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CPA Journals Available On

he Canadian Psychological Association’s
T Executive Director, Dr. John Service, is pleased

to announce that the three CPA journals are
now available on line through a gateway accessible at
www.cpa.ca.

At the present time, issues cated above the member’s

are being coded in SGML and address, on the address shee!

added to the database as theysent with Psynopsis.
are produced. The entire 1999  “Our objective was to have
and 2000 volumes of the three the ‘For Members’ site up and
journals published by CPA, running in January of this
Canadian Psychology (CP), year, but the technical aspect
Canadian  Journal  of proved to be a bit more com-
Behavioural Science (CJBS) plicated than anticipated,”
and Canadian Journal of mentioned CPA Membership
Experimental Psychology and Communication
(CJEP), are available on line. Coordinator, Ivan Parisien.
The objective is to have the “Although we are a few
issues from 1990 to the pre- months late, we are pleased
sent added to the database aswith the end result and antici-
soon as possible. pate that our members will
“This is a project that we appreciate the fact that the
have worked on for several journal articles are fully

years and | am delighted to searchable and can be easily publiés.

announce that we can offer accessed the
this service to our members,” Website.”
said Dr. Service. “The CPA  The electronic journals will
Website is a resource much be available to members at no
appreciated by our member- charge for the near future.
ship and the public at-large. | The success of the program,
am convinced that having our both electronic and hard copy,
journals on line will make it will be evaluated on an on
even more appealing to our going basis. Your feedback is
members.” important. Please send com-
In order to provide access ments to Ivan Parisien
to the journals on line, CPA iparisien@cpa.ca.
created a secure site only In addition to the access to
accessible to its members andjournals on line, the CPA
affiliates. In order to enter in Membership Directory is also
the secure site, members mustavailable to CPA Members
provide their last name and within the secure site. This
their CPA member number, new feature allows members
as displayed on their member- and affiliates to locate col-

on CPA

ship renewal form. The mem- leagues by searching by name une ressource tres apprécié=

bership number is also indi- or province of residence.

“It is not the first time that access environment. With
CPA makes its membership this secure site, only CPA
directory available on line, members and affiliates can
but past attempts were criti- access the membership direc
cized because the information tory”, concluded Mr. Parisien.
was not contained in a limited

Les revues de la SCP
disponibles sur le Web

e directeur général de la Société canadienne

de psychologie, John Service, Ph.D., est

heureux d’annoncer que les trois revues de la
SCP sont désormais disponibles sur le site Web de la
société & I'adresse www.cpa.ca.

Les numéros des volumespublic. Je suis persuadé que
de I'année 2001 sont présentenos membres seront encore
ment codés en format SGMLplus attirés par notre site Web
au fur et @ mesure qu'ils sontmaintenant que nos revues
Les numéros dessont accessibles en ligne. »
années 1999 et 2000 des trois Afin d’'offrir 'accés aux
revues, soit Psychologie canarevues en ligne, la SCP a créé
dienne (PC), la Revue canadiun site réservé a ses membres
enne des sciences du comt’acces y est controlée et
portement (RCSC) et la Revueseulement les membres actifs
canadienne de psychologiepeuvent accéder aux revues er
expérimentale (RCPE), sontfournissant leur nom de
présentement disponiblesfamille et leur numéro de
L'objectif a court terme est membre indiqué sur le renou-
d’ajouter les volumes desvellement annuel. Le numéro
années 1990 a 1998 dans lde membre est également
banque de données. indiqué sur la page qui

« Nous avons travaillé suraccompagne Psynopsis, au-
ce projet durant plusieursdessus de I'adresse du mem-|
années et je suis vraiment ravbre.
de pouvoir annoncer que nous « Notre objectif était
offrons ce service & nos mem-d’avoir un site réservé aux

bres », a affirmé DService. membres fonctionnel en jan-
« Le site Web de la SCP eswier 2001 mais des difficultés

par nos membres et le grar — Voir WEB d la page 3
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PER
On My Way Out...

o

can hardly believe that this is my final column as

CPA President. Even more unbelievable to me than

my term as President drawing to a close is that |
am also preparing to leave Canada.

JAMES OGLOFF, Ph.D. - President

For those of you who don’'t when going through the APA
know me — and that is most of accreditation process and beir
you — I'm very big on Canada. faced with dealing with suc
| attended law school and gradu-matters as how we address “cy
ate school in the United Statestural and individual difference
and | was constantly singing the and diversity.” Dr. Bowman
praises of our great country. notes that many aspects of o
I've even been known to write culture as Canadians should
the New York Times to set the taken into account in ou
record straight on matters thataccommodation to APA accreq
pertain to Canada. Nonethelessjtation standards.
| have accepted a position at For the past six years, th
Monash University and the CPA Accreditation Panel ha
Victorian Institute for Forensic worked hard to develop a mod
Mental Health in Melbourne, of reciprocal accreditation with
Australia and my family and | the APA Committee on
will make the big move later in Accreditation. The CPA Pang
the fall. has undertaken this work largel

As | am preparing to leave because many of the doctor
the CPA Presidency and, programs that are jointly accred
indeed, the country, | have someited by CPA and APA have
reflections that | thought might demanded such an approa
be worth sharing with you. (some programs even stated, f
They are more than reflections, example, that if forced with g
really. They are points of con- choice, they would seek APA
cern. My concern centres accreditation and drop CPA
around our over-reliance on accreditation). At perhaps th
American psychology. most uncomfortable professio

From the point of view of al meeting | have ever attende|
scholarship, American psychol- the CPA Accreditation Pane
ogy tends to dominate our was told, in no uncertain term:
thinking and our work. In my by the Chair of the APA
own work, which by its very Committee on Accreditation
nature focusses on Canadianthat the Committee unanimous
law or comparative law matters, ly rejected our request for
American reviewers often note model of reciprocal accredital
that we should drop the tion. When pressed, we learne
Canadian law and add morethat the real reason for the relu
about American law. For exam- tance to move toward a mod
ple, a doctoral student (who is of reciprocal accreditation wa
also a lawyer) and | just had abased not on legal reasons, or
paper accepted in a leading jour-matters of principle, but becaus
nal in law and psychology. The of the “values” of the APA giv-
paper is about jury instructions ing up autonomy.
and we provided background on  Why, one wonders, would
the legal importance of ensuring Canadians care to have our pr
that jurors understand the law asgrams or internships “APA
instructed by the judge. One of Accredited?” Why indeed. Th
the reviewers wrote that “I fact is that we do have thre
would drop the two paragraphs doctoral programs that are CP.
on the Canadian Charter....."” accredited, but not APA accred
Can you imagine a Canadianited. When talking to the cliniq
suggesting to an American thatcal directors of those program
they drop a discussion of the one learns that their students
Bill of Rights in a legally rele- get internships in the US and a
vant paper? Even more, cancompetitive for academic job
you imagine the reaction the in the US. Similarly, model
American authors would have to licensing statutes for psycholg
such a suggestion, made by agists in the US recognize APA
Canadian? or CPA accreditation. Give

More important, perhaps, that|am in the process of imm
than our (over-)reliance on grating to Australia, | have jus
American psychology in our completed the licensing proces
scholarship, is our reliance onthere. Rather than focussing @
the Americans in our training accreditation, the licensin
and in our professional and col- board carefully examined m

legial psychological organiza- transcripts, training, and exper|- gie américaine : il y a notre PSYNOPSIS

i i i dépendance envers les]

tion. In an exc_ellent article t_hat ence to determln_e that | was pend: > 151, RUE SLATER ST., SUITE 205, OTTAWA (ONTARIO) K1P 5H3
appeared in Canadian competent to practice psycholg- Américains pour ce qui est de la] iparisien@cpa.ca  Fax: (613) 237-1674  ISSN 1187-11809

Psychology in November 2000 gy.
(Vol. 41:4, 230-243), Dr. Finally, one observation
Marilyn Bowman articulates the
frustration so many Directors of
Clinical Training experience

Please see President on page 17

SPECTIVE

Mes adieux...

o

’ai peine & croire que je signe mon dernier article

comme président de la SCP. Mais il y a encore plus

difficile & croire que la fin de mon mandat : mon
départ imminent du Canada.

JAMES OGLOFF, Ph.D. - Président

de principe, mais sur la perte
d’autonomie des « valeurs » de
Pour ceux et celles qui ne menovembre 2000 (vol. 41:4, 230-I'APA.
gconnaissent pas, et c'est 1&43), D Marilyn Bowman parle  On peut alors se demander
majorité d’entre vous, sachezde la frustration qu’éprouventpourquoi les Canadiens se
l-que le Canada m’est trés cherbon nombre de directeurs de laoucieraient-ils de faire agréer
Jai fait mon droit aux Etats-Unis formation clinique a cause duleurs programmes ou stages par
et je ne tarissais pas d’élogeprocessus d'agrément de I'APAAPA? Pourquoi donc. Le fait
urpour notre grand pays. D’aucunset de I'obligation d’expliquer, est que nous avons trois pro-
ene connaissent pour les articlegntre autres, comment on tiengrammes doctoraux qui sont
que j’ai publiés dans le Newcompte des différences cul-agréés par la SCP, mais non par
- York Times et dans lesquels jeturelles et individuelles ainsi quel’APA. Quand on parle aux
fais le point sur des questions qude la diversité. DBowman fait directeurs cliniques de ces pro-
etouchent le Canada. J'ai néanremarquer que maints aspects dgrammes, on apprend que les
5 moins accepté un poste a lanotre culture au Canadaétudiants obtiennent des stages
e|Monash University et audevraient étre pris en compteaux Etats-Unis et sont qualifiés
Victorian Institute for Forensic dans notre adaptation auxpour des emplois dans des uni-
Mental Health a Melbourne, ennormes d’agrément de 'APA.  versités américaines. De fagon
| Australie. Ma famille et moi  Depuis six ans, le Jury d’agré-analogue, les régles d’agrément
ly iront s'y établir & lautomne. ment de la SCP s’emploie a éladu modéle applicables aux psy-
al Tandis que je me prépare &orer un modele d’agrémentchologues aux Etats-Unis recon-
- quitter la présidence de la SCP etéciproque avec le comiténaissent 'agrément accordé par
le Canada, je me fais certainesl'agrément de 'APA. Le Jury de 'APA ou par la SCP. Comme je
tréflexions dont jaimerais vous la SCP a entrepris ce travail prinm’appréte a émigrer en
prfaire part. En fait, il ne s’'agit pascipalement parce que beaucoupustralie, je viens tout juste de
seulement de réflexions. Monde programmes doctoraux confranchir les étapes pour obtenir
propos porte principalement surjointement agréés par la SCP etautorisation d'exercer la-bas.
A notre dépendance excessiv€ APA exigent un tel modéle Au lieu de mettre I'accent sur
eenvers la psychologie améri-(dans certains programmes, il estagrément, le jury d’évaluation
- caine. méme prévu, par exemple, que siles candidats a soigneusement
d, Surle plan de la connaissanceyn choix s’imposait entre I'agré- examiné mon dossier, ma forma-
| la psychologie américaine tend anent de I’APA et celui de la tion et mon expérience pour
, dominer notre fagon de penser eBCP, c’est sur I'APA que le déterminer si j'étais apte a
nos travaux. Dans mon proprechoix s'arréterait). A la réunion exercer la psychologie.
travail, qui porte de par sa natureprofessionnelle peut-étre la plus Enfin, je dois signaler que,
- profonde sur le droit canadien olembarrassante a laquelle j'aicomme membres d’ordres pro-
a sur des questions de droit comassisté, le président du comitdessionnels et d’associations de
I paré, les examinateurs amérid’agrément de 'APA a indiqué psychologues, nous sommes trop
dcains font souvent observerau Jury d’agrément de la SCP, eprompts & opter pour des orga-
c-qu’on devrait délaisser le droittermes non équivoques, que lésismes américains au lieu
s|canadien au profit du droitcomité avait rejeté a I'unanimité d’ceuvrer a solidifier nos propres
5 américain. Par exemple, un artinotre demande de modeéldiens canadiens. Plusieurs
orcle rédigé par un étudiant aud'agrément réciproque. En insis-provinces sont affiliées a 'APA,
edoctorat (également avocat) etant, nous avons fini par savoir2 700 Canadiens en sont mem-
par moi venait tout juste d’étreque la véritable raison reposaitores et bon nombre d’entre nous
accepté dans une revue de droiton pas sur des considération
et de psychologie faisantjuridiques, ni sur des questions

' PSYNOPSIS

Voir Président a la page |7

I'exposé du juge au jury et con-
» tient de I'information de base sur
e l'importance juridique de veiller
Aa ce que les jurés comprennent |
- loi conformément aux instruc-

tions du juge. L'un des examina-
5, teurs écrit : « Je laisserais tombe
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oes deux paragraphes sur 1 gy, in cer/ Edieur John Service
eCharte canadienne (...) ».
5 Imaginez un Canadien suggéranf( Managing Editor Ivan Parisien

2 un Américain de laisser tomber, Directeur des services de rédaction

- une discussion sur la Déclaration
des droits dans un document §
saveur juridique! Pis encore,

- imaginez la réaction des auteurg
ameéricains a une telle suggestior

ssvenant d’un Canadien!

n Il'y a peut-étre plus important
encore que notre dépendancy
(excessive) envers la psycholo-|
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[RIBUNE

U of C Board Chair announces seventh president
T :14_. .

university,” says Mr. Perraton.
A native of Montreal, Dr.
Weingarten holds degrees from|
McGill University and Yale
University. After joining
McMaster University as a mem-
ber of faculty in 1979, he went

he Chair of the University of Calgary’s Board of
Governors, Ted Newall, announced today the
appointment of Dr. Harvey Weingarten as the U of
C’s next president. Dr. Weingarten will assume his official

duties at the University on September 1, 2001.

A distinguished scholar andmously agreed to accept thePsychology in 1989, full profes-
researcher in the fields of psy-committee’s recommendation.

chology and medicine, he cur-

President Academic.

the Chancellor,

across Canada. decision to appoint

“l am delighted at the Board’s university’s Faculty of Science
rently serves as McMasterdecision to appoint Harveyin 1995. The following year he
University’s Provost and Vice- Weingarten,” says Mr. Newall. was
“He brings to the U of C a soundUniversity’s Provost and Vice-
Dr. Weingarten's appointmentacademic background, an outPresident Academic.
as the U of C’s seventh presidenstanding research record, and a “After learning about the U of
follows a five-month national wealth of experience in universi-C and the city, the decision to
search to fill the position, guidedty leadership. | also commendcome to Calgary became easy,]
by a committee of 14 individuals the search committee for its tire-says Dr. Weingarten. “There is a|
representing the University’'sless efforts these past fivesense of adventure, optimism|
Board of Governors, Office of months. In all my years of pro-and commitment to excellence
Generalfessional life, in corporations that is remarkably engaging and|
Faculties Council, and studentand other settings, | have neveinfectious. | look forward to
and alumni associations. Theseen a more thorough process.” working with all members of the
search process attracted the U of C Chancellor Mr. Jack community, both inside and out-
interest of numerous exceptionaPerraton, a member of the searchide the University of Calgary, to
candidates from universitiescommittee, also welcomed thepuild a truly great university that
Dr. serves our society and studenty
The search committee presentWeingarten to the position. “I well.”

ed its findings during a March 30am confident that Harvey Dr. Weingarten succeeds Dr.
meeting of the U of C Board of Weingarten, with all our help, Terry White as President of the
Governors, recommending Dr.will quickly become not only an University. Dr. White, who has
Weingarten for the position. excellent leader of the academyserved the U of C as Presiden
After careful consideration of thebut also an effective ambassadosince 1996, will step down from p,. Harvey Weingarten
presentation, the Board unani-and a powerful advocate for ourthe position on July 31, 2001.

on to become Chair of
McMaster’'s Department of

sor in 1990, and Dean of that|

named McMaster

Letters to the Editor

The Tribune is an open forum for Members of the
Canadian Psychological Association and readers of
Psynopsis. In every issue of Psynopsis on Page 3,
the Tribune gives you the opportunity to express
your views and opinions. Letters should not
exceed 200 words. We will publish letters of more
than 200 words, space permitting.

Please forward your letter to:
Psynopsis, Letter to the Editor
151, Slater Street, Suite 205, Ottawa ON K1P 5H3
Fax: 613-237-1674 e-mail: iparisien@cpa.ca

Lettres a [ edifenr

La Tribune est une page ot les membres de la Société
canadienne de psychologie et les lectrices et lecteurs de
Psynopsis peuvent exprimer leur opinion. A la page 3
de chacun des numéros de Psynopsis, la Tribune vous
permet d’émettre vos commentaires et de faire valoir
votre point de vue. Nous vous encourageons a soumet-
tre des lettres de moins de 200 mots. Les lettres de plus
de 200 mots seront publiées selon 1’espace disponible.

Veuillez nous faire parvenir
vos lettres a I’adresse suivante:
Psynopsis,
Lettre a I’éditeur
151, rue Slater, bureau 205, Ottawa ON K1P 5H3
Télécopieur: 613-237-1674
Courriel: iparisien@cpa.ca

mentaires sont trés importants et
nous vous invitons a les commu-
niquer a lIvan Parisien a
I'adresse iparisien@cpa.ca.

En plus des revues, la SCP
techniques sont venues contreoffre aussi I'acces au répertoire
carrer nos plans », a indiqué lgdes membres. Ce service permet
coordonnateur des communicaaux membres de la SCP de con-
tions et services aux membressulter les coordonnées de leurs
Ivan Parisien. « Malgré ce retardcollégues et facilitera les com-
de quelques mois, nous sommegunications entre les membres.
confiants que nos membres «Ce n'est pas la premiere fois
apprécieront ce nouveau servicgue la SCP affiche le répertoire
et le fait que les revues sontde ses membres sur le Web.
faciles d’accés & méme notre sitéuparavant, le répertoire était a
web. » la portée de tous les visiteurs de

Les revues en ligne serontnotre site Web et certains mem-
accessibles sans frais pour lebres avaient manifesté leur dés-
membres de la SCP durant un@pprobation. Ainsi, nous offrons
période encore indéterminée. Lde répertoire des membres dans
succeés du programme, incluantin site réservé exclusivement
les revues imprimées et celleaux membres de la Société», a
disponibles en ligne, sera évalu@jouté M. Parisien.
sur une base continue. Vos com-

Web

Suite de la page |

Mentors
francophones

La SCP a besoin de mentors francophone
pour son Programme de mentorat.

L'information au sujet du Programme se trouye

sur le site web de la SCP au

www.cpa.ca/mentoring_fr.html.

Pour de plus amples renseignements, veuillez

communiquer avec Marie-Christine Pearson du

mpearson@cpa.ca
ou au 1-888-472-0657 poste 29.
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Psychologists
are Succeeding in the
New CIHR \

PATRICK McGRATH, Ph.D. - Leader, Science
recently asked Mark Bisby, the Director of
Programs at the Canadian Institutes of Health
Research (CIHR) to help me find data on how psy-
chologists are doing in the new CIHR. The question is sim-
ple but the data are hard to get because psychologists are
so diverse and work in so many different university depart-
ments and the CIHR data base is not the best. But we did
find some interesting results.

Of the 19 Community Phillips of Concordia, José
Alliances in Health Research, atSavard of Laval
least 4 were led by psycholo-Crawford of York University
gists. These grants combine acawvere awarded CIHR Ne
demic researchers with a comdinvestigators Awards. The CIHF
munity partner and are grantedalso pays most of my salary as
for up to 5 years. Bonnie Distinguished Scientist. | foun
Leadbeater of the Psychology31 doctoral fellowships and
Department at the University ofpost doctoral fellowships award
Victoria was awarded $2.07 mil-ed to psychology students in th
lion to reduce risk of injury in CIHR competitions.
children and adolescents. Renée Psychologists must make th
Lyons of the Health Promotion most of these early victories i

Research Centre at Dalhousi¢he CIHR funding stakes|

University has $653,000 for aPsychological research has
study of chronic illness care ingreat deal to contribute to th
rural areas. Alan Best, Healthhealth of Canadians. We need
Care and Epidemiology atmake sure psychological heal
University of British Columbia research is funded.
was awarded $2.47 million to My impression is that
investigate co-ordinated healthalthough many psychologist
promotion and health services inhold regular grants from th
midlife. Camil Bouchard in the CIHR, psychologists are propo
Department of Psychology attionately not as well represente
Université du Québec a Montréalin the regular grants as in speci
will receive $2 million to study competitions or personne
the development of children inawards. This may reflect th
their communities. Finally, a new orientation of the CIHR
group that | head received $1.compared to the old Medicg
million for our studies on dis- Research Council. Psychologis
tance treatment of primary caremay not yet be aware that th
mental health problems.CIHR is a potential funder fo
Psychologists are also co-investitheir area. It may also reflect th
gators on several other of theséong standing problems of tol
grants. much negative peer review i
Several of the New some committees, such as t
Opportunities grants that werePsychosocial and Behavig
developed for networking of Committee, where psycholog
researchers had strong participagrants are often reviewed.
tion by psychologists. Formay be that psychologists a
example, Mike Murray in the reluctant to submit grant
Medical School at Memorial in because they fear they will n
Newfoundland headed a groupget a fair review. We need t
on training of community health increase the number of psychol

and J.D|

CIENCE

Place de choix dans
les nouveaux ICRS

PATRICK McGRATH, Ph.D. - Chef, science % J
’ai récemment demandé & Mark Bisby, directeur des
programmes dans les Instituts canadiens de recherche en santé (ICRS), de
m’aider & trouver des données sur les résultats qu’obtiennent les psychologues

dans les nouveaux ICRS. La question n’est pas compliquée, mais les données sont diffi-

ciles & obtenir, car les psychologues ne forment pas un groupe homogéne et sont
répartis dans de nombreuses universités; de plus, la base de données des ICRS laisse

& désirer. Nous avons quand méme trouvé des résultats intéressants.

Parmi les 19 alliances communautaires dansdéa), Josée Savard (Laval) et J.D. Crawford
domaine de la recherche en santé, au moins q(derk) se sont vus attribués les prix des nou-
tre avaient a leur téte un psychologue. Les subeaux chercheurs des ICRS. Ceux-ci paient
ventions sont accordées pour une période d'également la majeure partie de mon salaire en
plus cing ans a des chercheurs en milieu univeant qu’éminent scientifique. En tout, 31 bourses
sitaire auxquels s’est joint un partenaire de kde doctorat et quatre bourses postdoctorales ont

a collectivité. Bonnie Leadbeater, du départemeété accordées a des étudiants en psychologie
i1 de psychologie de la University of Victoria, s'estlans les concours des ICRS.
4 vu ainsi accorder 2,07 millions de dollars pour Les psychologues doivent tirer parti le plus
- réduire les risques de blessure chez les enfantpessible de ces premieres victoires dans I'aréne
e les adolescents. Renée Lyons, du Healtlu financement des ICRS. Les recherches en
Promotion Research Centre de la Dalhousjesychologie peuvent contribuer grandement a la
e University, a recu 653 000 dollars pour réalisesanté des Canadiens. C’est pourquoi il faut
h une étude sur les soins offerts a des maladesiller au financement des recherches en santé
chroniques dans les régions rurales. Alan Bestenées par le secteur de la psychologie.
a de Health Care and Epidemiology a la J'ai I'impression que méme si bien des
e University of British Columbia, a obtenu 2,47psychologues recoivent réguliérement des sub-
to millions de dollars pour effectuer des recherche®ntions des ICRS, ils ne sont pas proportion-
h sur les services coordonnés de santé et de pnellement représentés au chapitre des concours
motion de la santé offerts aux personnes dansslgéciaux ou des prix personnels. Cela découle
force de I'age. Camil Bouchard, du départemepeut-étre de la nouvelle orientation des ICRS par
s de psychologie de I'Université du Québec gapport a celle de I'ancien Conseil de recherches
Montréal, recevra deux millions de dollars poumédicales. Les psychologues ne savent peut-étre
- étudier le développement des enfants dans lepas encore qu'ils peuvent obtenir une aide finan-
d collectivités. Pour ma part, le groupe que jeiére des ICRS. C'est peut-étre aussi attribuable
al dirige a recu 1,9 million de dollars pour desux problémes qui perdurent relativement a
| études sur le traitement & distance des problenii€valuation négative par les pairs au sein de
e de santé mentale. Des psychologues sont aussitains comités, dont le comité de la recherche
membres de groupes de chercheurs bénéficigrslychosociale et comportementale, ou les sub-
| de plusieurs autres subventions. ventions en psychologie font souvent I'objet
ts  Plusieurs des subventions Nouvelle chanabune évaluation. C'est peut-étre que les psycho-
e destinées au réseautage des chercheurs profitegiues hésitent & soumettre des demandes de
a de nombreux psychologues. Ainsi, Mikeubvention parce qu'ils craignent de ne pas avoir
e Murray (Medical School de l'universitédroit a une évaluation équitable. Les psycho-
o Memorial a Terre-Neuve) a dirigé un groupe sdogues doivent présenter en plus grand nombre
h la formation en matiere de psychologie de ldes demandes de subvention aux ICRS. Il faut
he santé communautaire et Adrienne Witol étadussi étre vigilants pour que les évaluations par
r chercheuse principale dans un atelier sur léss pairs soient bien faites et équitables. Nous
|ésions cérébrales acquises chez les enfants. devrions faire preuve de la générosité qui con-
t  En ce qui concerne les chercheurs de carriéwent envers nos collegues psychologues quand
e les psychologues ne laissent pas non plus lewsus évaluons leurs demandes.
s place. Ken Craig (UBC) est scientifique princi- La nouvelle structure des ICRS nous permet
t pal d'un ICRS, et Mick Sullivan (Dalhousie) etd’apporter notre concours. Il n’en tient qu’'a nous
o Wendy Craig (Queen), chercheurs. Tarde nousy investir.
0- MacDonald (Queen), Natalie Phillips (Concor-

R

Y

psychology and Adrienne Witol gy grants applications to the
was the principal investigator onCIHR. We also need to be vigi-
a workshop on pediatric acquiredant to make peer review both
brain injury. well done and fair. We should
On the career investigatorbe appropriately generous to our
side, psychologists have alsdellow psychologists when we
done well. Ken Craig of UBC is review their grants.
a CIHR Senior Scientist, Mick The new CIHR structure pro-
Sullivan of Dalhousie and vides us with the opportunity to
Wendy Craig of Queen’s aremake contributions. Let's make
CIHR Investigators. Tara sure we participate.
MacDonald of Queen’s, Natalie

CPA NEEDS YOU

Volunteers welcome.

Contact Marie-Christine Pearson at
mpearson@cpa.ca

Avis de convocation de
PAssemblée générale annuelle

La soixante et deuxieme Assemblée générale annuelle des membres de la Société canadienne de
psychologie se tiendra a Sainte-Foy, Québec, le vendredi 22 juin 2001, a 17h au Pavillon De
Koninck de I'Université Laval.

Les principaux sujets a I'ordre du jour seront:

1. Recevoir et étudier le rapport annuel du président et des comités de la Société ainsi que

I'approbation du proces-verbal de '’Assemblée générale annuelle précédente;

2. Recevoir et étudier les états financiers de la Société, le rapport des vérificateurs et tout change-
ment en matiére de cotisations des membres et affiliés;

3. Nomination de vérificateurs;

SUR L'ORDRE DU CONSEIL D’ADMINISTRATION, ce quinziéme jour de mars de I'an deux
mille un.

John C. Service, Ph.D.
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The Socialization of Professional Psychologists

%y

SAM MIKAIL, Ph.D. - Leader, Practice

best to organize psychology intake pride in an accreditationthe individual while recognizing
Canada, such an attitude willsystem that ensures that ousn commitment to the common

prevail. | hope that | am wrong; graduates are highly skilled andgood. These are two essential

rofessional psychology has much to offer society.

As scholars of human behaviour we have con-

tributed a wealth of knowledge on a broad spec-
trum of topics of relevance to our fellow citizens.

Why then do we continue tocheck, the client and religioussional psychologists. We canvalues that respect the dignity of

struggle for adequate supportsuperior are asked if the descrip
when it comes to funding ser-tion being offered resonates with
vices and research? | wouldtheir experience. Recently ong
suggest that the problem origi-of our most senior psychologists
nates partly within the profes-was involved in one such assesg
sion. Although the socialization ment. The report included sev+
of professional psychologistseral recommendations with
depends largely on the culturewhich the client took issue
and politics of a given training (although the client and superiol
program some commonality areagreed on the personality|
evident. As an illustration let dynamics that were described)
me offer a recent experience thaThe client took the report to a
is all too frequent. consultant psychologist in the
The institution in which I home community in search of a
work receives referrals from “second” opinion. The consul-
across Canada, the US and othéant psychologist was highly
English speaking countries.critical of the report and dis-
Most of our clients have had pre-missed it outright. The consul-
vious psychological treatmenttant psychologist is a senior clin-
and most require ongoing outpaician and academic involved in
tient service after completing ourteaching assessment to clinica|
program. As a consequence mysychology graduate students.
colleagues and | read psycholog- It has been my experience tha
ical reports, assessment sumthis occurrence is endemic,
maries, and diagnostic statemuch to the detriment of the pro-
ments from all over the world. fession. It reflects dialectic
Similarly, a broad assembly ofwithin the field. On the one
health providers reads ourhand we are taught to recognizg
reports. Our assessments arthe limits of our knowledge and
truly multidisciplinary in con- to be tentative in our conclu-
struction and composition. Theysions. Yet, we seem to be sur
involve five days of testing, rounded by colleagues that hold
interviewing, and observation bythe view that theirs is the most|
a psychologist, psychiatrist, spir-accurate perspective. The pro
itual director, nurse, and addic-fession is characterized by
tion counsellor. The dataparalysing self-deprecation and
include standardized measures a&lse humility, yet we narrow-
well as an opportunity to mindedly attack each other’s
observe the interpersonal behawork. We are socialized to be
iours of the individual in a rela- self-doubting and suspicious of]
tively naturalistic setting. The the quality of other's work. The
psychologist is responsible forlatter attitude is often witnessed
synthesizing the data, preparingn academic colloquia, profes-
the report and offering two feed-sional workshops, and grant ang
back sessions; the first with thejournal reviews. This is a most
client and the second with theunfortunate part of our heritage.|
client and the client’s religious | fear that as national and
superior. The feedback sessionprovincial associations and regu
are part assessment and patatory bodies come together for|
intervention. As a validity the purpose of discussing ho

Notice of the Annual
General Meeting

The sixty-second Annual General Meeting of the members
of the Canadian Psychological Association will be held in

Sainte-Foy, Québec on Friday, June 22nd, 2001 at 5:00 p.m., in

the De Koninck Hall of I'Université Laval for the purposes of:

1. Receiving and considering the annual report of the
President and Committees of the Association, and approv-
ing the minutes of the previous Annual General Meeting;

La socialisation des
psychologues professionnels

v

a psychologie professionnelle a beaucoup & offrir

& la société. Comme spécialistes du comportement

humain, nous avons enrichi les connaissances sur
un large éventail de sujets intéressant les citoyens.

SAM MIKAIL, Ph.D. - Chef, pratique

Pourquoi alors continuer dechargé de synthétiser les don-
lutter pour obtenir une aidenées, de rédiger le rapport et
financiere appropriée pour lesd’animer deux séances de
services et la recherche? Jeétroaction : la premiére avec le
penserais que le probleme estlient et la seconde avec le
en partie attribuable a la pro-client et son supérieur. Les
fession. Bien que la socialisa-séances de rétroaction ont deu
tion de psychologues profes-volets : I'évaluation et l'inter- travaux et de ceux d'autrui. O
sionnels repose en grande pawvention. Comme contréle depeut souvent observer cet
tie sur la culture et la politique validité, on demande au clientattitude dans les collogues, le
relatives a un programme deet au supérieur religieux si laateliers professionnels et lg
formation donné, une certainedescription offerte correspondrévisions d'articles et de
banalisation s’impose aveca leur expérience. Récemmentgemandes de subvention. C'e
évidence. Pour illustrer monl'un des psychologues princi-la une partie de notre héritag
propos, permettez-moi de vouspaux a participé a une évaluafort peu reluisante. Je crain
faire part d'une expériencetion du genre. Le rapport com-que cette attitude n'entache le

récente, hélas beaucoup troprenait plusieurs recommandafapports qui s'établiront entre
tions qu’a contestées le clienfes associations nationales et

fréquente.

Des clients provenant du(méme si lui et le supérieurprovinciales et les organisme
Canada, des Etats-Unis et’entendaient sur la dynamiquede réglementation qui se réy
d’autres pays anglophones sontle personnalité qui y étaitniront pour discuter de I'orga

orientés vers I'établissement otdécrite). Le client a présenté lenisation de la psychologie au
b

je travaille. La plupart d’entre rapport & un psychologue-Canada. J'espére me tromp
eux ont déja regu des traiteconseil dans son milieu pourparce que les enjeux sont trq
ments de psychologie et ontobtenir un « deuxiéme » avis.importants.

besoin de services externese psychologue-conseil, clini- Nous avons investi de
continus au terme de notre procien principal qui enseigneressources considérables (f
gramme. Mes collégues et moi’évaluation a des étudiantsnanciéres et intellectuelles

lisons donc des rapports dedipldomés en psychologie clin-dans I'élaboration de normes

psychologie, des résumésque, a sévérement critiqué lerégissant la formation des ps:
d’évaluation et des rapports derapport et I'a rejeté d’emblée. chologues professionnels. Noy
diagnostic de partout dans le Cette situation est, selonpouvons étre fiers du system
monde. De fagon analogue mon expérience, endémique; lal’agrément selon lequel le
maints fournisseurs de serviceplupart du temps, elle nuit & laétudiants diplomés sont hautg

de santé lisent nos rapportsprofession. Elle refléte la ment qualifiés et compétents.

Nos évaluations sont véritable-dialectique dans le domaine.Nous disposons égalemer
ment multidisciplinaires sur le D'une part, on nous apprend &’un code de déontologie qu
plan de I'élaboration et de lareconnaitre les limites de notresert de modéle a d’autres ass
composition. Elles reposent sursavoir et a tirer des conclusiongiations professionnelles a
cing jours de tests, d’entrevuesion définitives. D’autre part, il Canada et ailleurs. Ce cod
et d'observation effectués parsemble que nous soyongepose sur un ensemble g
un psychologue, un psychiatregntourés de collégues quivaleurs qui respectent la dignit
un directeur spirituel, une infir- affirment détenir les points dede I'étre humain et qui veillg
miére et un conseiller en toxi-vue les plus exacts. L'auto-du méme coup a l'intérét com
comanie. Les données sontiésapprobation et une faussewn. Il s’agit de deux pilierg
établies au moyen de mesurebumilité paralysantes carac-essentiels de la profession.
normalisées; il est égalementérisent la profession, bien quecrois cependant que nous avo
possible d’observer les com-nous nous attaquions de fagotesoin d’un troisieme pilier |
portements interpersonnelsbornée aux travaux les uns desin débat exhaustif sur la soci
dans un milieu relativementautres. On nous apprend disation des psychologues.
naturel. Le psychologue estdouter de la qualité de nos

2. Receiving and considering the financial statements, th
report of the Auditor and any change in Membership and
Affiliation Fees;

3. Appointing an Auditor;

BY ORDER OF THE BOARD OF DIRECTORS, on the fif-
teenth day of March 2001.

John C. Service, Ph.D.

EMPLOIS EN

PSYCHOLOGIE

www.cpa.ca/ads.html

what's at stake is too important. competent. Similarly, we have apillars of the profession. | would

We have invested consider-code of ethics that has served asuggest that we are in need of
able resources (financial anda model for other professionalyet a third pillar - an exhaustive
intellectual) in defining stan- associations within and outsidedebate and discussion on the
dards for the training of profes-of Canada. Itis based on a set adocialization of psychologists.
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Convention Planning: Who Does What?

mitted to or attended tion in Psynopsis and in
convention, you've ben o Canadian % the CPA archives.
fitted from their work & Psyehological Associaion % Throughout the year, the
We're blessed with dec il convention and the entire
cated staff, so please association benefit from

JENNIFER A. VEITCH, Ph.D. - Covention Committe Chair oual C°’"/e

his is - for the Convention Committee - the quiet
time of year, when the schedule for this year’s con-
vention is set, letters have been sent to submitting

Laval University Université Laval

. . nice to them! We car  June21-23 2001 21- 23 uin, 2001 the excellent financial
authors, and.we wait for the convention |r.se|f .fo take afford to lose any ¢ mec Stem management of Mary
place. There isn’t news for me to report, which gives me  them. Franklin.
an opportunity to explain how the Convention Committee Much of Marlene’ 6@;& et \)e} You'll notice that |
and the Convention Office work together to organize each  work relates to the co c°ngrés IS\ haven't said anything yet
year’s annual meeting of Canadian psychologists. vention program: takir about how the actual con-

in all our submissions, organiz-tial list). Arrangements for eachvention programme comes about.

The Convention Committee islishes the preliminary conventioning and collating them to go outyear begin several years inThat's because neither the
a standing committee of the CPAprogramme at an all-day meetingo the Sections for review, advance, so her job requires £onvention Committee nor the
Board of Directors. Chaired by ain late January. Most of thereceiving the reviews from juggling act. Among the mostConvention Office directs the
Director, it falls under the aegismembers of the Scheduling subSections, preparing the lists ofchallenging parts of her job (atbasic programme: We all do, by
of the Education and Trainingcommittee are not members ofaccepted presentations (and thkeast as | observe it) is managinghoosing to submit our work to
Area Leader on the Board.the main committee because thejengthy list of other meetingsthe sometimes inconvenientpresent to our colleagues. Then,
Sometimes, but not always (andall must come from the Ottawaand events that are part of thelemands and requests of Boarthe Sections undertake their own
not at present), these two posiarea, whereas the Conventiortonvention programme) for theand committee members! blind review process to form
tions may be held by the sameCommittee is drawn from acrossScheduling subcommittee meet- Kathy and Marlene are joinedconvention programmes in their
person. The members of thehe country. The Conventioning, and sending decision lettersat convention time by other Headvarious areas. |If there is a topic
Convention Committee represenCommittee meets in -personto all authors. Part of theOffice staff. Marie-Christine that you think should be
a wide spectrum of Canadianonce a year, at the end of eaclbstracts production is herPearson, the Executive Assistantaddressed in a convention ses-
psychologists, and include scienconvention; the rest of the workresponsibility. She also managesicts as recording secretary fosion, the person to contact is the
tists, practitioners, scientist-prac-takes place by e-mail, fax, andconvention registrations, both inthe Board meetings and Annuakelevant Section Chair, who will
titioners, academics, and a stuphone. advance and on-site. General Meeting and is responsiprobably ask you to make a sub-
dent representative. The The Convention Office is Kathy pulls the whole thing ble for the preparations for thosemission.
Committee’s job is to provide where the year-round, day-to-daytogether, managing the convenmeetings. lvan Parisien, our If there are aspects of conven-
oversight to the Conventionwork of organizing the conven-tion budget, making arrange-Publications and Membershiption organisation or arrange-
Office, to make policy recom- tion takes place. Kathy ments with the site and all theco-ordinator, meets at conven-ments that you think we do well,
mendations to the Board about.achapelle-Petrin is  the suppliers (everything from AV tion time with the journal editori- or that we could do better, there
the convention, to decide on theConvention Co-ordinator, andthrough translation, catering,al boards and assists in staffingare two ways in which to register
invited speakers’ list for eachMarlene Kealey is her assistantaccommodations, display equipthe CPA booth at the conventionyour opinions: write or phone
convention, and to make recomWe all owe them both a debt ofment...), dealing with exhibitors, Ann-Marie Plante assists withme (jennifer.veitch@nrc.ca, or
mendations to the Board con-gratitude for their unending hardadvertising, invited speakers,registration and in the booth, ag613)-993-9671), or respond to
cerning future convention siteswork and unfailing good Abstracts production, roomwell as acting as the CPAthe convention evaluation that
A subcommittee of the humour. You might never haveassignments and requirementsPhotographer, making a recordwill be conducted later this year.
Convention Committee estab-met them, but if you have sub-and logistics (to give just a par-of each convention for publica-

Planification du congres : qui fait quoi?

document ou assisté a un conférenciers invités, de la produc-'organisme profitent de I'excel-

gres, vous avez bénéficié de leution des résumés, de l'attributionlente gestion financiére de Mary
travail. Nous avons la chance deles salles et des exigences, de Franklin.

pouvoir compter sur deslogistique (et j'en passe). Vous remarquerez que je n'ai
employés dévoués. Alors soyez 'organisation de chaque con-encore glissé mot au sujet du
i gentils avec eux! Nous ne pou-grés commence plusieurs annégsrogramme du congres. La rai-
ont proposé des documents, et nous n’attendons plus que o5 nous permettre de perdreé I'avance. Le travail de Kathy son en est que ni le Comité ni le

JENNIFER A. VEITCH, Ph.D. - Présidente du Comité du congrés

our le Comité du congrés, cette période-ci de
I'année est tranquille : le calendrier du congrés est
établi, les lettres ont été envoyés aux auteurs qui

le congrés. Je n’ai aucune nouvelle & vous communiquer.  yn d'eux. s'apparente donc a celui duBureau du congrés n'organisent
Je peux donc vous expliquer comment le Comité et le La majeure partie du travail dejongleur. Les aspects les plude programme de base. C’est
Bureau du congrés unissent leurs efforts pour organiser Marlene a trait au programme dwexigeants de son travail (dunous qui le faisons lorsque nous
I'assemblée annuelle des psychologues canadiens. congres : recevoir toutes nosmoins comme jai pu I'observer) choisissons de soumettre nos

communications et les réunirconsistent a tenir compte des exitravaux a nos collegues. Les

Le Comité du congres est unréunion qu'il tient pendant toute pour les envoyer aux sectiongences et des demandes parfoiSections entreprennent ensuite le
comité permanent du Conseilune journée a la fin de janvier.pour étude, recevoir les révisiongnopportunes du Conseil et duprocessus de révision anonyme
d’administration de la SCP. La plupart des membres du sousdes Sections, dresser les liste€omité! pour constituer les programmes
Présidé par un directeur, il reléevecomité du calendrier ne sont pasles communications acceptées D’autres employés de la SCPdu congres dans leurs divers
du chef du portefeuille de I'édu-membres du comité principal(ainsi que la longue liste desse joignent a Kathy et a Marlenedomaines. S'il y a un sujet qui
cation et de la formation quiparce qu’ils doivent tous autres réunions et activités quipendant la période du congrésdevrait étre abordé, a votre avis,
siege au Conseil. Parfois (sauf @rovenir de la région d'Ottawa, s'inscrivent dans le programmeMarie-Christine Pearson,dans le cadre d'une séance,
I'heure actuelle), la méme per-alors que les membres du Comitélu congres) a l'intention du adjointe a la direction, fait office veuillez communiquer avec le
sonne peut occuper ces deudu congrés proviennent desous-comité du calendrier etde secrétaire rédactrice aux réuprésident ou la présidente de la
postes. Les membres du Comitpartout au pays. Le Comité seenvoyer les lettres de décision aions du Conseil et a I'assemblésection concernée, qui vous
du congres représentent un largedunit une fois I'an a la fin de tous les auteurs. Marlene est egénérale annuelle. Elle s’occupelemandera probablement de
éventail de psychologues awchaque congres; le reste du trapartie responsable du travail deles préparatifs de ces réuniongrésenter une soumission.
Canada, notamment les prativail se fait par voie électronique,production des résumés. Ellelvan Parisien, coordonnateur des Si vous jugez qu'il y a
ciens, les scientifiques, les scienpar télécopieur et par téléphone. gere aussi les inscriptions aupublications et des services aux'autres aspects de I'organisation
tifigues-praticiens, les universi- C'est au Bureau du congréscongres, a I'avance et sur lesnembres, rencontre les comitéslu congrés ou arrangements dont
taires et les étudiants. Le Comit&ue s’accomplit tout le travail lieux mémes. de rédaction des revues et conrous nous occupons bien, ou que
a pour mandat d’exercer une surd’organisation du congrés pen- Pour sa part, Kathy assembldribue a la dotation du stand de lanous pourrions améliorer, faites-
veillance pour le Bureau du con-dant I'année. Kathy Lachapelle-les morceaux du casse-téte. EIISCP au congrés. Anne-Marienous en part : écrivez-nous ou
gres, de présenter au Conseil deBetrin est coordonnatrice dugére le budget du congres, faiPlante donne un coup de mairiéléphonez-nous (jennifer.
recommandations au sujet dwongrés, et Marlene Kealey, sorles arrangements nécessairegour les inscriptions et le standyeitch@nrc.ca; (613) 993-9671).
congres, de dresser la liste deadjointe. Nous leur sommes tousavec les intéressés sur les lieux et agit a titre de photographe dé/ous pouvez aussi remplir la
conférenciers invités et dereconnaissants de leur interdes fournisseurs (audio-visuel,la SCP; elle dresse un comptdiche d’'évaluation du congrés
recommander au Conseil le lieuminable travail et de leur humourtraduction, services de traiteurrendu de chaque congrés qui egilus tard au cours de I'année.
des futurs congrés. Un sousindéfectible. Il se peut que voushébergement, présentoirs, etc.)publié dans Psynopsis et dans les
comité établit le programmene les ayez jamais rencontréeslle traite avec les exposants earchives de la SCP. Pendant
préliminaire & I'occasion d’'une mais si vous avez soumis urs'occupe de la publicité, des coni’année, le congrés et tout
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Home Care and People with Psychiatric
Disabilities: Needs and Issues

KAREN PARENT, MALCOLM ANDERSON AND BARBARA NEUWELT, n  draca o =#| the integration of home care with
Canadian Mental Health Association e Y S H] other services the individual is
ecognizing the potential for publiclyfunded home " J!’L‘Jar(i:se(;i\élt?ogrll ievl?/g;;(;::?hglc:r:?
care to have a key role in meeting the needs of E plexity of the individuals’ needs,
people with a serious mental illness, the Canadian = appropriate integration can range
Mental Health Association (CMHA) undertook a national I_,,:' from communication to collabo-
study to identify home care needs of adults aged 18 and ﬁa # ration to full integration of ser-
over with a serious mental illness; to evaluate existing q ol -u* ; vices.
Consumers should have a

home care services; and to pilot and evaluate model pro- a = 1'1

grams in three national sites. degree of choice in accepting

services recommended, equal

The national study was car-abilities who do access the home participation in care planning,
ried out by Karen Parent BSc,care system find it does not|s | influence over the operation and
MSc, MPA and Malcolm always address their needs? structure of service provision,

Anderson PhD, of the Difficulties include: assessmentties and has been recommendedoused), recognizing the needand participate in system-wide
Department of Rehabilitation tools that do not always asses®y the Alberta Mental Health for a high degree of flexibility policy and program planning.
Medicine, Queen’s University, appropriately, a lack of consis-Board as a best practice in menand innovation. It should be rec-Family caregivers should be pro-
Kingston, Ontario, Canada. Thetency in care providers (continu-tal health services. ognized that some individualsvided with appropriate supports
pilot sites were coordinated byity of care), and a lack of flexi- The Ottawa site and the St.will have only a brief episode of that recognize their involvement
CMHA offices in each commu- bility in length of visits, length John’s site both worked with care, others will require varyingin the care of the individual.

nity. of time receiving services, typesclients with highly complex levels of support, and still others Additional funding should be
Serious mental iliness wasof services provided, andneeds. Ottawa’'s focus was peowill require ongoing care andprovided to publicly-funded
operationally defined as: “A changes in services as clienple with physical and mental ill- support. home care agencies to enhance

mental illness which disablesneeds change. In addition, ther@ess as well as a high risk of los- The importance of home sup-existing service provision to peo-
people to the extent that it inter-is a lack of support for family ing their housing. St. John’sport services to this populationple with serious mental illness
feres with the activities of daily caregivers, which compounds thevorked with a sub-group of peo-must be recognized. Home supand to increase access to this
living, and which may be episod-problems of the consumer andple with mental illness who hadport services are usually the firspopulation. An accountability
ic, recurrent or persistent incompromises the health of thebeen involved with the criminal to be cut when funding for homeframework is needed to track the
nature, and may require a rangearegiver. justice system and requiredcare services does not match thdispersion of money for home
of services and/or supports (e.g., Barriers to creating accessiblejntensive home support in ordemeed. For this population theycare services for people with
schizophrenia, mood disordersappropriate services include: thgo live successfully in the com-are the most essential home carserious mental illness. Ideally
etc.).” Excluded in the definition lack of integration of home caremunity. In both sites evaluationsservice. A wide range of servicessuch a framework would track
were: Alzheimer’'s and otherand mental health services, dndicate that home support careppropriate for the individual's health dollars along the continu-
dementia. lack of leadership at the politicalbe of critical value in reducing stage of recovery should beum of care from institution to
A multiple methodology strat- level, and a lack of financial andthe extent of decompensationavailable. For some home car&eommunity, and involve both
egy was used to evaluate théwuman resources for home car@nd institutionalization, as well organizations this means newhome care and mental health sys-
existing approaches in home car@rganizations to provide theas increasing quality of life of services will need to be intro-tems. Protected budget lines for

for people with serious mentalrequired services. participants. duced, such as skill develop-home care for people with seri-
illness including a literature The Ottawa site was unique inment, linking people to the out-ous mental iliness, at least initial-
review; a survey of the local Pilot Sites that it did not change what ser-side community, confidence andly, would make it easier to track
branches of the Canadian Mental The three pilot sites dealt withvices were delivered or how.esteem-building activities. spending.

Health Association (n = 150,the needs and the barriers in §Vorking within the existing con-  Consistency of provider and While many of the recommen-
51% response) and a survey ofariety of ways. straints of the home care systenthe building of relationships dations can be implemented by

home care organizations across St. John’s developed an innov-a mental health agency providedetween provider and recipientlocal health authorities and home
the country (n = 365, 38.5%ative model of home support,a “broker” to assess individuals,of service should be facilitated.care providers, national stan-
response); thirteen focus groupsvhich went beyond the tradition-refer to home care and supportHome care organizations shoulddards for home care are required
with people with serious mentalal prevention and maintenancéhome care staff to carry outbe aware of the variety of lan-to ensure that the needs of people
iliness and/or families in both functions of home care. The goalppropriate assessments, servicguages and cultures in their comwith mental illness are addressed
rural and urban settings in 7of intervention was to maximize plans, and implementation.munities and develop appropriateby home care planners across the
provinces; face-to-face and teleclient growth and recovery Home care staff and participantsservices and approachescountry.

phone interviews with key stake-through continual assessmentin the project both indicated thatServices should be reviewed in Evaluations of the pilot sites
holders in each province and terclient identification of dissatis- even services were deliveredcollaboration with individuals and data collected for the nation-
ritory (n = 142); and three pilot factions and goals, and intervenimore effectively and the level of with serious mental illness andal study indicate that home care
sites (Taber Alberta, Ottawations designed to increase conficomfort of home support stafffamilies in order to determine if can make a significant difference

Ontario, St. John’s dence, develop self-awarenesgncreased as a result of the merexisting services are appropriaten the lives of people with mental
Newfoundlan) whose role was toteach skills, access communitytal health worker’s support. for this population and what newillness. While the study is not
analyze the home care issues iresources, and explore work, liv- services can and should beonclusive there are strong indi-
their respective communities andng, volunteer, social and recre-Recommendations developed. cations that the provision of

to emerge with an innovativeation environments. The worker The study recommends that Qualified professional and home care services can support
model of practice to implementworked closely with an experi- home care organizations recogpara-professional staff should bepeople to stay housed, decrease

and evaluate. enced mental health worker whonize psychiatric disabilities asavailable to administer servicesincidence of decompensation,
provided ongoing education andegitimate criteria for access.to people with serious mental ill-and improve rates of recovery.
Significant Findings support, as well as periodic for-Appropriate assessment toolsess. Ideally such staff would be ‘Home Care and People with

The most significant findings mal reassessment of client needsshould be used, which trigger docated within home care pro-Psychiatric Disabilities: Needs
of the study were that access is Taber offered a similar modelspecialized psychiatric assessgrams. Where that is not feasi-and Issues’ is available at
limited and existing services areof home support and also develinent to identify the unique needsble, linkages should be madewww.cmha.ca (click projects,
not always appropriate. The pro-oped an integrated model ofof this population. It is recom- with case managers and staff inthen home care) or contact
vision of services to people withhome care and mental health. Ihmended that one standardize¢ommunity mental health organi-CMHA National at
serious mental illness by publiclythis model a home care nursenational tool adopted. zations. Education about thebneuwelt@cmha.ca or 416-484-
funded home care programs isnental health services staff per- People with serious mental ill- myth of violence of people with 7750 x243. Karen Parent, BSC,
variable across the country botrson and the client/family form aness should have access to mental iliness is essential toMSC, MPA, and Malcolm
within and between provinces. Inthree-way partnership, develop-wide range of professional andensure that fears about safety ardnderson, PhD, are home care
many cases, those with seriousng one integrated service planhome support services deliverediot exaggerated and to increaseesearchers with the Department
mental iliness are not eligible forand a seamless system of care. lim a flexible, and appropriate comfort levels of staff. of Rehabilitation Medicine at
home care unless their mental ill-addition, a mental health workermanner as identified by the indi- Home care programs shouldQueen’s University. Barbara
ness is a secondary diagnosis andorked closely with home carevidual. Services should be avail-formalize and expand collabora-Neuwelt is the Project Manager
they are admitted for a physicalnurses offering case conferencable regardless of the individ-tive inter-agency approaches irof the Canadian Mental Health
condition or developmentaling and training based on identi-ual’s living arrangements (theirorder to overcome barriers toAssociation National’s home
delay. fied needs. This model is particu-own apartment, with families, service access, provide effectivecare projects.”

People with psychiatric dis- larly valuable for rural communi- boarding house, shelters, notare and support, and to ensure
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NEWS
Accreditation Panel Update

) . internship programme be eli-would result in a graduate from aaccreditation for five years to
RICHARD YOUNG [Chaiir) and KAREN COHEN (Registrar] gible for licensure in your CPA-accredited programmeclinical psychology internship
uring the 2000-01 academic year, the Panel contin- jurisdiction? being determined ineligible for programmes at B.C. Children’s
ues in its efforts to review its relationship on accred- Responses to our queries aréicensure in a US jurisdiction.  Hospital, the Children’s Hospital
still coming in and, once Once all the responses to ouof Eastern Ontario, and the
reviewed, will be shared with survey are received and result&rand River Hospital. The
grammes and employers across North America. CPA and &IPA accredited programmes.are rleviewed, compiled and diSCoynseIIing psychology intern-
. A ) . . e can say thus far, howeverseminated, the Panel may askhip programme at the
the Panel continue to °d.d"e.55 barriers to reciprocity with graduation from a CPA-CPA-accredited programmes toUniversity of Manitoba also
the Committee on Accreditation (CoA) of the APAand have  ,ccredited programme does note-consider the value of bothreceived full accreditation for
been consulting with the Department of Education in D.C.  appear to render an applicant angPA and APA accreditation. five years. The doctoral pro-
which accredits the CoA as well as with the CoA’s legal less competitive than a graduate€learly, there are national issuegramme in counselling psycholo-
counsel and the CoA itself. from an APA-accredited pro- at stake - Canadian programmegy at McGill University received
gramme in obtaining an intern-should determine their own edu-full accreditation for three years
The readership might recallgrammes could be accredited byhip position, or a faculty or staff cational models and meet com-as did the doctoral programme in
earlier updates in which we dis-the CoA while operating in position as a psychologist in themunity standards of trainingclinical psychology at the
cussed an inquiry, received atCanada. U.S. Citizenship may certainly which understand and recognizéJniversity of New Brunswick.
head office, about the possibility = Although the CoA has indicat- be an issue in some instances the uniqueness of our population The Panel invites nominations
of a doctoral programme, houseded that it is unwilling to pursue athe Veteran’s hospitals only hireand culture. These latter issueor membership on the Panel for
in a free-standing for profit “Canada First” policy, delegatesUs citizens for example. Thewill be addressed by Drs. Youngthe 2001-02 academic year and
school, being eligible for accred-of the Panel and the CoA are tdew responses we have receivednd Cohen as they join a Panesolicits participation from psy-
itation from the CPA. As meet in Washington in Junethus far from members ofof Canadian and Americanchologists to serve as site visi-
explained, the Accreditation2001  to  review  our ASPPB suggest that althoughPsychologists speaking on divertors. For information about
Criteria require that all doctoral Memorandum of Understanding.graduates from APA-accreditedsity in training and accreditation either post, please contact Dr.
programmes in professional psy-At this point, the Panel intends toprogrammes might be fast-at the APA convention in AugustCohen at the CPA office. She
chology be housed in regionallycontinue in its pursuit of a tracked by regulatory bodies in2001. can be reached daily at kco-
accredited universities. Thechanged relationship on accreditheir credential review, there is Other accreditation businesshen@cpa.ca The next meeting of
readership might also recall eartation with the CoA - one which no reason to suggest that théncludes the Panel's pleasure irthe Panel is scheduled for May 5
lier updates in which we con-will be a more efficient use of more comprehensive reviewannouncing that at its Novemberand 6, 2001.
veyed our understanding that théime and resource for our mem+equired of foreign credentials2000 meeting, it granted full
CoA is unwilling to pursue a rec- bership and for the Accreditation
iprocity agreement with us. TheOffice.
Panel has asked the CoA to agree Concurrently, the CPA o
to a “Canada First” policy which Accreditation Office has under- Strengt enlng Home
would require a Canadian pro-taken a survey of the American
gramme to obtain accreditationmembership of the Association
from the CPA as a condition toof State and Provincial e
eligibility for accreditation from Psychology Boards (ASPPB), an Ommunlty are
the CoA. The reason the Panelhe Association of Psychology
has been endeavouring to secur@ostdoctoral and Internship
this agreement from the CoA isPrograms (APPIC), and the
related to the proliferation of Council of University Directors
free-standing, for profit schoolsof  Clinical Psychology
in professional psychology. (CUDCP). Our essential queries
Under the current of these associations were:
Memorandum of Understandings Everything else being equal,
with the APA, a free-standing for  would a graduate from a CPA
profit professional school, locat- accredited doctoral pro-
ed in Canada, could obtain gramme and/or internship be
accreditation from the CoA and as competitive for a faculty or
operate in Canada even though it staff position as would a can-
would not be eligible for accredi-  didate from an APA-accredit-
tation by the CPA. We have sur- ed programme?
veyed our membership throughe Everything else being equal,
the CCPPP and CCDP and would a student from a CPA
received clear communication accredited doctoral pro-
that, for reasons of accountabili- gramme be as competitive for
ty, quality, and market-place an internship position as
demand, programmes support would a candidate from an
university-based  training. APA-accredited programme?
Without a “Canada First” policy, * Would a graduate from a
non-university based pro- CPA-accredited doctoral and

itation with APA and to examine the currency of
accreditation with regulatory bodies, internship pro-

Stren E“é?&imﬁv CA

Strengthenin
HOME AND COMMUNITY CARE

CPA Strikes Deal
with the National

Archives of Canada

The CPA has sought and received permission from the
National Archives of Canada to post the Finding Aid for the
papers of the Canadian Psychological Association on the
Association’s web site. Produced by the National Archives, the
Finding Aid is a general index of the papers of the Canadiar
Psychological Association located at the National Archives|of
Canada. Once posted, researchers will be able to get a genel
sense as to what is contained among the papers of the Canadi
Psychological Association and how to access the relevant dopct
ments quickly and efficiently.

You will find Strengthening Home and Community Ciar¢his edition of Psynopsis. It is the third
in the Strengthening series. The purpose of the documents is to define psychological practice for
health planners, politicians and the public.

You can help. So give the documents out freely. We have thousands of copies of each. Use them to
inform and to enjoin a discussion about access to psychological services. They relate to both public
and private practice. Multiple copies are available to other associations upon request. There is no
charge. Contact Ann Marie Plante at aplante@cpa.ca or 1-888-472-0657 ext 28.

Katalin Dzinas, CPA Historian




NEWS - CPA AFFAIRS / AFFAIRES DE LA SCP

ASPPB Announces EPPP Fee
Will Stay in Canadian Dollars

of Directors conducted its annual
review of the Canadian exchange
rate. The board examined the

Boards (ASPPB) is pleased to announce that rate history fpr_the past year and
compared this information to the

Cunudiun .candidc.:fes for |i.censure will conﬁr.me. to  te fluctuations for the prior
pay the examination fee in Canadian dollars when signing year. This review revealed no
up for the Examination for Professional Practice in significant changes in the
Psychology (EPPP). exchange rate and the Board

consequently concluded that the
This is a considerable saving$ 229 CA after July. existing policy should stay in
for Canadian applicants for Two years ago the ASPPBplace. Good news for Canadian
licensure and recognizes theBoard of Directors voted to psychology trainees at a time
reality of the current exchangeaccept the fee from Canadiarwhen every dollar counts!
rate. The examination fee, curcandidates at par. The ASPPB Candidates for the examina-
rently $350 U.S., will increase toBoard of Directors reviews this tion should note that the $65 fee
$ 450 U.S. in July 2001. At the policy annually every December,that will be charged by
current rate of exchange,as it results in considerablePrometric at their computer
Canadian candidates now savéinancial cost for the delivered examination test sites
$175 CA on the examination feeAssociation. At its Decemberis not included in the exam fee
and will save approximately 2000 meeting the ASPPB Boardand is paid in U.S. dollars.

T he Association of State and Provincial Psychology

Pour de meilleurs soins a
domicile et communautaires

illeurs
Pou l;sfé')e{ﬁ%' ‘;a Rl

Pour de meilleurs
SOINS A DOMICILE et
COMMUNAUTAIRES

Veuillez trouver inserré avec ce numéro de Psynopsis, le doctmentle meilleurs soins a
domicile et communautaireB s’agit du troisieme document de la série. La raison d’étre de cette

série est de définir la pratique de la psychologie pour le bénéfice des administrateurs des services

de santé, des politiciens et du public.

Vous pouvez contribuer a faire connaitre le dossier de I'acces aux services psychologiques en

distribuant des exemplaires des documents de cette série, qui sont disponibles sans frais au siege

social de la SCP. Pour commander des exemplaires, veuillez communiquer avec Ann Marie
Plante, aplante@cpa.ca ou au 1-888-472-0657 poste 28.

Results of the 2001 Elections
on the CPA Board of Directors

Résultat des élections de 2001 au
Conseil d’administration de la SCP

President-elect elected by acclamation/
président désigné élu par acclamation:
Abraham Ross

Director-at-large/directeur non désigné:
Lorraine Breault

The 2001 Elected Fellows
Fellows élus en 2001

Natalie Allen
Annabel Cohen
Brian J. Cox
Warren O. Eaton
Wolfgang Linden
Bonita Long
Nicholas Skinner

The 2001 CPA Awards recipients

Récipiendaires des Prix
de la SCP de 2001

CPA Award for Distinguished Contributions
in the Application of Psychology
Prix pour contributions remarquables a
I'application de la psychologie:
Paul Gendreau

CPA Gold Medal Award/Prix de la médaille d’or:
Mary J. Wright

CPA Award for Distinguished Contributions
to Public or Community Service
Prix pour contributions remarquables au service
public ou communautaire:
Edward Pomeroy.

CPA Award for Distinguished Contributions to
Psychology as a Profession/Prix professionnel:
Keith Dobson

CPA Award for Distinguished Contributions to
Education and Training in Psychology/
Prix de I'éducation et de la formation:

Raymond Perry

CPA Donald Hebb Award for Distinguished
Contributions to Psychology as a Science/
Prix Donald O. Hebb:
Kenneth Dion

CPA Member of the Year Award/
Prix du Membre de I'année:
Terrence Hogan

2001 President's New Researcher Awards Recipients/

Récipiendaires du Prix du Nouveau Chercheur
Tara K. MacDonald
Joanna Pozzulo
Daniel A. Waschbusch

Congratulations to all!

Félicitations
a tous et a toutes!
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CPA AFFAIRS

CALL FOR NOMINATIONS FOR CPA AWARDS

DONALD O. HEBB AWARD have made a significant and demonstrabfeublic or a community through their
impact on the psychological health an#nowledge and practical skills. In what-  MEMBER OF THE YEAR AWARD
This award shall be made to individualsvell-being of the Canadian community;ever form they are regarded as distin-

who, in the opinion of the Committee onand guished, such contributions must be This award shall be presented to indi-
Fellows and Awards and the Board of 4. The goal of the contribution must belirected to and on behalf of the public oviduals who, in the opinion of the
Directors of the association, have made @ enhance the psychological health ana community. Committee on Fellows and Awards and
significant contribution to Canadianwell being of the Canadian community Consideration is given to psychologistshe Board of Directors of the association,
Psychology as a scientific discipline. Thend not for self-advancement. whose professional involvement hasave given exceptional service or made a
recipient of this award should be an indi- Members of the Committee on Fellowgesulted in a major benefit to the public adistinguished contribution to the associa-
vidual who meets at least one of the foland Awards and members of the CPAvell as those who have made significartion during the year.

lowing criteria: Board of Directors shall be ineligible forcontributions to special populations such This award shall be made to members
1. Whose research has enhanced timemination. as those who have disabilities, are disadr Fellows in good standing of CPA. The

knowledge base of psychology; vantaged or underprivileged, or are menmembers of the Committee on Fellows
2. Whose inflqence has been exerte PROFESSIONAL AWARD bers of a m_inor_ity group. Psychologis_t_sand Awards and the members qf the

through leadership as a teacher, as a theo- who are active in legislative, legal, politi-Board of Directors of CPA shall be ineli-

rist, as a spokesperson for the discipline, This award shall be made to individual€al, organizational and other areas that aggble.
and/or as a developer of public policywho, in the opinion of the Committee ondirected at providing benefits to the public
regarding the science of psychology; or Fellows and Awards and the Board obr a community, are also considered. NOMINATIONS PROCEDURES

3. Whose work has substantially influ-Director of the association, have made a This award shall be made to member FOR CPA AWARDS
enced the development of psychology. significant contribution to Canadianand non-members of CPA, who are either

In whatever form the individual's con- Psychology as a profession. The recipiei@anadian citizens or landed immigrants. Nominations for these awards shall
tributions are regarded as distinguisheaf this award should be an individual wharhe members of the Committee orconsist of a letter of nomination and a
the impact of the work shall have been omeets at least one of the following criteFellows and Awards and the members afupporting statement by a Member or

Canadian psychology as a science. ria: the CPA Board of Directors shall be ineli+ellow of the association, a current vita of
This award shall be made to members 1. Whose work has influenced thegible. the nominee, and letters of support from
and non-members of CPA, who are eithanethod, settings, and/or persons involved three people familiar with the nominee’s
Canadian citizens or landed immigrantsn applied practice, in ways of significant ~ AWARD FOR DISTINGUISHED contributions. In the case of the Member
Members of the Committee on Fellowsbenefit to the profession and its clients; CONTRIBUTIONS IN THE of the Year Awards, the number of letters
and Awards and members of the CPA 2. Whose empirical research ha: AppLICATION OF PSYCHOLOGY of support shall be two rather than three.
Board of Directors shall be ineligible forenhanced the knowledge base of profes- Should the nominee not be selected the
nomination. sional psychology; This award shall be presented to indiyear submitted, he or she will automati-

3. Whose influence has been exertediduals who, in the opinion of thecally be reconsidered in each of the next

EDUCATION AND TRAINING AWARD through leadership as a teacher, as a clif@ommittee on Fellows and Awards andwo years.
cian, as a theorist, and/or as a spokespé¢he Board of Directors of the association, The deadline for receipt of nominations
This award shall be made to individualson in public and/or professional arenasjave made distinguished theoretical oand supporting materials shall be October

who, in the opinion of the Committee onor empirical advances in psychology leadindg5. Nominations should be addressed to:
Fellows and Awards and the Board of 4. Whose work has had the effect ofo the understanding or amelioration of Chair of the Committee

Directors of the association, have made laringing about changes in practice oimportant practical problems. In whatev- on Fellows and Awards
significant contribution to education andraining performed by others, or redirecer form the individual's contributions are Canadian Psychological Association
training in psychology in Canada. Theion of efforts in applied work. regarded as distinguished, the impact of 151 Slater Street, Suite 205
recipient of this award should be an indi- In whatever form the individual's con-the work shall have been on the advance- Ottawa, Ontario K1P 5H3

vidual who meets at least one of the foltributions are regarded as distinguishednent of the application of psychology.

lowing criteria: the impact of the work shall have been on This award shall be made to members

1. Whose influence on education an€anadian psychology as a profession. and non-members of CPA, who are eithg
training has been exercised through excel- This award shall be made to member€anadian citizens or landed immigrants CALL FOR PAPERS ,
lence and/or leadership as a teacher; and non-members of CPA, who are eithefhe members of the Committee o I\II:(E)\I'\QIEI!:EEC:I?CT-IREERS?VEVXII;SS
2. Whose work as a teacher, research&Zanadian citizens or landed immigrantstellows and Awards and the members d
supervisor and/or administrator has influMembers of the Committee on Fellowshe CPA Board of Directors shall be ineli- 1hese awards shall be made to recog-

enced the methods and settings utilised and Awards and members of the CPAjible. nize the exceptional quality of the contri-

education and training, in ways of signifi-Board of Directors shall be ineligible for bution of new researchers to psychologi-

cant benefit to that endea}voyr; ) nomination. GOLD MEDAL AWARD FOR cal knowledge in Canada. A maximum of
3. Whose scholarship in education DISTINGUISHED LIFETIME CONTRIBUTIONS  three awards will be conferred annually in

and/or training has enhanced the know’  AWARD FOR DISTINGUISHED TO CANADIAN PSYCHOLOGY diverse areas of psychology.

edge base in these areas; or CONTRIBUTIONS TO THE INTERNATIONAL , _ Eligible papers must meet the follow-
4. Whose work has had the effect 0 ApyANCEMENT OF PSYCHOLOGY This award shall be presented to mdll-ng criteria:

bringing about changes in education viduals who, in the opinion of the ) ga authored by an individual who is

and/or training practices. This award shall be made to individualCommittee on Fellows and Awards and, cpa member with five years or less

In whatever form the individual's con-who, in the opinion of the Committee orthe Board of Directors of the aSSOCiatiorbost-graduate training experience (e.g.,
tributions are regarded as distinguished;ellows and Awards and the Board ohave given exceptional and enduring ”fepost—Master’s, post-Ph.D.); and
the impact of the work shall have been oDirectors of the association, have madéme contributions to Canadian™ » Currently be in-press or been pub-
education and training in psychology irsignificant contributions to the interna-Psychology during their career. lished during the past 2 years.
Canada. tional advancement of psychology. The Eligibility is limited to members or e winners will receive a certificate
This award shall be made to membercipient of this award should be an indiFellows 65 years or older in good standsq 4 $500 cash award that will be pre-
and non-members of CPA, who are eitheridual who has made distinguished anthg of CPA. The members of theggpieqg during the CPA Annual General
Canadian citizens or landed immigrantsenduring contributions to internationalCommittee on Fellows and Awards an eeting. The winner will also receive a
Members of the Committee on Fellowsooperation and advancement of knowithe members of the Board of directors ng/ear’s free membership and a free regis-

and Awards and members of the CPAdge in psychology. In whatever form theCPA shall be ineligible. tration to attend the following CPA
Board of Directors shall be ineligible forindividual’s contributions are regarded as Convention and participate in a sympo-
nomination. distinguished, the impact of the work cpa AWARD FOR DISTINGUISHED sium.
shall have been on the internationa | rgTiME SERVICE TO THE CANADIAN A review committee consisting of the
HUMANITARIAN AWARD advancement of psychology. PSYCHOLOGICAL ASSOCIATION President, the immediate Past President,
Candidates may be from any country. the President-Elect, and the Chair of the

This award shall be conferred upon outBoth members and non-members of CPA This award shall be presented to indiggientific Affairs will judge papers.
standing individuals or organizationsshall be eligible for this award. Theviduals who, in the opinion of the g ,pmissions shall be filed by October
whose commitment and persistenmembers of the Committee on FellowCommittee on Fellows and Awards and 5 of each year and shall include five
endeavors have significantly enhanced trend Awards and the members of the CP#he Board of Directors of the .alssociationwpies of the paper and the author’s vitae.
psychological health and well being of theBoard of Directors shall be ineligible. have given exceptional service to the,pmissions shall be directed to:

people of Canada, at the local, provincial association during their career. The recip- CPA President's
or national level. The recipient of the AWARD FOR DISTINGUISHED ient of this award should be an individual New Researcher Awards
award should meet the following criteria: CONTRIBUTIONS TO PUBLIC who has made distinguished and enduring canadian Psychological Association
1. The individual must hold Canadiar OR COMMUNITY SERVICE lifetime contributions to the association. 151, Slater Street, Suite 205
citizenship or resident status at the time or Eligibility is limited to members or Ottawa, Ontario, K1P 5H3
the award; This award shall be made to individualg-ellows 65 years or older in good stand-
2. The organization must be registeredho, in the opinion of the Committee oning of CPA. The members of the The list of previous
as an organization in Canada at the timeellows and Awards and the Board oCommittee on Fellows and Awards and cpa award recipients is available on
of the award; Directors of the association, have madthe members of the Board of directors of 1o cpa Web Site at www.cpa.ca

3. The contribution must be shown tmutstanding contributions in serving theCPA shall be ineligible.
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AFFAIRES DE LA SCP

APPEL DE CANDIDATURES POUR LES PRIX DE LA SCP

PRIX DONALD O. HEBB 3. il faut prouver que la contribution a eudu Conseil d’administration de la Sociétéou aux fellows agés de 65 ans au moins qui
une incidence significative et démontrableanadienne de psychologie, ont apportgont en regle avec la Société canadienne de
Ce prix est décerné a des personnes gsir la santé psychologique et le bien-étre dééminentes contributions en servant le pulpsychologie. Les membres du Comité des
de l'avis des membres du Comité des fela collectivité canadienne; lic ou une collectivité grace a leurs connaisfellows et des prix, ainsi que les membres
lows et des prix, de méme que des membres4. I'objectif de la contribution doit étre sances et a leurs compétences pratiqueki Conseil d’administration de la SCP ne
du Conseil d’administration de la Sociétéd’améliorer la santé psychologique et l®Quelle que soit la forme quaient pu prendreont pas admissibles.
ont apporté d'importantes contributions a ldien-étre de la collectivité canadienne ees contributions jugées remarquables,

psychologie, au Canada, en tant que scienaen de favoriser I'avancement personnel deelles-ci devront avoir été orientées vers | PRIX DU MEMBRE DE L’ANNEE
Le récipiendaire de ce prix répondra a avandidat. service au public ou & la collectivité.
moins I'un des critéres suivants: Les membres du Comité des fellows et On étudiera les candidatures de psycho- Ce prix sera accordé a des personnes qui,

1. avoir effectué des recherches qui ordes prix, ainsi que les membres du Consdibgues dont I'activité professionnelle ade I'avis des membres du Comité des fel-
permis d'élargir la base de connaissances déadministration de la Société canadiennbeaucoup profité au public, ainsi que ceulows et des prix, ainsi que du Conseil

la psychologie; de psychologie ne sont pas admissibles. qui ont fait d’importantes contributions ad'administration de la Société canadienne
2. avoir exercé une influence en jouant un des groupes spéciaux comme les personngs psychologie, ont fourni des services

role de chef de file en tant que professeu PRIX PROFESSIONNEL atteintes d’invalidité, les personnes défaexceptionnels ou apporté une contribution

théoricien, conférencier ou concepteur de vorisées ou désavantagées ou encore cellaminente a la Société canadienne de psy-

politiques publiques relatives a la psycholo- Ce prix est décerné & des personnes qaii sont membres de groupes minoritaireghologie au cours de I'année.

gie comme science; de l'avis des membres du Comité des felSeront aussi étudiées les candidatures des

3. avoir réalisé des travaux qui ont infludows et des prix, de méme que des membrgsychologues qui sont actifs dans les Ce prix sera accordé a des membres ou
de fagon significative sur le développemendu Conseil d'administration de la Sociétédomaines |égislatif, juridique, politique, fellows en régle avec la SCP. Les membres
de la psychologie. ont apporté d'importantes contributions a larganisationnel et autres qui visent a offridu Comité des fellows et des prix, de méme

Quelle que soit la forme de la contribupsychologie, au Canada, en tant que profedes avantages au public ou & une commagee les membres du Conseil d’administra-
tion considérée comme émérite, le travail dsion. Le récipiendaire de ce prix répond aauté. tion de la Société canadienne de psycholo-
la personne doit se répercuter sur la psyu moins I'un des critéres suivants: Ce prix s’adresse a des citoyens canadiie ne sont pas admissibles.
chologie en tant que science. 1. avoir effectué des travaux ayant influ&ns ou a des immigrants regus. En outre, il

Ce prix s'adresse a des citoyens canadiur les méthodes, les cadres ou les persariest pas nécessaire d'étre membre de ‘MODALITES DE MISE EN CANDIDATURE
ens ou & des immigrants recus. En outre, riles engagées dans la pratique appliquée 8EP pour étre admissible a ce prix. Les
n'est pas nécessaire d'étre membre de facon que la profession et les clients emembres du Comité des fellows et des prix, Les mises en candidature pour ces prix

SCP pour étre admissible a ce prix. Lesirent des avantages importants; ainsi que les membres du Conseil d'admirconsistent en une lettre d'un membre ou
membres du Comité des fellows et des prix, 2. avoir réalisé des travaux de recherchstration de la Société canadienne de psgtun fellow de la Société proposant la can-
ainsi que les membres du Conseil d'admirempirique ayant permis d'élargir la base dehologie ne sont pas admissibles. didature, accompagnée du curriculum vitae
istration de la Société canadienne de psgonnaissances sur la psychologie en tant que du candidat ainsi que trois lettres de person-
chologie ne sont pas admissibles. profession; PRIX POUR CONTRIBUTIONS nes pouvant témoigner des réalisations de ce
3. avoir fait fonction de chef de file en  pEMARQUABLES A L’APPLICATION candidat. Dans le cas du Prix du membre de
PRIX DE L'EDUCATION ET DE LA FORMATION tant que professeur, clinicien, théoricien ol DE LA PSYCHOLOGIE I'année, le nombre de lettres sera de deux au
porte-parole aupres du grand public ou sur lieu de trois.
Ce prix est décerné a des personnes qdes tribunes professionnelles; Ce prix sera accordé a des personnes qui,Si le ou la candidate n’est pas élu (e)

de l'avis des membres du Comité des fel- 4. avoir réalisé des travaux qui ontle l'avis des membres du Conseil d’adminfannée de la mise en candidature, il ou elle
lows et des prix, de méme que des membrestrainé des changements dans la pratigistration de la Société canadienne de psgera éligible pour les deux années suivantes.
du Conseil d’administration de la Sociétépu les activités de formation exécutées pahologie, de méme que du Comité des fel- La date limite pour la réception des mises
ont apporté d'importantes contributions &’autres ou qui ont réorienté les effortdows et des prix, ont réalisé, dans len candidature est le 15 octobre. Priére de
I'enseignement de la psychologie au Canad#ployés en psychologie appliquée. domaine de la psychologie, d'importantdaire parvenir les mises en candidature au:
et a la formation en ce domaine. Le récipi- Quelle que soit la forme de la contribuprogrés théoriques ou expérimentaux per-

endaire de ce prix répondra a au moins I'ution considérée comme émérite, le travail deettant la compréhension ou la résolutiorPrésident du Comité des fellows et des prix

des critéres suivants: la personne doit se répercuter sur la psyFimportants problémes pratiques. Quelle  Société canadienne de psychologie
1. avoir exercé une influence sur I'éducaehologie au Canada en tant que professiongue soit la forme qu'aient pu prendre les 151, rue Slater, bureau 205

tion et la formation grace a son excellence Ce prix s'adresse a des citoyens canadiontributions jugées remarquables, ses Ottawa, Ontario K1P 5H3

ou son leadership comme professeur; ens ou a des immigrants recus. En outre, tilavaux devront avoir eu une incidence sur

2. avoir réalisé des travaux, comme pron'est pas nécessaire d'étre membre de lavancement de la psychologie appliquée. NI INE TRV IR
fesseur, chercheur, surveillant ou adminisSCP pour étre admissible a ce prix. Les Ce prix sera attribué a des citoyens can@i VIS le i T Re (a0 20 B Te 318 3
trateur, qui ont une trés grande incidencmembres du Comité des fellows et des prixiens ou & des immigrants regus. Il n’est p3 PAR LE PRESIDENT DE LA SCP
positive sur les méthodes et les cadres utiinsi que les membres du Conseil d’admimécessaire d’étre membre de la SCP poll
isés en éducation et en formation; istration de la Société canadienne de psgtre admissible a ce prix. Les membres du Ce prix sera décerné a de nouveaux

3. avoir réalisé, comme universitaire, deshologie ne sont pas admissibles. Comité des fellows et des prix, de mémehercheurs qui ont enrichi de fagon excep-
travaux en éducation ou en formation qui que les membres du Conseil d’administrationnelle les connaissances en psychologie
ont permis d’élargir la base de connais PRIX POUR CONTRIBUTIONS tion de la Société canadienne de psycholau Canada. Trois prix au plus seront
sances dans ces deux domaines; REMARQUABLES A L’AVANCEMENT gie ne sont pas admissibles. décernés chaque année.

4. avoir réalisé des travaux qui Onf |\TERNATIONAL DE LA PSYCHOLOGIE Les dissertations admissibles doivent
entrainé des changements dans les pratiques PRIX DE LA MEDAILLE D’OR POUR répondre aux critéres suivants:
utilisées en éducation ou en formation. Ce prix sera accordé a des personnes q cONTRIBUTIONS REMARQUABLES A LA 1. Avoir pour auteur une personne mem-

Quelle que soit la forme de la contribude I'avis des membres du Comité des fe psycHOLOGIE CANADIENNE AU COURS bre de la SCP, possédant cing années
tion considérée comme émérite, le travail dews et des prix, de méme que des membr DE L'ENSEMBLE DE LA CARRIERE d’expérience ou moins liée a la formation de
la personne doit se répercuter sur I'éducatu Conseil d’administration de la Société deuxieme ou de troisiéme cycle (suivant la
tion et la formation en psychologie, auwcanadienne de psychologie, ont apporté Ce prix sera accordé a des personnes quigitrise ou le doctorat);

Canada. d'importantes contributions & 'avancementle I'avis des membres du Conseil d’admin- 2. Etre actuellement sous presse ou avoir

Ce prix s'adresse a des citoyens canaditernational de la psychologie. Le récipidstration de la Société canadienne de psyublié au cours des deux dernieres années.
ens ou a des immigrants recus. En outre, éhdaire de ce prix devrait étre une personmhologie, ainsi que du Comité des fellows et Les lauréats recevront un certificat et un
n'est pas nécessaire d'étre membre de tui a apporté des contributions éminentes des prix, ont apporté des contributions émimontant de 500 dollars qui leur seront remis
SCP pour étre admissible a ce prix. Ledurables a la coopération internationale etrentes et durables a la psychologie canadiurant 'assemblée générale annuelle de la
membres du Comité des fellows et des priX,avancement des connaissances en psgnne tout au long de sa vie. SCP. lls pourront également assister gratu-
ainsi que les membres du Conseil d’'admirchologie. Quelle que soit la forme quaient L'admissibilité est limitée aux membresitement au Congres de la SCP et participer &
istration de la Société canadienne de psyu prendre les contributions jugées émieu aux fellows agés de 65 ans au moins quih symposium.

chologie ne sont pas admissibles. nentes, les travaux des candidats devrosont en regle avec la Société canadienne de Les dissertations seront évaluées par un
avoir eu une incidence sur I'avancemenpsychologie. Les membres du Comité desomité d’examen, composé du président, du
PRIX POUR REALISATION HUMANITAIRE  international de la psychologie. fellows et des prix, ainsi que les membre®ut dernier président sortant, du président
Les candidats peuvent étre originaires déu Conseil d’administration de la SCP nelésigné et du président du Comité des
Ce prix est décerné a des personnes otimporte quel pays. En outre, il n'est pasont pas admissibles. affaires scientifiques.

des organismes exceptionnels domécessaire d’étre membre de la SCP pour Les documents, comprenant cing copies
I'engagement et I'application constante onétre admissible a ce prix. Les membres d ppix DE LA SCP POUR CONTRIBUTIONS  de la dissertation et du curriculum vitae de

permis d’améliorer considérablement la&Comité des fellows et des prix, ainsi que le REMARQUABLES A LA SOCIETE I'auteur, doivent étre envoyés d'ici le 15

santé psychologique et le bien-étre demembres du Conseil d’administration de l:  cANADIENNE DE PSYCHOLOGIE AU octobre a 'adresse suivante:
Canadiens, aux paliers régional, provinciabociété canadienne de psychologie ne so couRrs DE L’ENSEMBLE DE LA CARRIERE

ou national. pas admissibles. Prix du nouveau chercheur décerné
Le récipiendaire de ce prix doit répondre Ce prix sera accordé a des personnes qui, par le président de la SCP
aux cr_itér_es suivans: ) ) PRIX POUR CONTRIBUTIONS _de I'a_wis des memb_r,es, du Cor)seil d’admin- Société canadienne de psychologie
1. lindividu doit étre citoyen canadien ou  pemARQUABLES AU SERVICE PUBLIC istration de la Société canadienne de psy- 151, rue Slater, bureau 205
avoir le statut de résident au moment d OU COMMUNAUTAIRE chologie, ainsi que du Comité des fellows et Ottawa (Ontario) K1P 5H3
I'attribution du prix; des prix, ont apporté des contributions émi-
2. 'organisme doit étre enregistré en tant Ce prix sera accordé & des personnes gogntes et durables a la Société canadienne \eyillez consulter notre site Web
que tel au Canada au moment de I'attribude I'avis des membres du Comité des felde psychologie tout au long de sa vie. www.cpa.ca pour la liste des récipi-

tion du prix; lows et des prix, de méme que des membresL’admissibilité est limitée aux membres endaires précédents des prix de la SCP.
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NEWS / NOUVELLES
Legal Advice Service

CAMERON C.R. GODDEN AND RODNEY HANCOCK Association, the Victorian Order free inquiry line, psychologist legal advice service is intended
of Nurses, the Canadian Dentamembers who participate in theto address an actual fact situation

o reduce the risk of civil claims or disciplinary com- Association and the Ontarioprogram from across Canadaas opposed to a hypothetical one.

T plaints against the members of the Canadian Pharmacists’ Association. have access to prompt andn some situations the subject
Psychological Association, McFarlan Rowlands Some of the inquiries of mem-informed I_egal advice as to thematter a_nd the time available

Y 9 ’ bers of the CPA/CPAP spon-everyday issues that challengenay be inappropriate under the

Commercial Insurance Brokers and your insurers ING  ggred Professional Liability them. pro bono format. In such cir-
Wellington, support a pro bono summary legal advice pro-  Insurance Program deal with the Cam and Lisa respond to allcumstances they may recom-
gram provided by Bell, Temple, Barristers and Solicitors. following issues: pro bono calls from participantsmend to the psychologist that he
* Response to subpoena; of the CPA Professional or she must seek formal legal
« Security of records; Liability Insurance Program in advice outside the ambit of the
This pro bono legal service isBell, Temple. » Self assisted suicide; Ontario. They act as a clearingpro bono program.
available to all members of the Lisa Hamilton studied philos- « Harassment by client / house for calls by members from In the event of a formal civil
Canadian Psychologicalophy and psychology as an peace bond; provinces other than Ontario.claim or complaint made to a
Association who participate in undergraduate at the Universitye Billing/collection practices;  They refer such calls to one ofdisciplinary body, the pro bono
the CPA Professional Liability of Victoria and received here Custody and access; the approved pro bono counsekervice has no application. Any
Insurance Program offeredLLB in 1989 from the University = Danger of harm to others /  in the appropriate province. Thesuch claims or complaints for
through McFarlan Rowlands of British Columbia. She arti-  duty to report; service provided is to be summawhich the member seeks cover-
Commercial Insurance Brokers. cled at Bell, Temple and wass Consent; ry. Each telephone consultatiorage under the program should be
This program was instituted incalled to the Bar in 1991 in+ Confidentiality. is limited to 30 minutes per referred to McFarlan Rowlands
1997 and the response to this pr®ntario. In 1994, she was called The pro bono program wasinquiry. They endeavour to Commercial Insurance Brokers.
bono service provided by Bell,to the Bar in California. As part created in collaboration with the respond promptly to your We encourage the participants
Temple - Barristers andof the health discipline team atCanadian Psychological Asso-calls, as often, there is an elein the Professional Liability

Solicitors, has been overwhelm-Bell, Temple, Lisa representsciation, your broker, McFarlan ment of urgency. They take fullInsurance Program to take
ing. Typically, Cameron health professionals in malprac-Rowlands Commercial Insu-particulars of the caller's name,advantage of this exceptional pro
Godden of Bell, Temple and histice claims and beforerance Brokers Ltd. and yourtelephone number and address dsono legal advice service!
Health Discipline partner, Lisa Professional Health Disciplineinsurers, ING Wellington. The well as your policy and certifi- Following are the toll free num-

Hamilton, field more than 150 Tribunals. purpose is to provide a summarycate number. They ask for abers.

pro bono calls a year from across Together they represent,legal advice service to CPAconcise summary of all relevant  Bell Temple, Barristers

Canada. among, others, insurers andnembers who participate in thefacts and the specific nature of & Solicitors
Cameron C.R. Godden is ahealth professionals for theCPA/CPAP sponsored Profesyour questions and concern.  Pro Bono Legal Service

senior partner of Bell, Temple.Canadian Association of Socialsional Liability Insurance Often it is necessary to research 888-263-8600

He was called to the Bar of theWorkers, The CanadianProgram on practical and legalthe issues and guidelines and

Law Society of Upper Canada inPsychological Association, theissues. The goal is to rendejurisprudence and typically there McFarlan Rowlands

1974 and since that time hasCanadian Physiotherapyadvice on questions regardingare calls back and forth concern- Insurance Brokers

built an extensive practice in theAssociation, the Canadianpotential civil claims or discipli- ing the inquiry. Claims Reporting

defence of health professionalAssociation of Occupational nary complaints in order to avoid In their response they endeav- 877-679-5440

malpractice claims and health Therapists, various Children'sor reduce the probability of aour to provide information, Contact: Colleen McGill or

discipline matters. Cam leadsAid Societies, the Ontario claim or complaint. advice and practical suggestions Leisha Ruddy

the Health Discipline Unit at Occupational Health Nurses By using the Bell Temple toll to respond to the problem. This

Service de consultation juridique

CAMERON C.R. GODDEN ET RODNEY HANCOCK canadienne et Ontario Pharquement a la discipline Cam et Lisa s’engagent a
macists’ Association. éventuelles afin de les éviter oufournir des renseignements, des
our réduire les risques de poursuites civiles ou de Les demandes de renseigned’en réduire les probabilités. avis et des suggestions pratiques

plaintes disciplinaires & I'endroit des membres de la  Ments présentées par les En s'adressant a la lignepour résoudre le probleme. Le
Société canadienne de psychologie, McFarlan adhérents au régime d’a_\ssuranoé’|nformat|on sans frais de Bell, service r:Ie consultat_lon 1_ur|d|que

. responsabilité professionnelleTemple, les psychologues canavise a régler des situations non

Rowlands Commercial Insurance Brokers et les assureurs ING que parrainent la SCP et lediens qui adhérent au régimepas hypothétiques mais bien
Wellington appuient un service de consultation juridique  Conseil des sociétés provincialepeuvent obtenir rapidement deséelles. Dans certains cas, le

offert sans frais par Bell, Temple, Barristers and Solicitors. de psychologues (CSPP) portentconseils juridiques éclairés sursujet et le temps disponible
entre autres, sur les questionsles questions courantes qui ledébordent le cadre du service.
Ce service est destiné a tous Lisa Hamilton a étudié la syjvantes : préoccupent. On peut alors recommander au
les membres de la Société cangphilosophie et la psychologie. réponse & une citation Cam et Lisa répondent auxpsychologue de s’adresser
dienne de psychologie quicomme étudiante du premier 3 comparaitre, appels de tous les adhérents aailleurs pour obtenir un avis
adherent au régime d'assuranceycle a la University of Victoria « protection des dossiers, régime d’assurance responsabijuridique.
responsabilité professionnelle deet a obtenu son LL.B. en 1989 d8  suicide assisté, lité professionnelle de la SCP en En cas de poursuites civiles ou
la SCP offert par McFarlanla University of British « harcélement de la partd'un Ontario. Les appels provenantde plaintes adressées a un orga-
Rowlands Commercial Columbia. Elle a fait un stage client et obligation de ne pas des adhérents des autresisme disciplinaire, le service
Insurance Brokers. chez Bell, Temple et a été troubler la paix publique, provinces leur sont égalemengratuit nest d’aucune utilité. De
Le régime d’assurance responadmise au Barreau en 1991 eR méthodes de facturation acheminés, puis transmis & l'urpareilles poursuites ou plaintes
sabilité professionnelle a étéOntario. En 1994, elle a été et de recouvrement, des avocats désignés dans lpour lesquelles le membre
instauré en 1997 et un nombreadmise au Barreau en Californie. garde et acceés, province de I'appelant. Les avischerche & obtenir protection dans
considérable d'adhérents se sortomme membre de I'équipe. danger de tort a autruiet  fournis sont des avis sommairesle cadre du régime doivent étre
prévalus du nouveau service deesponsable du secteur de la obligation de signaler, Les consultations téléphoniqueportées a l'attention de McFarlan
consultation fourni gratuitementsanté chez Bell, Temple, Lisa. consentement, durent chacune 30 minutes alRowlands Commercial Insu-
par Bell, Temple — Barristersreprésente les professionnels de confidentialité. plus. On s’engage a répondregance Brokers.

and Solicitors. Chaque annéela santé dans les causes de négli- Le service de consultationpromptement aux appels et aussi Nous invitons les adhérents au
Cameron Godden, de Bell,gence professionnelle et devanans frais a été créé avec la cosouvent qu'il le faut s'il y a régime d’assurance responsabi-
Temple, et sa partenaire de ldes tribunaux pour professionnelgaporation de la Société canadiurgence. On prend en note ldité professionnelle & profiter de

section de la santé, Lisade lasante. ~enne de psychologie, le courtiemom de I'appelant, son numéroce service juridique exceptionnel
Hamilton, prennent plus de 150 Ensemble, Cameron et LisayvicFarlan Rowlands de téléphone et son adresse, aingili leur est offert gratuitement!

appels provenant des quatreeprésentent, entre autres, le€ommercial Insurance Brokersque le numéro de la police et leVoici des numéros d'appel sans
coins du pays. assureurs et les professionnels detd. et les assureurs INGnuméro du certificat. On frais :

Cameron C.R. Godden esta santé de divers organismes Wwellington. Les membres de lademande de fournir un résumé Bell Temple, Barristers &
associe principal de Bell, Association canadienne des trasCcp qui adhérent au régimeconcis des faits pertinents et de Solicitors - Service juridique
Temple. Il a été admis auvailleuses et travailleurs sociauxd'assurance responsabilité civilepréciser la nature des questions  gratuit (888) 263-8600
Barreau du Haut-Canada erSociété canadienne de psychologue parrainent la SCP et le CSSBu préoccupations. Souvent, il
1974 et a créé depuis un vastgie, Association canadienne deeuvent se prévaloir de ce serest nécessaire d'effectuer desMcFarlan Rowlands Insurance
cabinet qui se spécialise dans Iphysiothérapie, Associationyice de consultation juridique recherches au sujet des questions  Brokers - Demandes
defense des causes de négligencanadienne des ergothérapeutesommaire pour ce qui concerneen cause, des lignes directrices et d'indemnité (877) 679-5440
professionnelle et de manquesociétés d'aide a I'enfance,les questions pratiques etde la jurisprudence, et la (877) 678-2306
ment a la discipline dans leOntario Occupational Healthjuridiques. Ils peuvent ainsidemande de renseignements  (service en francais)
domaine de la santé. Il dirige laNurses Association, Infirmiéresoptenir des avis sur des quesdonne généralement lieu a
section de la santé chez Bellde I'Ordre de Victoria du tions qui touchent des poursuiteplusieurs appels de part et Personne-ressource : Colleen
Temple. Canada, Association dentaireciviles ou des plaintes de man-d'autre. McGill ou Leisha Ruddy
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CPA Initiates a Mentoring Program for Academics

develop connections with a fac-tion. A mentoring relationship Head Office. She will provide
ulty member in psychology out-with someone from outside theyou with the name and contact
side their home institution and toprimary institution provides a information of a senior faculty
learn about academic practicesion-evaluative context devoid ofmember from another institution
and structures extant elsewhergolitical pressures where ideasvho has agreed to take on the
in the country. Although close and/or career concerns can beole of mentor.
collegial associations may resulfreely explored and discussed Essential to the success of this
from mentoring contacts, the pri-with a more senior colleague.program is the development of a
mary objective of the program isThe structure of the programdiverse cadre of seasoned, quali-
to facilitate the expedient andresembles a successful prograrfied and committed mentors. If
helpful exchange of information implemented by the Americanyou are interested and willing to
The mentoring program institution. In contrast, the CPAon academic matters rather thaPsychological Association andassist young faculty in under-
designed by the Canadianprogram involves cross-universi-to develop personal relationshipsvas an initiative of the CPA standing, adapting to and enrich-
Psychological Association is dis-ty linkages between mentees anthat may be excessively time-Education and  Training ing their role as academics,
tinguished from many of thesementors. This arrangement isconsuming. Committee. please e-mail the following
other programs in that it involvesexpected to facilitate a freer To reiterate, the purpose of If you are a relatively junior information to Marie-Christine
the matching of a junior faculty exchange of information, in thethis CPA initiative is to offer faculty member and would like Pearson, Coordinator of the
member with a mentor from aabsence of any political consid-new faculty members an oppor-to participate in this program, Mentoring Service
different university. Typically, erations that may play a role intunity to raise questions andi.e., to obtain information, (mperson@cpa.ca) at CPA Head
new academic professionals arevhen, how or if, new faculty explore issues of concern releadvice or feedback from aOffice.
matched with or assigned toattempt to initiate mentoring vant to the role of a university tenured faculty member on aca- Your name, university affilia-
more experienced faculty at theirelationships within their own professor, with more experi-demic issues, e-mail Marie-tion, e-mail address, telephone
host university, either within the department or institution. enced, tenured colleagues fronChristine Pearson, Coordinatomumber, fax number and pre-
same department or from anothAdditionally it provides new fac- another institution who are will- of the Mentoring Service ferred language of communica-
er unit but still within the same ulty with an opportunity to ing to provide advice and direc-(mpearson@cpa.ca) at CPAtion.

CPA/CASP Joint Position ATTENTION ALL

. MEMBERS/FELLOWS
Statement: An Update OF THE CANADIAN
2000, p. A17).

As further examples, o PSYCHOLOGICAL
December 2, 2000, The ASSOCIATION

SANDRA PYKE, Ph.D., Education and Training Committee

he idea of establishing a mentoring program for

faculty members is not new. On many university

campuses there are formally structured or informal-
ly organized procedures to allow and encourage new fac-
ulty members to access advice and direction from more
experienced faculty on a variety of issues relevant to acad-
emic life.

MARVIN L. SIMNER, Ph.D.

ach year newspapers throughout Canada report
the results obtained by individual schools on the
provincial tests administered at the elementary
and/or secondary level. In the articles that

Toronto Star in a banner head
line that accompanied its cover-
age stated “Tests Not Meant

accompany these reports the press frequently invites the
public to compare the performance of one school
against another. It is also common practice for the press
to comment on the poor performances displayed by cer-
tain schools and to place the blame for these perfor-
mances largely if not solely on the schools themselves.

(o]
Rank Schools” and in a related
two-page article The Star prg
ceeded to alert its readers to th
harm that ranking can cause.
Also on December 2 thg
Ottawa Citizen mentioned th
concerns expressed in th
CPA/CASP Position Stateme!

(9]

T = ©

Last fall the Canadian association and to the Canadia@ng on December 10 th
Psychological Association in Teacher's Federation as a shovhttawa Carleton District
conjunction with the Canadianof support for their opposition school Board took the unprece-
Association  of  School to this practice. | am pleased tqjented stand of purchasing two
Psychologists issued a jointreport that a number of lettersy|| pages in the Citizen so that
position statement dealing withhave thus far been received afhe Board itself could fully
this practice. The major con-Head Office and in all instanceseyplain the test results to the
cern was over the harm thatCPA and CASP were com-pypjic.
might result if the practice con-mended for their stand. What next? Several princi
tinues. By taking such a nar- | am especially pleased topa|s have asked CPA to release
row position and by not ensur-report that the press itselfihe position Statement again
ing that the public is made fully appears to be complying withinis fall as a further reminder to
aware of the various factors, inthe recommendations in theine press. In line with thei
addition to schooling, that statement. For example, unlikgequest the Statement will be
could lead to differences previous years, this past yeagailed to all of the major newsr
among schools, it was felt thatThe London Free Press includypapers throughout the country.
the press was misinforming theed the following message in agecause it is not possible to
public on a matter that is highlighted area directly abovecontact all papers, especially
extremely important to the its coverage of the Ontario testhose with limited circulation
operation of schools and, thereresults: “Though the Free Presgnq those in smaller commun
fore, to the education and well-publishes this information as ajes, if you would like to help
being of children. public service, itis not intendedys in our endeavor, please

The statement was mailed tato reflect the quality of instruc- request a copy from Head
all of the major newspapers intion in individual schools. office and share it with the
Canada, to the minister of edu-Because children are not ranpress in your local jurisdiction
cation in each province, and todomly assigned to schools, it iSThe position Statement is algo
each provincial psychological unfair to compare test results ofayajlable on the CPA web site
association. It was also mailedschools without further infor- ot www.cpa.ca/pubslist.html.
to each provincial teachers’mation . . . .” (November 25,

CAREER ADS IN
PSYCHOLOGY

www.cpa.ca/ads.html

To date, the Canadian Psychological Association does not
have an analogue to the American Psychological Association’s
Division 44 (Society for the Psychological Study of Lesbian,
Gay, and Bisexual Issues). Thus, the Canadian Psychological
Association does not provide a means of connecting persons who
share an interest in gay, leshian, bisexual, and transgender issues.

| intend to address this problem. Specifically, my goal is to
establish a new section in the Association; one that is comparable
to Division 44 in its objectives, but one that also reflects the
unique sensibility of Canadian psychologists.

If you would like to get involved or wish additional informa-
tion, please contact me at [todd.morrison@rdc.ab.ca]. Written
correspondence may be addressed to: Dr. Todd G. Morrison,
Department of Psychology, Red Deer College, Red Deer, AB,
T4N 5H5.

Dr. Patrick McGrath has been awarded the
Distinguished Career Award from the Canadian
Pain Society for 2001. The American Pain Society

has named him the 2001 recipient of the
Wilbert E. Fordyce Clinical Investigator Award.
In addition, Dalhousie University has named
him a Killam Professor for 2001-2005.
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STUDENTS

We Want You!!

CPA Student Representatives
Représentant étudiants de la SCP

ANDREA PERRINO, Chair - Section for Students
he CPA Section for Students is looking for new
T members of its Executive. In addition to a new
Secretary/Treasurer and Chair-Elect, the Executive
is also looking for someone to serve as Co-Chair of the
Section with Christine Chambers from UBC. The individual
appointed as Co-Chair would serve along with Christine
for their first year on the Executive in order to “learn the
ropes” and then would serve as Chair on their own for
their second year in office.

ACADIA UNIVERSITY
Graduate: vacant
Undergraduate: vacant

UNIVERSITY OF ALBERTA
Graduate: Tyver Svedberg
#804, 9910-104 Street
Edmonton, AB T5K 2G5
Tel.: 780-426-1510
tyver@ualberta.ca

In order to be eligible for an Executive Position, individuals must
currently be serving as a Student Representative to the Section,
be a Graduate Student, and must be planning on attending th
upcoming CPA Annual Meeting (further details and descriptions of »yHABASCA UNIVERSITY
the \(arious rolgs and responsibilities are provided on the Stqdem Graduate: vacant
Section Web Site: http://www.cpa.ca/ Students.htm). Interested indi- \ngergraduate: vacant
viduals should send a cover letter, CV, and the names and phone
numbers of two referees either by e-mail to cchamber@ inter- BISHOP’S UNIVERSITY
change.ubc.ca or by mail to Christine Chambers, Department of Graduate: vacant
Psychology, University of British Columbia, 2136 West Mall,  Undergraduate: vacant
Vancouver, BC, V6T 1Z4 as soon as possible. A vote will be held at
the Student Section Business Meeting in June to determine the newBRANDON UNIVERSITY
Executive. Graduate: vacant
Also, the program for the Annual Convention is now finalized. Undergraduate: vacant
The Section for Students looked at what was provided at the 2000
Convention, what students wanted and several people have come _ UNIVERSITY OF
together to meet these needs as much as possible to present for tl eBRITISH COLUMBIA
benefit of all students (and thanks to those who submitted theiraraduate: Melanie Badali

abstracts and symposia submission!): Urﬁsg?srittryg?thiftiZﬁyggﬂtr)r%gia

2136 West Mall
Vancouver, BC V6T 174
badali@interchange.ubc.ca

ergraduate: Jay Van Bavel
évanbavel@hotmail.com

What you will see are topics such as:

“Getting the most from the student-supervisor relationship:
How to's & don't do’s” Conversation Session (Christine
Chambers)

Marie-Héléne Pelletier
Department of
Counselling Psychology
University of British Columbia
2125 Main Mall
Vancouver, BC V6T 174
(604) 822-5259(office)
(604) 822-2328(fax)
mariehel@interchange.ubc.ca

“Invited Speaker Conversation Session” with Dr. James
Prokasha, Director of Cancer Prevention Research Consortium
and Professor of Clinical and Health Psychology at the
University of Rhode Island.

“Where do | go from here? After graduation..” Conversation

Session with John Service Executive Director of CPA
BROCK UNIVERSITY

Graduate: Brenda Correy
Psychology Department
Brock University
St. Catherine, ON L2S 3A1
(905) 688-5550 (EXT 4297)
bcorrey@spartan.ac.
BROCKU.CA

“Dynamic Dialogue: The Art and Mastery of Oral and Poster
Presentations” Conversation Session/Presentation (Andrea
Perrino)

“Student Research Symposiunfthese students are randomly
chosen from the accepted poster submissions from all
Divisions, contacted and asked to present in another format).
. . Undergraduate: Mike Coons
Of course keep your eyes peeled for the Student Survival Guide Student Representative
which is included in your registration package at the Convention. Coordinator
Within this, is the all-important information on the location and Department of Psychology
directions to the Student Social Event which will take place on Brock University
Friday June 22nd. It will be at Laval University in the Desjardins 500 Glenridge Avenue
Building. Come meet your fellow colleagues of present and possibly St. Catharines, Ontario
the future. Some refreshments will be furnished by the Section! L2S 3A1
Remember that it is wise to register early for the super student coonsie@hotmail.com
rates and to ensure that you have accommodations reserved. Also, do
consider the coffee and luncheon tickets. They are very reasonabMNIVERSITY OF CALGARY
for the variety and amount of food that will be available (students Dg;r)ietﬁéen:t%tfaggcug:g%y
eat!) but do keep in mind that they must be pre-paid with your regis- The University of Calgary

tration. X : y
2500 University Drive N.W.
See you soon! Calgary, AB T2N 1N4
('403) 220-8229
Want to Become a Student Rep? sinaim@acs.ucalgary.ca
Student reps are the direct links between CPA and student affilUndergraduate: Vern Runge
iates. If you would like to know more about the position of 1608, 6707 Elbow Drive SW
Student Rep please contact the CPA Student Reps CoordinatorT lcigg%é\gsgg\é 0(55
Mike Coons, at coonsie@hotmail.com. 20'3 5501130 (days),
More information is also available on the CPA website at v1;run g;e@ucal(ggeng;gS)
www.cpa.ca/Students.htm -

UNIVERSITY COLLEGE OF
Vous désirez devenir représentant étudiant? CAPE BRETON
Graduate: vacant

Les représentants étudiants sont le lien directe entre la SCP et Undergraduate: vacant
ses membres étudiants affiliés. Si vous désirez en savoir plus sur
la fonction de représentant étudiant ou si vous voulez soumettre CARLETON UNIVERSITY
votre candidature pour ce poste au sein de votre universit¢,  Graduate:
veuillez communiquer avec le coordonnateur des représentants Michelle Melia-Gordon
étudiants, Mike Coons, a I'adresse courriel: coonsie@hotmail.com

Vous pouvez aussi consulter le site web de la SCP au
www.cpa.ca/Studentsf.htm pour plus de renseignements.

Fuschia Sirois
fsirois@ccs.carleton.ca
Undergraduate: Letitia Chow

55 Fifeshire Crescent
Nepean, Ontario K2E 7J7
(613) 282-7693
Ischow@chat.carleton.ca

CONCORDIA UNIVERSITY
Graduate:
Jen Ducharme and
Paul Basevitz
Centre for Research
in Human Development
Department of Psychology
Concordia University
7141 Sherbrooke Street. W.
Montréal, Québec H4B 1R6
Jen: (514) 848-7560
jduchar@hotmail.com
Paul: (514) 848-2258
BASEV@VAX2.CONCORDIA.CA

Undergraduate: vacant

DALHOUSIE UNIVERSITY
Graduate:
Deenna Nicole Braaksma
Department of Psychology
Dalhousie University
1355 Oxford Street
Halifax, NS B3H 1J4
Tel: 902-452-8064
braaksma®@is2.dal.ca

Undergraduate:
Sarah Jane McNeill
19 Kingston Crescent
Dartmouth, NS B3A 2L9
Tel: 902-464-1881
smcneill@is2.dal.ca

UNIVERSITY OF GUELPH
Graduate:

Sarah McVanel-Viney
University of Guelph
College of Social and Applied
Human Sciences
Department of Family
Relations and Applied
Nutrition
Guelph, ON N1G 2w1
Tel: 519-824-4120 ext. 6987
smcvanel@uoguelph.ca

Undergraduate:
Michael Barnett-Cowan
83 Oxford St.
Guelph, ON N1H 2M5
Tel: 519-826-9095
mike_bc79@hotmail.com

LAKEHEAD UNIVERSITY
Graduate: Holly Cooper
200 High St. South
Thunder Bay, ON P7B 3K6
Tel: 807-346-8992
hmcooper@Ice.Lakeheadu.ca

Undergraduate: vacant

UNIVERSITE LAVAL
Graduate/Diplomé(e):
Nadia Paré
nadia@psy.ulaval.ca

Undergraduate/
Pré-diplomé(e): vacant

UNIVERSITY OF LETHBRIDGE
Graduate: vacant
Undergraduate: vacant

McGILL UNIVERSITY
Graduate: Kelly Purdy
Department of Psychology
McGill University
1205 Dr. Penfield Ave.
Montréal, Québec H3A 1B1
Tel: 514-398-6133
or 514-288-7591
Fax: 514-398-4896
ktpurdy@ego.psych.mcgill.ca

Undergraduate: vacant

McMASTER UNIVERSITY
Graduate: vacant

Undergraduate:
Joseph Camilleri
223 Miller Drive
Ancaster, ON L9G 4T3
Tel: 905-525-9140,
ext. 23104
jcamilleri@mail.com

UNIVERSITY OF MANITOBA
Graduate: vacant
Undergraduate: vacant

MEMORIAL UNIVERSITY
Graduate: vacant
Undergraduate: vacant

UNIVERSITE DE MONCTON
Graduate/Diplémé(e): vacant
Undergraduate/
Pré-diplomé(e): vacant

UNIVERSITE DE MONTREAL
Graduate/Diplomé(e): vacant
Undergraduate/
Pré-diplomé(e): vacant

MOUNT ALLISON UNIVERSITY
Graduate: vacant
Undergraduate: vacant

MOUNT SAINT VINCENT
UNIVERSITY
Graduate: vacant
Undergraduate: vacant

UNIVERSITY OF
NEW BRUNSWICK
Graduate: Tricia Beattie
and Laura Nicols
(Fredericton Campus)
Department of Psychology
University of New Brunswick
Bag Service #45444
Fredericton, NB E3B 6E4
Tel:(506) 453-4707
Fax:(506) 447-3063
triciabeattie@hotmail.com
LNICHOLS@nbnet.nb.ca

Undergraduate:
Angela Dvernychuk
admcff@mta.ca

Kelly Arbeau

Christine Breton
(St. John Campus)
christinebreton@yahoo.com

UNIVERSITY OF NORTHERN
BRITISH COLUMBIA
Graduate: Chris Kimmie
Apt 109 4280 Quentin Ave.
Prince George, BC V2M 5L3
Tel: 250 562-8775
kimmiec@unbc.ca

Undergraduate: vacant

UNIVERSITY OF OTTAWA
Graduate/Diplomé(e):
Yaniv Benzimra
School of Psychology
University of Ottawa
145, Jean Jacques Lussier
P.0. Box 450, Station A
Ottawa, ON K1N 6N5
ybenzi@uottawa.ca

Undergraduate/
Pré-diplomé(e): vacant

UNIVERSITY OF PRINCE
EDWARD ISLAND
Graduate: vacant

Undergraduate: vacant

Suite a la page 17
Continued on page 17
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UNIVERSITE DU QUEBEC
A MONTREAL
Graduate/Diplomé(e):
Sarah-Jeanne Salvy
3727 Frére-André, app. 9
Montréal, Québec H3V 1B2
Tél.: 514-987-3000
poste 1757
sarah-jeanne.
salvy@internet.ugam.ca

Undergraduate/
Pré-diplomé(e):
Caroline Janelle
8367 Place Chanceaux
Anjou, Québec H1K 1M8
Tél.: 514-353-8271
carojanelle@yahoo.com

UNIVERSITE DU QUEBEC A
TROIS-RIVIERES
Graduate/Diplomé(e): vacant
Undergraduate/
Pré-diplomé(e): vacant

QUEEN’S UNIVERSITY
Graduate: Tanya Snicer,
Department of Psychology
Queen’s University
Kingston, ON
K7L 3v2
(613)549-8555
tanya@psyc.queensu.ca

Undergraduate: vacant

UNIVERSITY OF REGINA
Graduate: Diane LaChapelle
Department of Psychology
University of Regina
Regina, SK S4S 0A2
Tel: 306-585-4428
Fax: 306-585-4827
dianelachapelle@hotmail.com

Undergraduate: vacant

ROYAL MILITARY
COLLEGE OF CANADA
Graduate: vacant
Undergraduate: vacant

SAINTE-ANNE
Graduate: vacant
Undergraduate: vacant

ST. FRANCIS XAVIER
UNIVERSITY
Undergraduate:
Morgan Hodder
P.0. Box 302 St. F.X.U.
Antigonish, NS B2G 2X1
902-867-1725
x97prq@stfx.ca

ETUDIANTS / NEWS

SAINT MARY’S UNIVERSITY
Graduate: Lina Di Genova
Psychology Department
Saint Mary’s University
Halifax, Nova Scotia
B3H 3C3
(902) 4296173
linadigen@hotmail.com

Undergraduate: vacant

ST. THOMAS
Graduate: vacant
Undergraduate: vacant

UNIVERSITY OF
SASKATCHEWAN
Graduate: vacant

Undergraduate: vacant

UNIVERSITE
DE SHERBROOKE
Graduate/Diplomé(e): vacant
Undergraduate/
Pré-diplomé(e): vacant

SIMON FRASER UNIVERSITY
Graduate: vacant
Undergraduate: vacant

UNIVERSITY OF SUDBURY
Graduate/Diplomé(e): vacant
Undergraduate/
Pré-diplomé(e): vacant

UNIVERSITY OF TORONTO
Graduate: Ms. Hazlon
(“Haze”) Schepmyer
Joseph L. Rotman School of
Management
University of Toronto
105 St. George Street
Toronto, ON M5R 3E6
hazlon@rotman.utoronto.ca

Undergraduate:
Carlos “Tyler” Roncero
701 King St. W., Apt. 309
Toronto, ON M5V 2W7
tyler.roncero@utoronto.ca

TRENT UNIVERSITY
Graduate:

Miss K. J. Delaney-Burdett
1-417 Stewart Street
Peterborough, ON K9H 4B2
kdelaneyl@home.net

Undergraduate:
Andrea D’Addario
201-215 Edinburgh St.
Peterborough, ON K9H 3E4
705-750-0967
andrea.lec@sympatico.ca

UNIVERSITY OF VICTORIA
Graduate: vacant

Undergraduate:
Jason-Leo Carvalho
Department of Psychology
University of Victoria
13-1705 Feltham Rd
Victoria, BC V8N 2A4
Tel: 250-472-8350
jcarvalh@uvic.ca

UNIVERSITY OF WATERLOO
Graduate: vacant
Undergraduate: vacant

UNIVERSITY OF
WESTERN ONTARIO
Graduate: Kevin Jones
Department of Psychology
The University of
Western Ontario
Social Science Centre
London, ON NG6A 5C2
Tel: 519-661-2067
Fax: 519-661-3961
jones@julian.uwo.ca

Undergraduate: vacant

WILFRED LAURIER
UNIVERSITY
Graduate: Matthew Cook
86 University Ave. W.
Waterloo, ON N2L 3C8
Fax: 519-746-7605
cook6280@machl.wlu.ca

Undergraduate: Sarah Vernon
93 Seagram Drive
Waterloo, Ontario N2L 3B6
vern3580@machl.wlu.ca

Kendra Hughes
14-132 Brighton St.
Waterloo, Ontario N2J 4S5
Tel: 519-888-6056
hugh2690@machi.wlu.ca

UNIVERSITY OF WINDSOR
Graduate: Kerry Collins
2181 Union Street
Windsor, ON N9B 357
collinv@uwindsor.ca

Undergraduate: vacant

UNIVERSITY OF WINNIPEG
Graduate:
No graduate program available

Undergraduate:
Stephen D. Livingston
slivings@callisto.uwinnipeg.ca

YORK UNIVERSITY
Graduate: Marnin J. Heisel
marnin@YorkU.ca

Undergraduate: Michael King
yu231345@yorku.ca
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Valuable information for
students available

on the CPA Website at

www.cpa.ca/forstudents.html

. CPA Student Section
. Graduate Guide

. Canadian Universities listing

. CPA Accredited Programmes

. Canadian Code of Ethics for Psychologists
. Licensing Requirements
. And much more...

have the critical mass i
Canada to provide the level of
intellectual stimulation we all
crave.

President

Continued from page 2

While in the past, for exam
must make is that as memberple prior to the development
of professional bodies and col-and maturation of the CPA
legial associations, we are tooAccreditation Panel, one could
quick to opt for US organiza- argue that we would learn
tions than to work to foster ourfrom the Americans, we now
own Canadian ties. Severahave more than 40 accredite
provinces have affiliate statusprograms and internships in
with APA, 2700 Canadians areCanada. Surely we can go |t
members of APA, and many ofon our own. Similarly, while
us (yes, I'm guilty) spend our we can learn from some of the
valuable time volunteering onexcellent work the American
the boards of US organiza-have done to further the inten-
tions. All the while, we ests of psychology in the
neglect our own interests atUnited States, surely we can
home. | was recently electednow go it on our own and
to the Council of the American focus our efforts on our ow!
Psychological Association (acountry’s needs. In our schol-
position | declined). Upon arship, as with other areas, top,
carefully reviewing the agendawe would do well to go
for APA council meetings, it beyond the borders of the US
was clear to me that very fewto see what psychologists are
of their topics are directly rele- up to in other countries.

vant to Canadian psychology. | do hold some optimism
One wonders why a Canadiarthough. Our meeting on the
would take the time to work on organization for Canadian psy-
APA issues when we desper<hology is on track and will bg
ately need all the volunteersheld in Winnipeg in May
we can get to further the inter-where the representatives
ests of psychologists inthe various national, provin
Canada. | have similar con-cial, and collegial associations
cerns about Canadians spendwill meet to discuss matters
ing our time going to focussedincluding those | raise here.
conferences in the US rathetWe will be reporting on the
than attending our own meet-results of the “Winnipeg
ings, but it is at least some-Conference” at our convention
what understandable that within Quebec City.
some areas of work, we do not

o

=

Dans le passé, notamment
avant la création et l¢
développement du Jury d'agré
ment de la SCP, on pouval
soutenir que les Américain
(oui, mea culpa) consacronspouvaient nous en apprendr:
notre précieux temps commeMais aujourd’hui, le Canadd
membres bénévoles de conseilsompte plus de 40 programmes
d’organismes ameéricains.et stages agréés. Nous pouvons
Pendant ce temps, nous néglicertainement faire cavalief
geons nos intéréts dans notrgeul. De méme, nous pouvons
demeure. On m’a élu récem-tirer parti d’excellents travau
ment au conseil de 'Americanréalisés par des Américainis
Psychological Association pour favoriser les intéréts de la
(poste que j'ai refusé). Enpsychologie aux Etats-Unis|,
examinant attentivementmais nous pouvons srement
I'ordre du jour des réunions duvoler de nos propres ailes
conseil de I'APA, je me suis maintenant et nous employer |a
rendu a I'évidence que trés peuépondre aux besoins de notfe
de sujets se rapportaientpays. Sur le plan de la connais-
directement a la psychologiesance, comme dans les autres
canadienne. On peut donc selomaines, on y gagnerait
demander pourquoi un Canaaller au-dela des frontiéres

e
S

Président

Suite de la page 2

o ¢

dien consacrerait du temps américaines pour voir ce qu
des dossiers de I'APA quandfont les psychologues dans le
nous avons désespérémendutres pays.

besoin de tous les bénévoles Un certain optimisme
gue nous pouvons recruterm’habite malgré tout. Les pré-
pour défendre les intéréts deparatifs pour notre réunion syr
psychologues au Canada. J'aforganisation de la psycholo
des préoccupations semblablegie au Canada vont bon train;
au sujet des Canadiens quia réunion aura lieu 3§
consacrent du temps a des conwinnipeg en mai, ou les repré-
férences ciblées aux Etats-Unigsentants des diverses assocja-
plutét que d'assister a nos protions nationales, provinciales
pres réunions. Il est vrai cepenet d’enseignement supérieur
dant que dans certains domairéuniront pour discuter dg
nes de travail, nous n’avonsguestions comme celles que
pas la masse critique requise/iens d’aborder. Nous feron
au Canada pour offrir le niveaurapport des résultats de |
de stimulation intellectuelle « Conférence de Winnipeg

auquel nous aspirons tousau congrés prévu a Québec.

ardemment.

® [}
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NEWS

Basic Science Needs Your Help
\,

n the Fall 2000 Edition of Psynopsis Jim Clark of

the University of Winnipeg argued eloquently that

Canadian governments have seriously neglected
basic research. He correctly pointed to several important
issues including federal/provincial transfer payments and
support for the granting councils.

Canadian College of HealthCouncil of Health Ministers and The goal is better communica-
Service Executives and be pubthe Council of Deputy Ministers tions with members and a quick
lished in hard copy and on theof Health as well as to the mem-and inexpensive vehicle to alert
web. The data will be used bybers of the Federal/Provincialmembers to advocacy issues that
psychological associations at théTerritorial Committees on need attention.
national and provincial levels toHealth Services, Health Human Please give us feedback on
advocate on behalf of practisingResources and InformationCPA NEWS. Send comments to
psychologists in health, criminal Technology. It will soon be Kang Lee at kang@psyc.queen-
justice, education etc., be they igoing to the Task Force onsu.ca or Ivan Parisien at
public or private practice. Mental Health and the Federaliparisien@cpa.ca.
The issue is a two-edgedto government programs such as Minister’s Advisory Group on
sword. On the one hand, muckthe CFI. Increased support forMOBILITY FOR CANADIAN Rural Health. MEMBER VOLUNTEERS
has been done. Transfers via thbasic research in addition toPSYCHOLOGISTS The Strengthening series conNEEDED
Canadian Health and Socialstrategic initiatives and commer- The Canadian regulatory bod-tinues in this edition of Got a good idea? Want to get
Transfer have increased, albeitialization is badly needed.ies are close to signing an agreePsynopsis with Strengtheninginvolved? Hankering to advocate
intended for health. New pro-Increased support for basicment to make interprovincial Home and Community Care.for science or practice?
grams have been rolled outresearch equally in all disciplinesmobility of psychologists and You will receive Strengthening Have we got a place for you!
including an expanded Canadiaris badly needed. Currently, gov-psychological associates muctPharmacare in the summer. Theyontact Marie Christine Pearson
Institutes for Health Researchernments seem much more interless problematic. The talks havewill each be distributed widely at mpearson@cpa.ca.
which includes a significant bud-ested in limiting their support to been ongoing for three yearsas outlined above.
getary increase, regular increasestrategic initiatives and commer-under the federal/provincial Send them to your Member of CPA DODUMENT PRAISED
and an expansion of fundingcialization activities. Agreement on Internal Trade.Parliament and your Member of The CPA document Psycho-
parameters for the Canadian Groups such as CPA and therhe Council of Provincial the Provincial Legislature. Theylogy and Public Policy was iden-
Foundation for Innovation, the Canadian Consortium for Associations of Psychologists isneed to hear from you. They ardified as one of the best advocacy
Chairs program, the Millennium Research discuss the issues witboordinating the talks with sup-useful for employers and as marguides available at the most
scholarships and small relativefederal and provincial officials port from CPA, CRHSPP andketing tools with insurers andrecent strategic planning and
increases to the SSHRC andnd elected members on arprovincial and federal govern-companies. Contact us forannual meeting of the Psycho-
NSERC base budgets. Red Bookngoing basis. They need to heament officials. The hope is to copies. logical Society of Saskatchewan.
Tertiarius also commits the fed-from you. Your Member of have an official signing ceremo- Feedback is greatly appreciat-The guest facilitator, the Dean of
eral government to research andParliament and your Member ofny in Québec City during theed. Contact Sam Mikail atthe University of Regina busi-
innovation. the Provincial Legislature needCPA Convention and the CPAPsmikail@neptune.on.ca. ness school, stated that he was in
The Minister of Industry, to hear your issues. They bringmeetings. the process of writing a book on
Brian Tobin, has asked Deputyforward support to Caucus and CPA NEWS advocacy for non-profit organi-
Minister Harder to develop ato Cabinet. They take the con-STRENGTHENING SERIES CPA NEWS is a new elec- zations in Canada. His evalua-
position paper or research anaerns of constituents seriously. The response to the recentlytronic communications initiative. tion of the current literature on
innovation to direct the federal They need to hear what is workreleased Strengthening PrimaryPeriodically during the year, youthe subject led him to the conclu-
government's investments in theing and what needs to be doneCare has been very positivewill receive a VERY SHORT e- sion that the CPA document was
near future. In addition, the fed-both positive reinforcement for Copies are available for advocamail. The message will have sev-one of the best in the field and he
eral government is looking at theuseful actions and constructivecy purposes. Just contact Anneral one-sentence descriptorgncouraged all psychologists to
issue of the indirect costs ofpolicy directions and clear direc-Marie Plante aplante@cpa.ca taccompanied by URL'’s that will use it. A copy was sent to each
research. A report is beforetion on actions that must beorder as many as you need. Itead you to information on the CPA member and is given to
Cabinet penned by the Primetaken and the consequences afill soon be on the web as well. web site. You can read theeach new CPA member.
Minister's Advisory Committee not taking said actions. The Strengthening Medicare anddescriptors quickly and decideAdditional copies are available
on Science and Technology. Government Officials at the several other advocacy docuwhich information you wish to at no cost from Anne Marie
Some provincial governments,provincial and federal levels ments have been sent to thaccess. Plante at aplante@cpa.ca.
such as Alberta, have increasedeed to hear from you as well
funding for universities and uni- They play a critical role in advis-
versity research. Others haveng politicians and administering
not, leaving universities in a programmes.
serious state regarding core Now is an excellent time to
funding. act. The new initiative under
There is no doubt that, Deputy Minister Harder provides
although some of the above ini-another opportunity to help
tiatives have been controversiakhape public policy. Refer to the
(Chairs and Scholarships pro-CPA’s Psychology and Public
grams), they have been signifi-Policy document for direction.
cant investments in research irCopies are free from CPA.
Canada. What remains to beContact Patricia Black at
addressed are the issues corregpblack@cpa.ca at Head Officg
ly raised by Jim Clark. for more information.
Currently, there is little
appetite to support the coreNATIONAL WORKING
funding needs of university edu-CONDITIONS SURVEY
cation and science from the fed- Are professional psychologists
eral perspective. This means thahappy with their working condi-
the Canadian Health and Sociations? Are incomes in public and
Transfer is becoming de facto gprivate practice adequate? Whg
health transfer. This is a seriousare the three best and three wor
and dramatic change of policyaspects of a practitioner’s dail
that can have significant conseprofessional life?
quences for universities’ capital These are fundamental ques
expenditures, tuition fees,tions for any profession. They,

JOHN C. SERVICE, Ph.D., Executive Director

La science fondamentale
a besoin de votre aide
\

ans le numéro d’automne 2000 de Psynopsis, Jim

Clark, de la University of Winnipeg, a fait valoir

avec éloquence que les gouvernements cana-
diens négligent gravement la recherche fondamentale. Il
a souligné avec exactitude plusieurs points importants,
dont les paiements de transfert fédéraux et provinciaux
et I'appui accordé aux conseils subventionnaires.

investissements du gouverne
ment fédéral. Il se penche en
outre sur la question des codts
indirects de la recherche. Up
rapport rédigé par le Comité
consultatif des sciences et de |la
technologie qui releve du
Premier ministre a été présenté
au Cabinet.

Certains gouvernements
provinciaux, dont celui de

La question est un couteau programme des chaires dd’'Alberta, ont augmenté le
deux tranchants. D’une part, orrecherche, Bourses d’étudedinancement des universités et
en a fait beaucoup. Les transcanadiennes du millénaire etde la recherche en milieu uni-
ferts effectués au moyen duaugmentations relativementversitaire. D’autres provinces
Transfert canadien en matiéreminces des budgets de base do'ont pas bronché et certaing
de santé et de programmes socionseil de recherches en sciuniversités se retrouvent da

JOHN C. SERVICE, Ph.D. , directeur général

n u

human resources, and so onamong others, are the question
These costs will be bornebeing asked of practitioners
increasingly and exclusively by across the provinces and territo|
provincial governments. ries. The survey sample is take
Substantial increases to counfrom the current lists of the regu-
cil base budgets are needed astory bodies and the survey wa:
well. SSHRC has never beerdeveloped by CPA and the
able to fund research and stuHospital Psychology Association|
dents in an equal fashion toof Ontario.
NSERC and CIHR. All three The data will be presented a
councils are experiencing moreCPA in Québec, at the nationa
pressure on grants as a result afonference of the Canadiar
increased research activity dueHealthcare Association/

aux, ont été majorés, bien quesnces sociales (CRSH) et dwne position précaire au niveau
prévus pour la santé. De nou<Conseil de recherches en scidu financement.
veaux programmes ont vu leences naturelles et en génie Bien que certaines des initig-
jour : Instituts de recherche en(CRSNG). Dans le Livre rougetives susmentionnées aie
santé du Canada (IRSC) élargiFertiarius, le gouvernementprété a controverse (chaires
comprenant une augmentatiorfédéral s'engage a favoriser larecherche et Bourses d'étude:
significative de I'enveloppe recherche et I'innovation. il ne fait aucun doute que de
budgétaire, augmentations Le ministre de I'Industrie, Sommes considérables ont été
régulieres du budget et I'élar-Brian Tobin, a demandé auinvesties dans la recherche au
gissement des paramétres dsous-ministre Harder d’élaborerCanada. Reste a régler les ques-
financement de la Fondationun document sur la recherche et
canadienne pour l'innovation, I'innovation afin de guider les

= o -

n =

SVP voir Science a la page 19
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NOUVELLES / NEWS

° ciaux ainsi qu'avec des députésétabli a partir de listes a jour des Rehausser I'assurance-mal- Le but du projet est d’amé-
SClence Ces derniers ont besoin de conerganismes de réglementation eadie et plusieurs autres docudiorer les communications avec
naitre vos points de vue. Vosdu sondage élaboré par la SCkhents de promotion ont étéles membres et d'attirer leur
Suite de la page 18 députés, fédéraux et provinciauxainsi que par la Hospital envoyés au Conseil des ministreattention, rapidement et a peu de
doivent connaitre vos préoccupaPsychology Association of de la Santé et au Conseil de$rais, sur des questions de pro-
tions si bien soulevées par Jintions, qu’ils peuvent ensuite Ontario. sous-ministres de la Santé, denotion importantes.
Clark. défendre auprés du Caucus et du Les données seront présentéeaéme qu’'aux membres des Veuillez nous faire part de vos

Au niveau fédéral, on chercheCabinet. lls prennent au sériewa la SCP au Québec, a la coneomités fédéraux-provinciaux-observations sur les NOU-
actuellement peu a répondre aujes inquiétudes de leurs commetférence nationale de I'’Associa-territoriaux des services de santéyELLES DE LA SCP. Trans-
besoins de base de I'éducationtants. lls ont besoin de savoir cdion des services de santé audes ressources humaines emettez vos observations a Kang
universitaire et de la science emui fonctionne et ce qui doit seétudiants des universités canadimatiére de santé et de la techtee (kang@psyc.queensu.ca) ou
matiére de financement. C'estfaire (renforcement positif a ennes et du College canadien desologie de I'information. Ils a Ivan Parisien (iparisien@
donc dire que le Transfert canaf'égard des mesures utiles, oriendirecteurs de services de santéeront transmis sous peu awpa.ca).
dien en matiere de santé et déations stratégiques constructive€lles seront publiées sur papielComité directeur national de la
programmes sociaux devient eret orientation précise en ce quiet sur le Web. Les sociétés deanté mentale ainsi qu'au group&NOUS SOMMES A LA
fait un transfert en matiere deconcerne les mesures a prendmsychologie s’en serviront auxconsultatif sur la santé en milieURECHERCHE DE MEMBRES
santé. Il s’agit d'un changementet les répercussions de I'absenceiveaux national et provincial rural du ministre fédéral. BENEVOLES
d'orientation draconien qui peutde telles mesures). Les fonctionpour faire avancer la cause des La série de documents se Vous avez une bonne idée?
avoir des conséquences non néaires aux niveaux fédéral etpsychologues praticiens dans Igoursuit dans le présent numér&/ous voulez vous engager?
gligeables sur les dépenses eprovincial doivent aussi étredomaine de la santé, de la justicde Psynopsis avec Pour dé/ous désirez promouvoir la
capital des universités, les fraissensibilisés. Ils jouent un rélepénale, de I’éducation, etc.,meilleurs soins & domicile etscience ou la pratique?
de scolarité, les ressourcesritique dans I'administration qu'ils oeuvrent dans le secteurrommunautaires. Vous recevrez Nous avons une place pour

humaines et ainsi de suite. Lesles programmes et avisent legublic ou privé. Pour de meilleurs régimesvous! Communiquez avec
gouvernements provinciaux, etpoliticiens. d'assurance-médicaments a I'étéMarie-Christine Pearson
eux seuls, devront assumer une Le moment est bien choisiMOBILITE POUR LES Comme on I'a indiqué précé-(mpearson@cpa.ca).

part toujours plus grande de cepour agir. La nouvelle initiative PSYCHOLOGUES CANADIENS  demment, chacun des documents

codts. du sous-ministre Harder offre Les organismes de réglemensera largement distribué. UN DOCUMENT DE LA SCP

Des augmentations sub-une autre opportunité pourtation canadiens sont sur le point Faites-les parvenir a VOSRECOIT DES ELOGES
stantielles des budgets de baseemodeler les politiques gou-de signer une entente qui facili-députés fédéraux et provinciaux. Lors de la récente assemblée
des Conseils s'imposent égalevernementales. Veuillez voustera la mobilité interprovinciale Vous devez vous manifesterannuelle de la Psychological
ment. Le CRSH n’a jamais pureférer au document de la SCPdes psychologues et des associgaiprés d’eux. Ces documentsSociety of Saskatchewan, le do-
financer la recherche et offrirPsychologie et politique gou-en psychologie. Les pourparlerssont utiles aux employeurs etcument de la SCP, Psychologie
une aide financiére aux étudiantvernementale. Des exemplaireslurent depuis trois ans dans Ig@euvent servir d'outils de mar-et potilique gouvernementale, a
comme le font le CRSNG et lessont disponibles gratuitement awcadre de I'Accord fédéral- keting aux assureurs ainsi qu'awété identifié comme étant un des
IRSC. Par suite de lintensifica- siege social de la SCP. Pour plugrovincial sur le commerce entreprises. Veuillez communi-meilleurs guides sur la représen-
tion des activités de recherchele renseignements, priere déntérieur. Le Conseil des sociétésjuer avec nous pour en obtenitation présentement disponibles.

attribuable aux programmes goucommuniquer avec Patriciaprovinciales de psychologuesdes exemplaires. Le doyen de I'école des affaires
vernementaux comme laBlack (pblack@cpa.ca) au(CSPP) coordonne ces pourpar- Nous aimerions beaucoupde I'University de Régina, sur
Fondation canadienne pourbureau de la SCP. lers avec I'appui de la SCP, durecevoir vos commentaires.place a titre d'invité, a mention-
I'innovation, les trois conseils Répertoire canadien des psychocommuniquez a cet effet aveané qu'il préparait un livre sur la
subventionnaires doivent faireSONDAGE NATIONAL logues offrant des services deSam Mikail (smikail@neptune. représentation des organismes
face a des pressions plus grandeSUR LES CONDITIONS santé et des représentants proviren.ca). sans but lucratif au Canada.
qui pésent sur l'attribution desDE TRAVAIL ciaux et fédéraux. Il est a espérer Suite & une évaluation de la
subventions. Il faut a tout prix Les psychologues profession-qu’une cérémonie de signatureNOUVELLES DE LA SCP documentation présentement

accroitre le soutien de lanels sont-ils satisfaits de leursaura lieu a Québec pendant le Les NOUVELLES DE LA disponible a ce sujet, il a conclu
recherche fondamentale en plusonditions de travail? Lescongres de la SCP et les réunionSCP constituent un nouveau progue le document de la SCP était

des initiatives stratégiques et deevenus associés a I'exercice deu CSPP. jet de communications électron-un des meilleurs dans le domaine
la commercialisation. Une aug-la profession dans les secteurs iques. Régulierement au cours det il a incité tous les psycho-
mentation de I'appui pour lapublic et privé sont-ils suf- SERIE DE DOCUMENTS 'année, vous recevrez un TRESogues a I'utiliser. Un exem-

recherche dans toutes les discifisants? Quels sont les trois La réponse au document POUBREF message par courrier élecplaire de ce document a été
plines est nécessaire. En ceneilleurs aspects et les troisde meilleurs soins primairestronique. Ce message se comenvoyé a tous les membres de la
moment, les gouvernementsires aspects de la vie profesrécemment publié a été trés posiposera de plusieurs descripteurSCP et un exemplaire est remis a
semblent favoriser les initiativessionnelle quotidienne des prati-tive. On peut s’en procurer desd’une phrase, accompagnés deus les nouveaux membres. Des
stratégiques et les activités deiens? exemplaires aux fins de promo-'adresse URL qui vous conduiraexemplaires sont disponibles
commercialisation. Voila des questions fonda-tion. On n'a qu'a communiquer a de I'information sur le site gratuitement, il suffit de commu-
Des groupes tels la SCP et lenentales pour toute professionavec Ann Marie Plante Web. Vous pouvez lire lesniquer avec Ann Marie Plante
Consortium canadien pour laElles sont au nombre des quesfaplante@cpa.ca) pour en comdescripteurs rapidement et(aplante@cpa.ca) pour comman-
recherche discutent courammentions posées aux praticiens desmander le nombre voulu. Ledécider du type d'information der.
des grands dossiers avec deprovinces et des territoires.document paraitra bientdt sur leque vous souhaitez obtenir.
représentants fédéraux et provint’échantillon du sondage estWeb.

i List: CPA
CPA Membership List: - o B
An Important Source of Revenu

The Canadian Psychological Associationfor its members to be excluded from the list.|If
membership list is sold to selected companiegou wish to be removed from the list, call us toll
who demonstrate interests in the field of psy-free at 1-888-472-0657 ext. 24, send us an email
chology. The sale of the CPA membership listat cpamemb@cpa.ca or send us a fax at (613 f°r Ycu...
generated $20 000 in 2000 and is considered a#37-1674. Make sure to state clearly your name
important source of revenu for the association. and the fact that you wish to be removed frgm

CPA would like to provide and opportunity the CPA membership list sold to third parties.

Liste des membres de la SCP : a =
Une source de revenus importante for the Discipline

La liste des membres de la Société canadiennetilisée a cette fin. Pour soustraire votre nom |de
de psychologie est vendue a des entreprises liéestte liste, veuillez aviser la SCP par téléphgne| 151, RUE SLATER ST., SUITE 205, OTTAWA (ONTARIO) K1P 5H3
au domaine de la psychologie. Cette activité aau numéro sans frais suivant, 1-888-472-0657,

permis & la SCP d'enregistrer des revenus deoste 25, par courriel au cpamemb@cpa.calou lpaI'ISIen@Cpa. ca
20 000$ en 2000. Il s’agit donc d'une source depar télécopieur au (613) 237-1674. Assurez- htt .//
revenus importante pour la SCP. vous de vous identifier et citer clairement que P JIWWW. CP a.ca

La SCP désire offrir a ses membres I'opportu-vous désirez retirer votre nom de la liste des

nité de retirer leur nom de la liste des membresnembres vendue a des entreprises. FAX: 237-1674 1-888-472-0657
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* National Professional Liability Insurance Plan
¢ Comprehensive Insurance Package
¢ Term Life Insurance
¢ Income Protection
¢ Dental and Extended Health
* Office Overhead
¢ Personal Accident
¢ Scotia Professional Plan

¢ Annual Convention
¢ CPA Publishing

¢ Code of Ethics
¢ Accreditation of Psychology Programs

¢ Newsletter and Journals
¢ Canadian Psychology
¢ Canadian Journal of Behavioural Science
¢ Canadian Journal of Experimental Psychology

¢ Bell, Temple Pro Bono Legal Advice
¢ Hertz car rental

¢ Advocating for Psychology .

¢ Merrill Lynch Retirement and Savings Program .
¢ 23 Sections and 2 Special Interest Groups .

¢ International & National Representation .

¢ Continuing Education .

¢ Psynopsis
¢ Fellowships and Awards .
¢ Resourceful Web site www.cpa.ca .

Canadian Psychological Association
151 Slater Street, Suite 205, Ottawa, Ont. K1P 5H3
Tel: 613-237-2144 ext. 25 Email: iparisien@cpa.ca
Toll free: 1-888-472-0657 ext. 25 Fax: 613-237-1674

L’ADHESION A LA SCP
Dans voire

etdans I’

de la discipline

B Clinkeal Prvchalagy Stadiss

Christine Chambers Among
Maclean’s 100 Canadians 1o Watch
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Défense des intéréts et représentation pour la psychologie
Régime national d’assurance-responsabilité professionnelle
¢ Assurance-vie temporaire
e Accidents corporels
* Protection du revenu
* Frais généraux d’entreprise
* Frais dentaires
e Assurance-maladie complémentaire
Plan Professionnel Scotia
Régime d’épargne-retraite Merrill Lynch
Congrés annuel
23 sections et deux groupes d’intéréts spéciaux
Service de publications
Représentation nationale et internationale
Code de déontologie
Agrément des programmes de psychologie
Formation professionnelle
Bulletin et revues
* Psychologie canadienne
* Revue canadienne des sciences du comportement
* Revue canadienne de psychologie expérimentale
* Psynopsis
Prix de la SCP remis chaque année
Site Web www.cpa.ca
Consultation juridique gratuite, Bell, Temple
Location d’autos Hertz

Société canadienne de psychologie

151 rue Slater, piéce 205, Ottawa, Ontario K1P 5H3

Tél.: 613-237-2144 poste 25 Courriel: iparisien@cpa.ca
Sans frais: 1-888-472-0657 poste 25 Téléc.: 613-237-1674
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NEWS
Green Space is Good

DR. JIM RICKS, Vancouver, British Columbia 145 urban public housing resi-crowded, or the park gave themsymptoms were.
dents, some living near naturean opportunity to gather and do a I'm aware of other interesting
sk most people and they will tell you they like to others not. They compared howlittle community building. We research along this same line, for
get out into nature, even if it is only by viewing it they handled major life issues.  don't know for sure. But in any example hospital patients who
What they found was this: case, urban planners take note. have a window to look out on
Residents living in buildings  Another interesting study is anature seem to spend less time in
without nearby trees and grassort of sidebar to the one | justhospital and require lower levels
Two recent studies suggesfaced, most of which werereported more procrastination indescribed. It has to do with kidsof medication.
that it may be more importantcaused by poverty and having tdacing their major issues. Theywho have Attention Deficit All of us resonate to nature in
than we realize to be able tolive in low-income neighbor- also thought their issues wereDisorder (ADD), or what we our own way. It probably has
access green space, because it®ods. more longstanding, more severeysed to call hyperactivity. something to do with learning
good for our psychological well The investigators wondered ifand less solvable than did their Parents were asked to rateve acquired a million years ago.
being. trees and grass were a kind o€ounterparts who lived in green-their kids’ behavior in various In any event, these studies are
One study from the University “psychological resource.” They er environments. settings. They found that parentgelling us: Green is good.
of lllinois was aimed at finding thought the green space could So the green space somehowaw their children as functioning Shrink Rap with Dr. Jim Ricks
out if the presence of nearbywork as a sort of tonic to easeseemed to correlate withbetter than usual after activitiescan be heard at
nature might lead public housingthe pain of struggling againstincreased well being of peoplein green settings. The “greener'wilsonbanwell.com or drjim-
residents to grapple with thepoverty. living in low-income public a child’s play area, the lessricks.com
challenges they collectively So, they went out and queriechousing. Maybe they felt lesssevere his or her attention deficit

through a car window.

CPA Section on Women and Psychology (SWAP) Presents:

Women’s Lives:
Visions, Culture and Context

June 20, 2001, Hotel Plaza Quebec, Ste-Foy, Quebec, Canada

TENTATIVE PROGRAM 1:00 Concurrent sessions
DISCUSSION SESSION: Researching sexuality and power: Reflections on
8:00 REGISTRATION difference, political division, and feminist process.
8:30 WELCOME/KEYNOTE ADDRESS J. M. Fraser and C. Y. Senn, University of Windsor
Women'’s work lives: Management, culture and context. PAPER SESSION: Women's employment: Contextual issues
Mona Abbondanza, U. de Quebec a Trois Rivieres Women's ways of working: A qualitative study of childhood socialization,
10:00 | REFRESHMENT BREAK current work context and mid-life women'’s self-perception of job competence.
10:15 | Concurrent sessions E. Parker-Gaspard & A. Stabb, Houston, Texas
SYMPOSIUM: Violence against women: A focus on context. Women'’s ways of coping with employment stress: A feminist contextual analysis.
South Asian-Canadian Women's experience of intimate violence: B. Long, University of British Columbia
Preliminary findings. “I'm stressed”: A metaphorical exploration of pervasive personal stress.
S. Hunjan, University of Windsor A. Maglio, University of British Columbia
E-mail as a tool of harassment: Do men & women respond similarly to 2:30 REFRESHMENT BREAK
potentially harassing electronic mail? 2:45 Concurrent sessions
P. N. Khoo and C. Y. Senn, University of Windsor WORKSHOP: Thinking back through the culture to our mothers.
Research on domestic violence and the criminal justice system: N. Morgan Ronan, Scottsdale Prevention Institute, Scottsdale, AZ
Perils and possibilities. PAPER SESSION: Cultural context and the sexual lives of women.
P. Barata, University of Windsor Women in transition: Leaving heterosexuality at midlife.
PAPER SESSION: Re-visioning women'’s lives. M. S. Armstrong, York University
The implications of reformulating the goal of feminist therapy as La contraception, une affaire de filles?
‘living beside’ the violation. M. Proulx, Universite de Laval
T. Lewis, Brock University Sex education and women'’s subjective sexuality: Preliminary findings.
Objectification theory: Exploring self-objectification and health risk behavigrs. S. Balanko, University of Windsor
D. Fiisel, University of Windsor When cultures collide: An exploration of cultural competence and cross cultural
Women'’s experiences of consciousness-raising: Paths of liberatory resistgnce. communication between North American medical providers and immigrant
L. Irlam, University of British Columbia women who have been circumsized.
11:45 | LUNCH (Provided) E. Rubin, Northeastern University Counselling Center
_________________________________________ 1
2001 SWAP INSTITUTE REGISTRATION
Name:
TO REGISTER: Address:
Canadian Psychological Association members can register for the
Institute on the CPA convention registration form. You can also Telephone: (Work) (Home)
register by using the form below. Institute registration entitles Fax: E-mail

you to a reduced CPA convention fee and eligibility for hotel
convention rates, even if you do not attend the convention. For
convention or hotel information, please contact the CPA conventio
coordinator at KLPETRIN@CPA.CA or at the address below.
Fees (including GST): Students $53.50

Others $74.90

Amount remitted:
Credit card type number expiry date:

Send to: Kathy Lachapelle-Petrin, Convention Coordinator

Canadian Psychological Association

151 Slater Street, Suite 205, Ottawa, Ontario K1P 5H3

For additional information on the SWAP Institute, contact:

Joanne Gallivan, Professor of Psychology,

University College of Cape Breton, Sydney, Nova Scotia, Canada, B1P 6L2
902-563-1217 JGALLIVAN@UCCB.NS.CA

To guarantee lunch, mail your registration form, check
(payable to the Canadian Psychological Association),
Visa or MasterCard number to CPA before April 20, 2001.

o T -y
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CAREERS / CARRIERES

REGISTRAR

The Saskatchewan College of Psychologists, the self-regulatory organization of the licensed psyj
gists in Saskatchewan, invites applications for the positiorPaftatime Registrar.

The Registrar of the Saskatchewan College of Psychologists is accountable to the governing bo
The role of the Registrar is to manage the affairs of the College in conformity with the Psycholog
Act, 1997 and Bylaws. Key responsibilities are to achieve organizational results in accordance
the governing body’s goals and policies. Within the limits set by the governing body, the Registr
provides leadership and enacts all further policies, decisions, actions and practices within the foll
areas:

Application of the Psychologists Act, 1997;

Executive support to the governing body;

Strategic management, organizing meetings, workshops, and conferences;

Human resource management, office procedures and protocol;

Interaction with the membership, other professional organizations, and the public;
Information management, including computer use, and other operating systems;

Program and service evaluations.

Candidates must meet the following criteria:
Current eligibility for licensing with the Saskatchewan College of Psychologists;
Minimum of 3 years experience in an administrative position.

Candidates should:
Have sound knowledge in the areas of psychology and professional regulations in Saskatch
and Canada;

Preference will be given to candidates who are actively involved in professional psychological or
zations. Travel is required.

Applications should send curriculum vitae to:
Marianne Hodgson, Chairperson - Transitional Council
Saskatchewan College of Psychologists
Box 22141, 3806 Albert Street, Regina, SK. S4S 7H6

All applications are taken in confidence.
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Demonstrate management and leadership ability: sound judgement, and decision-making skKills.

al

The Regina Health District, a client centred organization, committed to developing a healthy
community requires a:

PSYCHOLOGIST

An exciting opportunity exists for a Psychologist to join a dynamic interdisciplinary team in
Children’s Program, Wascana Rehabilitation Centre. The team supports families, health p
sionals and community caregivers to promote the optimal development of children with kno!
suspected physical and/or developmental disabilities. A family-centred care philosophy is |
porated within the various service delivery approaches, which include clinics, outpatient the]
outreach services, inpatient therapy, respite service and services to an on-site school.

Doctoral training in psychology with relevant clinical experience and strong team building §
are required. Training in pediatric neuropsychology a definite asset. Candidates should bg
ble for registration with the Saskatchewan Psychological Association.

Located in Southern Saskatchewan, the Regina Health District is the teritary referral centrg
client population of approximately 500,000. Regina, a city of 185,000 offers an array of cul
recreational and entertainment advantages.

Interested applicants are invited to submit a resume in confidence to:

AVg
B i ealth District
TaT
Human Resources
Regina Health District
Wascana Rehab Centre

2180 23 Avenue, Regina, Saskatchewan S4S 0A5 FAX: 766-5147

Email: jobs@reginahealth.sk.ca
Website: www.reginahealth.sk.ca

or
Toll Free: 1-877-RHD-CALL  (1-877-743-2255)
The Regina Health District thanks all applicants for their interest, however, only those applicg
considered for interviews will be contacted.
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GARDEL LE (CONTACT

1-888-472-0657 Tél.: (613) 237-2144 Téléc.: (613) 237-1674

courriel: cpamemb®@cpa.ca

Canadian Journal of Behavioural Sciences
Call for Nominations
Editor: 2003-2006

The Board of Directors of the Canadian Psychological Association
bloopened nominations for the Editorship of the Canadian Journal
Behavioural Science for the years 2003-2006. Candidates mus
members of CPA and should be available to start receiving manusc|
January 1st, 2002 to prepare for issues to be published in 2003.

To nominate candidates, prepare a brief statement of approxima
one page in support of each nomination. Nominations, accompanie
. the nominee's vitae, should be submitted before May 1, 2001, to:
ing
Publications Committee Chair
c/o Head Office / Canadian Psychological Association
151 Slater Street, Suite 205, Ottawa, Ontario K1P 5H3

Interested individuals may obtain more information directly from t|
current Editor, Dr. Warren Eaton at the University of Manitoba (20
474-9739.

E-mail: Warren_Eaton@umanitoba.ca

Revue canadienne des sciences du comportemen
Mises en candidature
Rédacteur en chef: 2003-2006

Le Conseil d'administration de la Société canadienne de psychol
an sollicite des mises en candidature pour le poste de rédacteur en c
la Revue canadienne des sciences du comportement pour le mang
2003 a 2006. Les candidats doivent étre membres en regle de la Si
et doivent étre préts a recevoir des manuscrits dés le ler janvier
i afin de procéder a la préparation des numéros qui seront publig
- 2003.

Pour présenter une candidature, il suffit de préparer un bref exf
(une page environ) appuyant chaque candidat. Les mises en can
ture, accompagnées du curriculum vit&£ du ou de la candidat, de
étre envoyées avant le ler mai 2001 a l'adresse suivante:

Président du Comité des publications
Société canadienne de psychologie
151, rue Slater, bureau 205, Ottawa (Ontario) K1P 5H3

Les personnes intéressées peuvent obtenir de plus amples inform:
en communiquant directement avec le rédacteur en chef actuel, Wi
Eaton, a I'Université du Manitoba (204) 474-9739.

Courriel: Warren_Eaton@umanitoba.ca

Note: La forme masculine utilisée dans le texte désigne aussi biel
hommes que les femmes.

Canadian Psychology
Call for Nominations - Editor: 2003-2006
e
esthe Board of Directors of the Canadian Psychological Association
oropened nominations for the Editorship 6&nadian Psychologfor the
pr-years 2003-2006. Candidates must be members of CPA and sho
3ygvailable to start receiving manuscripts July 1st, 2002 to prepare fq
issues to be published in 2003.
To nominate candidates, prepare a brief statement of approximatel
page in support of each nomination. Nominations, accompanied b;
.S nominee’s vitae, should be submitted before May 1st, 2001, to:
1gi- Publications Committee Chair
c/o Head Office, Canadian Psychological Association
151 Slater Street, Suite 205, Ottawa, Ontario K1P 5H3
ra
al, Interested individuals may obtain more information directly from
Editor, Dr. Victor Catano, at the St-Mary’s University . (902) 420-58:
E-mail: catano@huskyl.stmarys.ca

Psychologie canadienne
Mises en candidature
Rédacteur en chef: 2003-2006

Le Conseil d’administration de la Société canadienne de psychol
sollicite des mises en candidature pour le poste de rédacteur en cl
la revuePsychologie canadienngour le mandat de 2003 a 2006. L
candidats doivent étre membres en régle de la Société et doiven
préts a recevoir des manuscrits désle 1er juillet 2002 afin de procé
la préparation des numéros qui seront publiés en 2003.
Pour présenter une candidature, il suffit de préparer un bref exposé
page environ) appuyant chaque candidat. Les mises en candid
accompagnées du curriculum vitae du candidat, devront étre env(
avant le ler mai 2001 a I'adresse suivante:

Président du Comité des publications
Société canadienne de psychologie
151, rue Slater, bureau 205, Ottawa (Ontario) K1P 5H3

Les personnes intéressées peuvent obtenir de plus amples inform
en communiquant directement avec le rédacteur en chef actuel,
Catano, a I'Université St. Mary. (902) 420-5845.

Courriel: catano@husky1.stmarys.ca

Note: La forme masculine utilisée dans le texte désigne aussi bie|
hommes que les femmes.
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April 17-18, 2001
Ottawa, Ontario
LIGHTEN UP with Patch Adams, M.D.
A 2day conference
for caring professionals
For information:

P.G. Mitchell & Associates Inc.
174 Oakridge Blvd,
Nepean ONK2G 2V2
Tel. 613-225-1435
Fax 6132250130
E-Mail: pgmitch@cyberus.ca

April 17-22, 2001
Washington, D.C.
National Association
of School Psychologists
2001 Annual Convention
"Risk Prevention for All Kids,
A Capital Idea".

Tel. 301-6570270
Fax 301-657-0275

April 19-21, 2001
Vancouver, British Columbia
Founding Conference
of the International
Association for Forensic
Mental Health Services
info@iafmhs.org
www.iafmhs.org

April 19-21, 2001
Banff, Alberta
Annual Conference of
the Alberta Association
for Mariage and Family Therapy (AAMFT)
Tel: 877-435-5070
chub@telusplanet.net

April 20-21, 2001
Moniréal, Québec
Canadian Psychoanalytic Society
"Day In Psychoanalysis"
Theme: Aggression and Gender:
Developmental and
Clinical Perspectives
For information:

Richard Karmel, Ph.D.

Tel. 5149348010
rlkarmel@ego.psych.megill.ca

April 20-22, 2001
Vancouver, British Columbia
"How to conduct a custody
evaluation from start to finish"
A workshop cosponsored by the
BC Psychological Association and the UBC
Psychology Clinic
For Information:
Tel. 604-822-3005
wlinden@cortex.psych.ubc.ca

April 26-27,2001
Vancouver, British Columbia
Operating the Changeways Depression
Program
Randy Paterson, PhD
UBC Hospital
Tel: 6048227153
www.changeways.com
26-28 avril 2001
SaintJean-berville, Québec
L'allégation d'abus sexuel:
la recherche de la vérité
avec Hubert Van Gijseghem, Ph.D.
Pour information:
GeorgesHenri Arenstein
Tél.: 1-877-346-2577
www.psychomedia.qc.ca/authenticite

April 28 to May 1, 2001
St. John's, Newfoundland
Hotel Newfoundland
The Catholic Health
Association of Canada
Annual National Convention
CARING is our Bottom Line
For more information:
Sylvie Deliencourt
Tel. 6137317148
Fax 6137317797
sdeliencourt@cyberus.ca
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28 avril au ler mai, 2001
St. John's, Terre-Neuve
Hotel Newfoundland
Congrés national annuel
de L'Association catholique
canadienne de la santé
SOIGNER, tel est notre
souci fondamental
Pour plus d'information:
Sylvie Deliencourt
Tél. 613-731-7148
Téléc. 613-731-7797
sdeliencourt@cyberus.ca

May 1-4, 2001
1-4 mai 2001
Montréal, Québec
1st Canadian Conference
on Hepatitis C
1re Conférence canadienne
sur I'hépatite C
Tel: 1-866-420-1684
Tel: 514-848-9661
E-mail/Courriel:
hepc1@hemophilia.ca

May 3-4, 2001
Ottawa, Ontario
Beyond the Protocols:
Cogpnitive Therapy
of Anxiety Disorders
Tel: 613-238-4971
Fax: 6132367721
tener@cognitiveworkshops.com
www.cognitiveworkshops.com

May 7-8, 2001
Toronto, Ontario
Beyond the Protocols:
Cognitive Therapy
of Anxiety Disorders
Tel: 613-238-4971
Fax: 613-236-7721
tener@cognitiveworkshops.com
www.cognitiveworkshops.com

May 10-11, 2001
Sechelt, British Columbia
Operating the Changways
Assertiveness Program
Randy Paterson, PhD
Tel: 604-822 7153

www.changeways.com

May 10-12, 2001
Ottawa, Ontario
The Early Years: Building Connections
Sponsoreb by the Ottawa-Carleton
District School Board
www.earlyyears.ca

May 10-12, 2001
Milan, Italy
First conference of the
International Experiential
STDP Association
E-mail: eve@lush.it
www.stdp.net

May 11-12, 2001
11-12 mai 2001
Ottawa, Ontario

2001 Canadian Sleep Odyssey

Odyssée Canadienne
du Sommeil 2001

Tel: 416-483-9654
1-800-387-9253
www.swdca.org

May 13-18, 2001
Toronto, Ontario
York University

9th International Women

and Health Meeting

Tel: 416-971-6333

Fax: 416-971-5299

www.iwhm-rifs.org

May 14-16, 2001
London, Ontario
Gender Issues in the Care
of the Dying and Bereaved
Dr. John Morgan, Coordinator
Tel: 519-433-3491
Fax: 519-432-0200
jmorgan@julian.uwo.ca
www.wwdc.com/death

Cont'd on/Suite page 24

MSPP

« Doctor of Psychology(Psy.D.) Degree Program
¢ Full APA accreditation
 More than 150 field training sites
* Pactitioner-based faculty
» Non-matriculating courses
+ Continuing Education Programs
* Respecialization in Clinical Psychology
« Institute for Clinical Health Psychology
 Master of Science in
Clinical Psychopharmacology

IMASSACHUSETTS SCHOOL OF
PROFESSIONAL PSYCHOLOGY

221 Rivermoor St.,
Boston, MA 02132
phone: 617 /327-6777
fax: 617 /327-4447
email: admissions@mspp.edu

wwW-lsp, odu

o Winnipeg Regional
Health Authority

The Department of Clinical Health Psychology, Faculty of Medicine,
University of Manitoba and the Psychology Programme of the
Winnipeg Regional Health Authority (WRHA)

invite applications for two Contingent, Geographic Full-Time (GFT) positions, commencing
September 1, 2001, or as soon as possible thereafter:

a CLINICAL NEUROPSYCHOLOGIST to provide services to the new Deep Brain Stimulation
Programme and the new Post-Acute Neurosurgery Unit; and

a CLINICAL HEALTH PSYCHOLOGIST to provide services to adults at St. Boniface General
Hospital and in the community served by the WRHA. Fluency in both French and English is a

definite asset.

Clinical research, teaching and supervision of psychology interns in our CPA and APA accredited
internship programme are also expected in both positions.

Candidates must have a PhD in Clinical Psychology from a CPA/APA accredited Clinical
Psychology training programme, have completed a CPA/APA accredited internship, have relevant
training and experience in either clinical neuropsychology or clinical health psychology, and be
eligible for Registration as a Psychologist in Manitoba. Salary and rank will be commensurate with
qualifications and experience. The GFT agreement provides private practice opportunities on-site.

The University encourages applications from qualified women and men, including members of
visible minorities, Aboriginal peoples, and persons with disabilities. In accordance with Canadian
Immigration requirements, priority consideration will be given to Canadian citizens and permanent
residents. Closing date fro receipt of applications is May 1, 2001. Interested persons should apply
in writing, including curriculum vitae, and have three individuals familiar with their work send

reference letters to:

Dr. John Arnett, Professor and Head

Department of Clinical Health Psychology, Faculty of Medicine
University of Manitoba

Pz-350, 771 Bannatyne Avenue

Winnipeg, Manitoba, Canada R3E 3N4

e-mail: jarnett@exchange.hsc.mb.ca

fax: (204) 787-3755

UNIVERSITY
o MANITORA

Office régional de
la santé de Winnipeg

CAREER ADS IN

PSYCHOLOGY

www.cpa.ca/ads.html
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“The IWK Grace Health Centre located in Halifax, Nova Scotia, provides quality care for
children, women and families in the three Maritime provinces and beyond. It is a tertiary cg
health centre dedicated to family-centred care, education and research.”

PEDIATRIC PSYCHOLOGIST

Reporting to the Health Services Manager for Team Grouping lll, the Regular Full-Time Pediatric
Psychologist will provide psychological services, particularly Behaviour Therapy, at the IWK Grace]
Health Centre. Responsibilities include providing clinical assessment and intervention for children|
riencing behavioural issues which directly impact on health. These include non-compliance / non-
ence to medical procedures or treatments, and significant difficulty coping with chronic iliness. Th
cessful candidate will also provide centre-wide services. Clinical research is encouraged. Candid
with appropriate credentials may be considered for academic adjunct appointment in an appropria
versity department (Dalhousie University School of Medicine).

Qualifications:

Ph.D/Psy.D. in clinical psychology from a university with an accredited clinical training prograr
Registered or eligible to be registered as a psychologist in Nova Scotia.

Strong background in learning theory and clinical application to cognitive-behavioural interven|
Two to three years clinical experience in a similar role at a Pediatric Health Care Centre prefe
Ability to participate in the clinical training activities of the Psychology Discipline.
Demonstrated ability to participate as a team member and provide interdisciplinary health sen|
delivery.

Please submit a curriculum vitae, publications and the names of three qualified references willing

mit a letter of recommendation upon request. Individuals with less than three years training will bg
requested to provide a letter from their Director of Clinical Training. The competition will remain o|
until a suitable candidate is found.

fb(/k Grace

HEAITH GCGERTRE

Amanda LeBlanc, Human Resources

IWK Grace Health Centre, 5850/5980 University Ave.
PO Box 3070 Halifax NS B3J 3G9

(902) 428-5983 fax: (902) 420-6612

e-mail: aleblanc@iwkgrace.ns.ca
www.iwkgrace.ns.ca

We thank all applicants for their interest, however, only those selected for an interview will be contacted.

“Helping Children & Women in the Maritimes be the Healthiest in the World”

EVENEMENTS A VENIR

re

June 11-15, 2001
Guelph, Ontario
23rd Annual Guelph Conference
& Training Institute on Sexuality
Tel: 519-767-5000
Fax: 519-767-1114
info@openlrng.voguelph.ca

May 17-19, 2001
Sinaia, Romania
Third International Conference
of Applied Psychology
E-mail: eupsiro@tibiscus.ro

expe- May 18-19, 2001 www.open.uoguelph.ca/sexconf
pdher- Ottawa, Ontario
£ SUC-  12th Annual Posttraumatic June 12,2001
Ates Stress and Dissociation: Yellowknife, NWT
e uni- Back to Basics and Beyond Operating "he Changeways
Tel: 613-225-1435 Relaxation Program
Fax: 613-225:0130 Randy Paterson, PhD
y Tel: 604-822 7153
pgmitch@cyberus.ca www.changeways.com
n.
May 23-30, 2001 June 11-15, 2001
ions. 23-30 mai 2001 Ottawa, Ontario
fred. Ste-Foy, Québec Summer Institute 2001
Congress of the Social in Addiction and Mental Health
ice Sciences and Humanities Tel: 613-225-1435

Fax: 613-225-0130

Congrés des sciences pgmitch@cyberus.ca

sociales et humaines
o sub- Tel.: 613238-6112 ext. 312
Fax: 613-236-4853
email: CONGRESS@HSSFC.CA
www.hssfe.ca
May 31 - June 2, 2001
Berkeley, California
Biology and Knowledge Revisited
From Embryogenesis to Psychogenesis
31st Annual meeting of
the Jean Piaget Society
For information:
Chris Lalonde lalonde@uvic.ca
www.piaget.org

June 13-17, 2001
Columbus, Ohio
2001 World Gathering on
Bereavement
Sponsored by the Ohio Funeral
Directors Association
in cooperation with Accord Grief
Resources and Consulting
Tel: 614-486-5339
Fax: 614-486-5358
E-mail: info@wgob.org

en

June 13-17, 2001
Vancouver, British Columbia
Annual Conference of the
Canadian Paediatric Society
Tel: 613-526-9397 ext. 248

May 31 - June 2, 2001
Quito, Equador
3rd Latin American

Congress for Psychotherapy www.cps.ca

):]. 'Y
L - St. Joseph's Care Group in Thunder Bay is a recognized leader in Northwestern Ontario in the pro-
vision of complex chronic care, rehabilitation and long term care senvices. The Care Group oper-
ates under a program management model in providing client-centered programs

PSYCHOLOGIST/TEAM LEADER - EATING DISORDER PROGRAM

The Eating Disorder Program provides specialized outpatient assessment and treatment services for youth and adults and
their families presenting with eating disordered symptomatology. Clinically, the Psychologist will be responsible for provid-
ing assessments, as well as psychoeducation and both individual and group therapies to clients and their significant oth
ers. The Psychologist will also engage in community education, consultation, program development and liaising with com-
munity agencies. Travel will be required on occasion.

In addition the individual will be required to provide clinical supervision to psychology team members within Mental Health
Services. As a Team Leader, the successful candidate will be responsible for coordinating the day to day functions of the
program within a Program Management Model, in collaboration with the Manager of Mental Health Services.

Candidates must have a Ph.D in Clinical or Counseling Psychology and be registered or eligible for registration with the
College of Psychologists of Ontario. Experience is required in psychological assessment and counselling, psychoeduca-
tion and group therapy, and working with clients who have eating disorders. Applicants must have a demonstrated ability
and eligibility to supervise psychometrists and/or students, as well as experience with research and program evaluation. A
minimum of two years of clinical experience in addressing general mental health issues among youth and adults and their
families is also required. The ability to work independently and within an interdisciplinary team, and excellent interpersonal,
verbal and written communication skills are also important prerequisites.

PSYCHOLOGIST — TRANSITION SERVICES

Transition is an inpatient program which provides care for individuals who are past the acute phase of ilness and require a
variety of clinical services prior to discharge home or transfer to other programs within the Care Group. Working in collabo
ration with the interdisciplinary team, the Psychologist provides cognitive, behavioural, affective and personality assess-
ment services and supportive and educational counselling to clients and their families.

Candidates must be registered or eligible for registration with the College of Psychologists of Ontario and must have a
declared competency (or the qualifications necessary to declare competency) in Clinical Psychology, Rehabilitation
Psychology and/or Clinical Neuropsychology. Applicants must have demonstrated clinical skills working with older adults
and their families. Other qualifications which would be an asset in this position include knowledge in the area of managing
difficult behaviours and increasing a client's more functional behaviours, as well as experience in assessments regarding a
person's functional abilities, level of independence and capacity to consent to Long Term Care. Excellent clinical, interper-
sonal and communication skills are required

Thunder Bay is a scenic port city of 117,000 located on the shores of beautiful Lake Superior. The area offers a year:
round variety of cultural and recreational activities. For more information visit the following websites: St Joseph's Care
Group at www.sjcg.net and the City of Thunder Bay at www.city.thunder-bay.on.ca

Qualified candidates interested in pursuing these challenging career opportunities are asked to submit resumes in confi-
dence to:

St. Joseph’s Care Group

Human Resources Department

P.O. Box 3251, Thunder Bay, ON P7B 5G7

Fax (807) 345-8745  Email: hilla@tbh.net Phone (807) 343-2466

Email: faigle@teletel.com.ar
June 14-17, 2001
Honoluly, Hawaii
2001 Hawaii
Conference on Business
Sponsored by the College
of Business Administration
of the University of Hawaii
E-mail: hcb@cba.hawaii.edu
www.hcb.hawaii.edu

June 6-8, 2001
London, Ontario
International Conference
Children Exposed
to Domestic Violence
hosted by: Centre for
Children & Families
in the Justice System
pat@lfcc.on.ca
www.lfcc.on.ca

June 18 - August 24,2001
Cape Cod, MA
18th Annual Cape Cod

Summer Symposia

Tel: 413-499-1489

Fax: 413-499-6584

E-mail: educate@neei.org

www.neei.org

Cont'd on/Suite page 25

June 7-8, 2001
Yellowknife, N\WT
Operating the Changeways
Depression Program
Randy Paterson, PhD
Tel: 604-822 7153

www.changeways.com

Bourse Postdoctorale

Centre d’étude des troubles du sommeil
Centre de recherche Université Laval/Robert Giffard

Une bourse postdoctorale est offerte a compter de septem-
bre 2001 pour une période minimale de deux années et pou-
vant se poursuivre jusqu’a cing ans.

Cette bourse permettra de travailler sur différents projets de
recherche clinique portant sur I'épidémiologie et le traitement
de I'insomnie. Ce programme de recherche est subventionné
par le National Institute of Mental Health, I'Institut canadien
de recherche en santé, le Fonds FRSQ et le FCAR.

Les candidates et candidats intéressés doivent faire parvenir
leur curriculum vitae ainsi que deux lettres de recommanda-

tion avant le 1er mai 2001 a:

Charles M. Morin, Ph.D., Professeur et Directeur,

Centre d’étude des troubles du sommeil

Let's Keep ) TOUCH

1-888-472-0657 Tel.: (613) 237-2144 Fax: (613) 237-1674

e-mail: cpamemb®@cpa.ca

_ Université Laval

Ecole de psychologie
Pavillon F.A.S., Sainte-Foy (Québec) G1K 7P4
UNIVERSITE

LAVAL
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June 21-23, 2001
21-23 juin 2000
Université Laval University
Ste-Foy, Québec
CPA 62nd ANNUAL
CONVENTION
62e CONGRES
ANNUEL DE LA SCP
Information:

Kathy Lachapelle-Petrin
Tel.: 613-237-2144 ext. 30
Fax: 613-237-1674
Toll Free / Sans frais
1-888-472-0657
E-mail: klpetrin@cpa.ca

June 21-24, 2001
Bloomington, Indiana USA
33rd Annual Meeting
International Society for the
History of Behavioral
and Social Sciences
Marlene Shore, Cheiron 2001
Program Chair
Tel.: (416) 7365123
Fax: (416) 736.5836
E-mail: mshore@yorku.ca

June 28-July 1, 2001
Vancouver, BC
5th International Care/Case
Management Conference
Tel: 1-800-537-9728
or (415) 974-9600
Fax: (415) 495-6509
E-mail: info@asaging.org
www.asaging.org

July 1-6, 2001
London, England
Vlith Evropean Congress
of Psychology
Tel: +44 (0)171 499 0900
Fax: +44 (0)171 629 3233
E-mail: ecp2001@thguk.com
Web site: www.bps.org.uk

July 1-6, 2001
Vancouver, British Columbia
17th Congress of the International
Association of Gerontology
Tel: (604) 268.7972
Fax: (604) 291-5066
iag_congress@sfu.ca
July 2-4,2001
Brisbane, Australia
12th Biennal Conference of the
Australian Human
Development Association
www.tedi.ug.edu.au/AHDA
ahda2001@tedi.uq.edu.au

July 7-11, 2001
Edinburgh, Scotland, UK
10th Biennal Meeting of the
International Society
for the Study of Individual Differences
Prof. lan Deary
www.psy.ed.ac.uk
http://issid.org/issid.html

July 7-11, 2001
Winchester, England
International Association for
Cross-Cultural Psychology
Regional Congress 2001
"Capitalizing on Diversity"
IACCP2001@wkac.ac.uk
www.wkac.ac.uk/psychology/IACCP

July 7-11, 2001
Winchester, England
International Council of Psychologists
59th Annual Convention
Dr. Roswith Roth
Tel: ++ 43 316 380 5127
E-mail: roswith.roth@kfuniaraz.ac.at

Cont'd on/Suite page 27

July 8-11, 2001
Brighton, U.K.
AIDS Impact 2001
Biopsychosocial Aspects
of HIV Infection
Telephone/Fax: +44 20 8670 1964
E-mail: admin@aimp.freeserve.co.uk
Web site: www.aidsimpact.com

July 12-14, 2001
Maijorca, Spain
STAR-2001 Conference
Stress and Anxiety Research Society
Javier Pérez Pareja
Tel: +34 97117 30 38
+3497117 2556
Fax: +34 97117 31 90

www.geocities.com/icpsych/icp.htm

27th annual meeting of the

Tel: 416-535-8501, ext. 4040
E-mail: Ken_Zucker@camh.net

E-mail: dpsjpp0@ps.uib.es
www.star-society.org
July 8-12, 2001

Winchester, U.K.
59th Annual Convention
of the International

Council of Psychologists

E-mail: fried@prodigy.net

Web site:

July 15-18, 2001
Cuernavaca, Mexico
24th Annual Scientific Meeting
of the International Society
of Political Psychology
Tamra Pearson d'Estree
Tel: 703-993-1364
Fax: 703-993-1302
E-mail: tdestree@gmu.edu
July 11-14, 2001
Montréal, Québec July 16-20, 2001
Valencia, spain
Il International Conference on
Memory
For information:

Web: www.uv.es/ICOM-3

International Academy
of Sex Research
Ken Zucker, Ph.D.

\€0]1

July 17-19, 2001
Jerusalem, Israel
2nd International Seminar on
Violence and Adolescence

confer@isas.co.il

July 17-21, 2001
Vancouver, British Columbia
World Congress of Behavioral
and Cogpnitive Therapies
Contact:

Mary Jane Eimer
mjeimer@aabt.org

July 20, 2001
Halifax, Nova Scotia
Neuropsychological Rehabilitation:
Principles, Clinical Practice & Research
A Continuing Professional

Education Workshop

Tel: 902-473-1238

Fax: 902-473-3204
domkll@qe2-hsc.ns.ca

where the living is easy

Come north to a city that offers a wide variety of cultural and
recreational opportunities to those who choose to live here.
Wilderness adventures are easily accessible and country
living is 20 minutes outside the Whitehorse downtown core.
Whitehorse is a safe city that offers a vibrant arts and
recreation community, French first language and French
immersion schools, wilderness at the backdoor and
affordable housing.

Mental Health Services is seeking a clinical psychologist to
join its mental health team. The successful candidate will be
responsible for providing diagnostic, therapeutic and
consultation services to clients with a wide range of mental
health problems including mental ilinesses, in an outpatient
mental health setting. In addition to clinical expertise the
successful applicant must have experience in applying current
research and trends to mental health program, resource or
community development.

This position will appeal to the mental health professional
who can plan, organize and manage a complex diversified
client and work load; someone who desires the opportunity
and freedom to develop innovative clinical and preventive
programs and enjoys working in a multidisciplinary team.

The successful candidate will normally possess a doctoral
degree in clinical or counselling psychology. An equivalent
combination of education and work experience will also be

considered.

Candidates’ applications/resumes should clearly demonstrate
their related qualifications. Statements of qualifications and
job descriptions are available upon request.

For further information contact

Dr. Shannon Baskerville, Mental Health Services,

at (867)667-8346 OR

by e-mail at shannon.baskerville@gov.yk.ca.

Competition No. 00SS-17-03
Review Date: May 15, 2001

Please apply to:
Yukon Government
Public Service Commission

Box 2703, Whitehorse, Yukon, Y1A 2C6

Telephone: 867-667-5653
Fax: 867-667-5755
Or e-mail: resume@gov.yk.ca

July 22-27,2001
Vancouver, British Columbia
World Assembly for Mental Health
The 26th Biennial Congress of the
World Federation for Mental Health
Tel: 604-681-5226
Fax: 604-681-2503
E-mail: wamh2001@venuewest.com
www.venuewest.com/wamh2001

July 25-29, 2001
Dinan, France
The International School
Psychology Association
Annual Conference
collispa2001@wanadoo.fr
www.ispaweb.org/en/colloquium/
dinan/index.htm

July 26-27, 2001
Buenos Aires, Argentina
3rd Iberoamerican Congress on
Psychological Evaluation
Tel: 54-11-1180
Fax: 54-11-4963-1560

Cont'd on/Suite page 27

Health and Social Services
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www.providencehealthcare.org

Regular full-time

PSYCHOLOGIST

To join the St. Pauls Hospital
Eating Disorders Program in our new Inpatient Unit

VANCOUVER, BC

Providence Health Care is an integrated,
dynamic and evolving Catholic health care
organization comprising multiple hospitals and
care facilities with a mission to provide health
care within a continuous quality framework.

Direct experience in the treatment of persons
with eating disorders would be ideal, but
candidates with similar experience will be
considered.

For more information on the St. Paul’s
Eating Disorders Program, please visit
www.eatingdisorders-sph.org.

Take advantage of this excellent opportunity to
coordinate and develop a new inpatient
program. You will be responsible for providing
individual and group psychotherapy, program

development and administration, supervising  Please forward your résumé, citing position

CLASSIFIED

Professeure ou professeur en psychologie de la santée Département

de psychologiede la Faculté des arts et des sciences recherche une pro-
fesseure ou un professeur adjoint ou récemment agrégé dans le domaine de
la psychologie de la santEonctions: Enseignement aux trois cycles,
encadrement d'étudiants aux études supérieures. Activités de recherche
dans le domaine de la psychologie de la sdEtégences:Etre titulaire

d’'un Ph. D. en psychologie ou dans un domaine relié au poste. Avoir un
intérét pour I'enseignement aux trois cycles et pour I'encadrement d'étudi-
ants des cycles supérieurs. Démontrer une capacité en recherche par des
publications et démontrer également un intérét pour la recherche en relation
avec les milieux de la santéraitement: L'Université de Montréal offre

un salaire concurrentiel jumelé a une gamme compléte d'avantages soci-
aux. Date d’entrée en fonction:Le ler juin 2001. Les personnes
intéressées doivent faire parvenir leur curriculum vitae, une description des
intéréts de recherche (trois pages maximum), une copie de leurs publica-
tions récentes et trois lettres de recommandagiorplus tard le ler mars
2001, a :M. Luc Granger, directeur, Département de psychologie,
Université de Montréal, C.P. 6128, succursale Centre-ville, Montréal QC
H3C 3J7, grangerl@psy.umontreal.ca. Le poste demeurera ouvert jusqu’'a
ce qu'il ait été comblé. Conformément aux exigences prescrites en matiére
d’immigration au Canada, cette annonce s'adresse en priorité aux citoyens
canadiens et aux résidents permanents. L'Université souscrit & un pro-
gramme d’acceés a I'égalité en emploi pour les femmes et au principe
d’équité en matiere d’emploi. (1305)

graduate students and group therapists as well
as conducting clinic-related research. You must
have a PhD in Clinical Psychology and be
registered (or eligible for registration) with the
College of Psychologists of British Columbia.

title, by May 31, 2001 to: Tricia Wharton,
Human Resources, Providence Health Care,
1081 Burrard Street, Vancouver, BC V6Z 1Y6.
Tel: 604.806.8858; fax: 604.806.8144; email:
twharton @providencehealth.bc.ca.

Holy Family Hospital, Mount Saint Joseph Hospital,
St. Paul's Hospital, St. Vincent's Hospitals —
Arbutus, Brock Fahrni, Heather, Langara,
and Youville Residence

o froviderce
\l,’l HEALTH CARE

RESEARCH SCIENTIST

THE CLINICAL RESEARCH DEPARTMENT AT THE
CENTER FOR ADDICTION AND MENTAL HEALTH

M23656

invites applications for a full-time research scientist in the Addictions Section. In collay
tion with the Section Head, the successful candidate will develop a program of treatmg
outcome research in the area of alcohol dependence. Preference will be given to thos
cants with an interest in treatment process research within a cognitive-behavioral theq
framework. Excellent skills in research design, statistical methods, and familiarity witt]
treatment of substance dependent populations is required. The candidate will be expe
attract external grant funding, publish in peer-reviewed journals, and develop multi-disgif
nary collaborative research projects across the various clinical and research programg w

=3

Postdoctoral Fellowship

Centre d’étude des troubles du sommeil
Centre de recherche Université Laval/Robert Giffard

Applications are invited for a postdoctoral fellowship begin-
ning in September 2001 for a minimal period of two years
and renewable for up to five years.

The candidate will work on several clinical studies on the epi-
demiology and treatment of insomnia. This reserach pro-
gram is funded by the National Institute of Health, the
Canadian Health Research Institute, and the FRSQ and
FCAR of Quebec.

Send your curriculum vitae and two letters of reference
before May 1st 2001 to :

Charles M. Morin, Ph.D., Professeur et Directeur,
Centre d’étude des troubles du sommeil
Université Laval
Ecole de psychologie
Pavillon F.A.S, Sainte-Foy (Québec) G1K 7P4

UNIVERSITE
LAVAL

and outside the Centre. The successful candidate will be eligible for faculty cross-appin
ment to the Department of Psychiatry, University of Toronto. Salary and rank will be cpm
mensurate with qualifications and experience.

QUALIFICATIONS:

PSYCHOLOGISTS

The successful candidate must: hold a MD or a Ph.D. in a relevant discipline; possesq ex [~ g e monnss
rience in conducting treatment outcome research with substance dependent populations; | » Great Salaries: Mid to Upper $60% (stafm
demonstrate a track record of peer-reviewed publications in substance dependence rgsei & Low to Mid §70°s (managemant)?
and demonstrate success in attracting external grant fundipglications for this posi- : mmﬁ“"‘m?
tion will be accepted until August 31, 2001 or until the position is filled » Expense Accounts [FTJ?
Applicants are invited to submit a curriculum vitae and copies of recent publications to = Flexible Scheduling
Dr. Tony Toneatto, = Travel Incentives ffor south anly]
Head, Addiction Section, P e o
P you'm gl of 5, plus an sganization that plaoes emphass
Clinical Research Department, o pracHeing posichale ot R A ol = el Wt RO
Center for Addiction and Mental Health, miss this opporunity! Tha Centar for Family Guidancs has manage-
33 Russell St., Toronto, Ontario, Canada, M5S 2S1. [k =W‘:":_1'S_;:‘;:;1; i, o
Tel: (416) 535-8501 x6828.  E-mail: tony_toneatto@camh.net. & g
Lacalions includa Rahway [noh), Bendertown
The Center for Addiction and Mental Health is committed to employment equity and invites applice Sk B 5"’*;""_ o Pbmoniiein T
tions from all qualified women and men, including visible minorities, aboriginal people, and person .
ons from all g ’ g , l¢] people, pers tign, Divirsa patien population,  For mom
with disabilities. réarmation contact Yernetta Chisolm, Center
Tar Family Guidance, (B56) 983-3900 323
Email: vchisolm@ohgpoooom or
Fax fo {314) G18-330
CAREER ADS IN <A
‘ Comber for
PSYCHOLOGY e
Huidim
Satmz i
.html |

ML TITTL
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CAREERS / CARRIERES

COMING

July 29 - August 3, 2001
Santiago, Chile
28th Interamerican
Congress of Psychology
inscripcion@sip2001.org
www.sip2001.org

August 7-16, 2001
Berlin, Germany
30th International Summer School
Berlin Collectivity & Individuality
in Groups and Organizations
Tel: +49 +30 8959510
Fax: +49 +30 8266410

eab@eave.de

August 9-11, 2001
Kingston, Ontario
Queen's University
SMPC 2001
Society for Music,
Perception and Cognition
smpc@psyc.queensu.ca
psyc.queensu.ca/” smpc/

August 9-16, 2001
Minneapolis, Minnesota
Minnesota International

Counseling Institute
Dr. Thomas Skovholt
University of Minnesota
Tel: 612-624-6827
Fax: 612-625-4063
E-mail: cspp-adm@tc.umn.edu

www.education.umn.edu/edpsych/mici

August 22-26, 2001
Uppsala, Sweden
10th European Conference on
Developmental Psychology
For more information:
Web: www.psyk.uu.se/ecdp

September 27-28, 2001
Ottawa, Ontario
ACT prACTice:
Putting the Pieces Together
Tel: 613-225-1435
Fax: 613-225-0130
pgmitch@cyberus.ca

September 27-29, 2001
Halifax, Nova Scotia
13th National Conference
on Learning Disabilities
Tel: 902-423-2850
Fax: 902-423-2834
LDANS@NS.SYMPATICO.CA
WWW.NSNET.ORG/LDANS

EVENTS

September 28-30, 2001
Ottawa, Ontario
PHICS
A Graduate Student Conference
onPhilosophy of Mind,
Philosophy of Lamguage,
and Cognitive Science
www.carleton.ca/iis/PHICS
October 4-6, 2001
Washington, DC
Enhancing Outcomes
in Women's Health
Sponsored by the American
Psychological Association
Wesley Baker, Conference
Coordinator
Tel: 202-336-6120
Fax: 202-312-6490
E-mail: wbaker@apa.org

October 21-24, 2001
Victoria, British Columbia
Canadian Palliative
Care Association's
National Conference
Tel: 250-704-2500
Fax: 250-370-8625
E-mail: jerry.rothstein@caphealth.org

June 17-21, 2002
Saint Petersburg, Russia
International Conference on
Psychology Education
Contacts:

victor. karandashev@usa.net

PROGRAM DIRECTOR

Valley Rehab Centre Inc. provides a broad range of services to
persons with intellectual disabilities.

Under the direction of the C.E.O. this newly created position will be
responsible for the development and implementation of programs
across the organization.

The successful candidate will possess a Masters Degree in
Psychology, will have training and experience in program develop-
ment and evaluation, be knowledgeable about task, process and
content analysis, the budgeting process, and be able to guide staff
in the development and implementation of new programs.
Computer literacy, and experience in staff management are assets.

Interested applicants are asked to reply in confidence stating
salary expectations to:

Wayne Benedet
C.E.O.
Valley Rehab Centre Inc.
P.O.Box 1448

Winkler, Manitoba. R6W 4B4

Tel: (204) 325-7304

Fax: (204) 325-1958
E-Mail vrceo@mb.sympatico.ca

Copy email to: vkarandash il.ru

July 7-12,2002
Singapore
25TH INTERNATIONAL
CONGRESS OF APPLIED
PSYCHOLOGY
Hosted by: Singapore
Psychological Society
in conjunction with Department of
Social Work & Psychology,
National University of Singapore
For information contact:
CEMS Pte Ltd
1 Maritime Square
#09-43 World Trade Centre
Singapore 099253
Tel: (65) 278 8666
Fax: (65) 278 4077
E-mail: cemssvs@singnet.com.sg
http://www1.swk.nus.edu.sg/icap

July 14-18, 2002
Vienna, Austria
3rd World Congress for
Psychotherapy
Tel: +43 1 5120444
Fax: +43 1 5120570

For an up-to-date
list of Coming Events

visit our website:

www.cpa.ca/ComingEvents.html

®  Winnipeg Regional
Health Authority

Office régional de
la santé de Winnipeg

Child & Adolescent Clinical Psychologist

The Department of Clinical Health Psychology, Faculty of Medicine, University of Manitoba and the
Psychology Programme of the Winnipeg Regional Health Authority (WRHA) invite applications for a
Contingent, Geographic Full-Time (GFT) Clinical Psychologist to provide services to children, adolescg¢hts
and their families at St. Boniface General Hospital and in the community served by the WRHA, commghcing
September 1, 2001 or as soon thereafter as possible. Clinical research, teaching, and supervision of ppychol-
ogy interns in our CPA and APA accredited internship programme are also expected.

Candidates must have a PhD in Clinical Psychology from a CPA/APA accredited Clinical Psychology ffhin-
ing programme, have completed a CPA/APA accredited internship, have relevant training and experiefice in
child and adolescent clinical psychology, and be eligible for Registration as a Psychologist in Manitob:
Experience in the treatment of anxiety disorders of children and adolescents is essential. Fluency in bgfh
French and English is a definite asset. Salary and rank will be commensurate with qualifications and gkperi-
ence. The GFT agreement provides for private practice opportunities on-site.

The University encourages applications from qualified women and men, including members of visible
minorities, Aboriginal peoples, and persons with disabilities. In accordance with Canadian Immigratiol
requirements, this advertisement is directed to Canadian citizens and permanent residents. Closing djjte for
receipt of applications islay 31, 2001. Interested persons should apply in writing, including a curriculuny
vitae, and have three individuals familiar with their work send letters supporting their application to:

Dr. John Arnett, Professor and Head,

Department of Clinical Health Psychology,

Faculty of Medicine, University of Manitoba,

PZ - 350, 771 Bannatyne Avenue,Winnipeg, Manitoba R3E 3N4
Email: jarnett@exchange.hsc.mb.ca fax: (204) 787-3755

UNIVERSITY
o MANITORA

GARDEL LE CONTACT

1-888-472-0657 Tél.: (613) 237-2144 Téléc.: (613) 237-1674

courriel: cpamemb@cpa.ca
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NEW FROM JEROME M. SATTLER PUBLISHER

ASSESSMENT OF CHILDREN:

Cognitive Applications ASSESSMENT OFCHILDR
Fourth Edition by Jerome M. Sattler COFGONL'JT,'?VTEHA:;‘TCI%T:VONS El
This book covers the WISC-III, WAIS-III,

SB: IV, DAS, other individual intelligence
tests, ethical guidelines, achievement tests,
language tests, clinical theory, intelligence
test theory, measurement concepts, ethnic
minorities, and report writing.

©2001, US$70.00
Shipping and handling US$15.00

ISBN: 0-9618209-7-7, 960 pages, JEROME M. Satrien
hard cover

" 0l.01 | ASSESSMENT OF CHILDREN:
Q\EEASVEEE-‘\P{‘NEDNCLINICAL APPLICATIONS Behavioral and
Fo

EDITION - - .
o Clinical Applications
Fourth Edition by Jerome M. Sattler

This book covers interviewing, behavioral
observations, functional behavioral assessment,
self-monitoring, personality tests, learning
disabilities, brain injuries, mental retardation
and giftedness, ADHD, autistic disorder, and
children with sensory difficulties.

JeErROME M. SATTLER

©2001, US$60.00
Shipping and handling US$14.00
ISBN: 0-9618209-8-5, in press, hard cover

CRITICAL ACCLAIM

“The most comprehensive and well-written texts
on assessment that have ever been published! They will set
the standard for years to come.”

— DONALD SAKLOFSKE, UNIVERSITY OF SASKATCHEWAN

“Indispensable texts for practitioners, clinicians,
students, and researchers. Two of those rare works
that will increase in value over time.”

— ANTHONY PAOLITTO, JAMES MADISON UNIVERSITY

WEB SITE

See our Web Site—www.sattlerpublisher.com—
for Table of Contents and other books

ORDERING INFORMATION
Jerome M. Sattler, Publisher, Inc., PO Box 3557, San Diego, CA 91944-3557, USA
Phone: 619-460-3667, Fax: 619-460-2489
For Credit Card Orders Only, Call Our Toll-Free Number: 1-888-815-2898

Es

SPECIAL OFFER

SATTLER Purchase both books together before July 1, 2001
PUBLISHING

and receive a US$15 discount!




