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FROM THE
PRESIDENT’S DESK

Welcome to the Psynopsis Issue
addressing how “the science and
practice of psychology impacts leg-
islation, regulation or policy” at
different levels within and across
society. CPA has had alongstanding
commitment to advocating for the
pillars of psychology both within
the association and at the govern-
ment and public policy levels. Advo-
cacy is enshrined in the association’s
strategic goals and, accordingly,
many of the CPA’s activities revolve
around promoting the science, prac-
tice and education of psychology
with stakeholders, funders and deci-
sion-makers. Particular attention
is being given to public policy that
1s directly influenced by psycholog-
ical science or that impacts the dis-
cipline in direct and indirect ways.
We do this through numerous
avenues such as meeting with gov-
crnment officials, presenting in the
House of Commons and the Senate
of Canada, writing bricefs and devel-
oping strategic partnerships. A care-
ful review of the CPA website
highlights much of the work being
done through its advocacy activities
(https://cpa.ca/advocacy/).

ADA L. SINACORE, ph.p.

The CPA’s policy positions are
informed by the expertise of the
association’s membership., The
CPA is comprised of psycholog-
ical scientists, educators and
practitioners who have a depth
and breadth of knowledge
directly related to a range of leg-
islation and public policies. For
example, psychological science
has documented the reasons that
conversion therapy should be
prohibited, highlights the need
for an Accessibility Canada Act,
and demonstrates the short and
long-term  effects of chmate
change on mental health and
well-being. As psychological sci-
entists, educators, and practition-
ers, we all have a role to play
when it comes to improving the
health and well-being of all mem-
bers of society, be it through using
knowledge gleaned from basic
or non-practice oriented science
and research such as cognitive,
environmental, experimental, or
developmental psychology  to
inform policy, in addition to prac-
tice-oriented research necessary
to advocate for cvidence-based
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accessible mental health care.

In addition to its policy positions
(https://cpa.cajaboutcpa/policys-
tatements/) and 1ts advocacy work
at the policy and governmental lev-
els, the CPA informs its member-
ship, the public and stakeholders
through “Psychology Works Fact
Sheets” (https://cpa.ca/psychology-
factsheets/). Combined, these prod-
ucts and activities contribute to
public discourse and stakeholder
decision-making  about  many
important issues facing society. In
fact, since the beginning of 2020,
the CPA has published or updated
over 20 fact sheets. This important
work could not be done without
you, our membership.

As you read through this issue
of Psynopsis, I hope you become
inspired about how your work as
a psychological scientist, educator
and/or practitioner has and/or can
make important contributions to
bringing about institutional, gov-
ernmental and policy changes that
arc informed by the science and
practice of psychology.
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Ministry of Health or the Ministry of Men-
tal Health and Addictions.

This may be a tough pill for us to swal-
low, particularly for those of us who are
accomplished researchers who receive com-
petitive funding and publish our research
in prestigious journals, but here 1s the truth:
even groundbreaking research 1is not
important enough to impact policy change
on its own,

While these submissions are certainly
\"'d.ll]'zll')ltf, data sent to a I‘nirlistr}’ 1‘1 I’t?al]y a
bare minimum starting place for change.
Policy change is a complex and multi-fac-
eted process. Politicians regularly receive
white papers, many of which are likely jam-
packed with amazing ideas, compelling
data, and beautiful graphs and charts, just
like ours. A white paper, even one that is
mcredibly well-written and researched, 1s
madequate given the many competing pri-
orities that each government is trying to
manage at any given time. [ we want the
policy-makers to hear us, we must do more
than submit a paper.

Lesson #2. Pretending that we
(psychologists) are overly special and
unique will inevitably lead to us
playing alone in the sandbox - and
will leave patients we need to care for
untreated.

In the first vear of our endeavour for
change, we naively believed that the only
people we needed to meet with were politi-
cians and policy-makers. What we actually
needed to do was build support for change
from within the system by creating rela-
tionships with our mental and behavioural
health and medical provider colleagues.

In a world filled with concerns about the
scope  of practice, psvchologists have
become really good at identifying what
makes us unique. However, in the big pic-
ture of mental and behavioural healthcare,
psychologists share increasing amounts of
overlap with other professions. When we
portray ourselves as being special or supe-
rior to other mental health practitioners,
we become a threat to them. This is a great
loss and perpetuates a tragic problem, as
one of psychologists’ main strengths is our
ability to support and complement the
work of psychiatrists, counsellors, family
physicians, social workers and many others.
It is critical that these other professionals

understand the role we can play in making
their lives easier and their outcomes better,
rather than being viewed as vet another
group who wants a piece of the pie.

In sum, if we really want change, we
need to start working eflectively with other
professionals. Yes, psychologists are differ-
ent from other mental or behavioural
health professionals, but we are all on the
same team. Clinically, we need each other.
In making policy change, we also need
these professionals as partners, allies, sup-
p()rtt?rs, and {f[]ll.'dl]{)r'd.t(]rs, h’[m’ﬁ imp(:)l—'
tantly, to patients, we are all just providers
to help improve their health and well-being.

Thanks to the reaching out by some of
our own colleagues from other professions
following media interviews or press
releases, our biggest supporters in our
Advocacy efforts have been Doctors of B.C.
(our medical association] the B.C. Associa-
tion of Social Workers (BCASW), and the
Federal Association of Counselling Thera-
pists in B.C.. (FACTBC). We are so incred-
ibly grateful for their collegiality and
collaboration - we truly believe that work-
ing together in a collaborative manner will
result in the most meaningful change for
the common goal that we all share: patient
health and well-being,

Lesson #3. Building strong, genuine
and symbiotic relationships is key.

We are not sure when it happened but
somewhere along the way in our policy
change journey we forgot about the most
important thing that predicts change - the
relationship.

At BCPA, initially we focused on the
wrong thing: the data. After getting some
very honest feedback about perception,
intention, and concerns, we had an
cpiphany. We realized that it does not mat-
ter if we are “right,” if the data is “clear”,
or if it is “in the best financial interest of
the government”™ to make the changes we
suggested. Without a good relationship
with every party involved, nothing impor-
tant can be achieved. What we needed to
be doing was use the skills that we employ
every day in our clinical work and bring
them to our advocacy work. That is, focus
first and foremost on establishing our rela-
tionship with those around us and building
trust, and rapport before trying to do any-
thing else.

ADVOCACY

Other clinical skills that are crucial are
active listening and communication skills,
Too often we forget that our stakeholders
have their own goals which may be different
from ours. How can you help them achieve
their goals? How can your partnership be
mutually beneficial? With many organiza-
tions having tight budgets, it is unlikely that
vour stakeholders will be willing to help you
out if they do not stand to benefit from the
partnership.

Show your stakeholders that you truly
care Hl]{)ut thtfir ()rgarlizatit)n ﬂl'ld Valut?
your partnership. Educate yourself on any
challenges they may be facing and let them
know that you support them. For example,
in B.C., counselling therapists are not reg-
ulated. A big part of our partnership with
FACTBC 1s our open support for the regu-
lation of counselling therapists, The take-
home message: connect. Talk with them -
not to them, It matters. A lot,

Lesson #4. You have to put your
money where your mouth is: policy
change will cost you.

The B.C. Psychological Association has
relied on volunteers for decades. Our vol-
unteers are extremely dedicated and pas-
sionate about the work they are doing but
they are also busy. Making time in your
schedule for meetings with politicians and
key stakeholders can often take away from
time that you could be providing critical
psvchotherapy and assessment. In addition,
many volunteers were simply unavailable
during normal business hours, making it
mcredibly difficult to coordinate with stake-
holders. Moreover, since volunteers have
such limited and inconsistent availability,
advocacy work can easily become frag-
mented with several volunteers trying to
share the work of one person.

If an organization really wants to move
things forward, it is absolutely essential that
it dedicates a portion of its budget out for
advocacy. There are several ways that an
organization might choose to use its funds
to advance its agenda. At BCPA, we started
by creating a formal advocacy position at 7
hours per week. One psychologist was ini-
tially offered the position - but declined
unless they decreased her hours and hired
on another psychologist to work with her.
She knew that working as a team would
result in much more impact than working
alone. In the end, two psychologists took this
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role - and the hours quickly were moved up
to 10 hours a week. The psychology advo-
cates are responsible for consulting on advo-
cacy projects, writing letters and proposals
and attending meetings with key stakehold-
ers. Ol course, 10 hours per week underrep-
resents the work zlclually done every week -
it 1s a minimal amount of time - so this role
is still heavily supported by volunteers, the
Board and the Executive Director.

In March of 2021, BCPA decided to
invest in a Public Relations firm to help get
our mt"»‘id.gt‘ out to tht’ pubh{,, Thl‘\ ﬁl’l‘n
provided us with media traming, wrote and
edited press releases, and pitched us to the
media. As a result, we had over 25 media
mentions and interviews during our 6-week
campaign, generating huge public interest
and support.

Most
lessons

recently, following important
lt‘.a.l"]'lf.d f‘]"[_]lTI our I'I‘.lﬁ'.d:l{‘.al {‘.[_]I-
leagues, we are currently finalizing details
to hire a Government Relations (GR) spe-
cialist to help us navigate the political land-
scape. While we can certainly do our own
research and try to figure out on our own
who might be the best person to reach out
to, this Is a very time consuming process. A
GR specialist already knows who you should
be talking to and how to get their attention,
As an added bonus, most GR specialists
already have strong relationships with sev-
eral key politicians. In other words, deci-
sion-makers know and trust these people
and may be more willing to meet with orga-
nizations with whom they are attached.
Lesson: invest. Get the right people to sit at
that important table. (And apologies to your
fragile psychologist ego, but let's be honest
- 1t 1s most often not you).

Your situation will be unique depending
on your goals, your budget and your tcam.
While we invest about 1/6th of our entire
budget to advocacy, this mav not be feasible
for you. Start with having a serious discus-
sion with vour team about your goals and
your timeline and work from there.

Lesson #5. Communication matters:
know who you are, what you do, and
what you want.

Very few people understand what psy-
chologists do and what we bring to the table
to help improve patient health and well-
being. As a result, they often do not under-
stand what we're advocating for, either. As

a profession, we have not been the best
(some of us would say horrible) at commu-
nicating with the public and politicians.
Perhaps even worse, we have committed
the deadly sin of not engaging with hard
conversations. To counter this, BCPA
hosted several public discussions about our
campaign in the spring of 2021, In partic-
ular, we offered presentations and meetings
“in camera,” allowing government and
health provider groups space and comfort
knowing we could have open and honest
discussions. We never recorded these meet-
irlgﬁ or all(,‘\'\"f'.d any l',)l'tf.‘is iI'l tl][:‘ mt?tftirlgs,
However, we always made sure to do inter-
views with the media at the conclusion of
each of the meetings.

Communication also involves your web-
site and the information that 1s linked to it.
Is your website easy to navigate? Does it
clearly identify who psychologists are? Does
it pop up when someone conducts a
Google search for a psychologist? And what
about social media? Do you have a team
member who is adept at ensuring that your
message shows up in the places where peo-
ple look?

When considering your messaging -
whether online, during interviews, or in
meetings - keep in mind the possibility of
defensiveness in people you are trying to
persuade. All systems resist change, and the
political system 1s no different. Early on in
our campaign, it was decided that we would
have little to no negative messaging in pub-
lic or to other professional bodies. It can be
tempting to point out how your target
group is not doing well or the missteps they
have made, but if you want them to be
amenable to change you nced to frame
your argument as a way to optimize a sys-
tem that they have clearly been working
hard to improve. The truth is that the
majority of government stakcholders we
have met with are deeply caring and pas-
sionate about helping people; to come in
and identify all of their flaws is not a way
to create meaningful partnerships. And
perhaps more importantly, we are all
human. We all make mistakes. Everyone
could use compassion and humility in our
approach - especially these days.

Lesson #6. Policy change is not a one-
and-done initiative, it is an ongoing
process that requires perseverance
and dedication from your entire
association/profession.
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At the end of the day, policy change takes
a massive amount of work, time, and sup-
port from stakeholders, politicians and the
public. It’s also a little bit like a complicated
maze; you will likely make a lot of wrong
turns and often find yoursell at a dead end.
But this work can be very gratifying as well
and we encourage all to work together to
provide better overall health care to Cana-
dians.

Most people are aware that provincial
and federal government policies are fluid
al‘l{‘l {:hal‘lg‘lrlg, a5 arce thi" pﬁ(}})]ﬁ W()l’king
behind the scenes. Government-funded ini-
tiatives come and go, with even successful
and bright programs fading over time. One
of the key purposes of maintaining relation-
ships with stakeholders 1s having the ability
to seize opportunities when they arise -
timing 1s everything, For example, this year
the B.C. government budget allocated a
Tﬁ(‘.(,‘rd hig]'l amount [_]f ﬁ.,lﬂdi]'lg t(}\’\u'a,]"ds
mental health initiatives and primary care.
Given the decades of research and outcome
data related to integrated mental and
behavioural health in primary care - it was
a clear and timely link to help provide con-
text, information, and potential for collab-
oration.

Conclusions

One of the main reasons that psycholo-
gists value research and program evalua-
tion is that we get to understand what
works, what does not, and to reduce our
mistakes; that is, if we can help it. This
article is not supposed to be a summative
review of our lessons, but a formative one
that will continue to grow over time as we
continue to engage in advocacy.

Policy change is incredibly hard work,
but maintaining presence, purpose, and
appreciating the privilege to be able to do
this work makes it worthwhile. We at the
BCPA feel deeply honoured to be able to
fight for our belief that psychologists, psy-
chology, and evidence-based practice have
the ability to positively impact lives. More
importantly, despite our previous and
ongoing challenges, we will persevere until
our residents get the mental and
behavioural healthcare that we know will
decrease pain and suffering, improve health
and well-being, and be a cost-effective and
sustainable model for all!

With that, happy advocating!
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calthcare in Canada abides by

the Canada Health Act (CHA).

The primary objective! of the

CHAis10 ”prc')tf.'(':l, promote and
restore the physical and mental well-being
of residents of Canada and to facilitate rea-
sonable access to health services without
financial or other barriers." Healthcare ser-
vices are managed, organized, and delivered
at the provincial and territorial levels, with
t]'l(‘ ftfdt?ra.] g(]\,’tﬁrl‘lmﬁnt prnviding Suppm’t
for funding and standards. However, despite
decades of research summarized by “No
health without mental health”, coined by
the World Health Organization,” mental
health services in Canada have yet to be
considered ‘medically necessary” and inclusively
covered by provincial healthcare insurance
providers.” As a result, this lack of acknowl-
cdgt‘nltﬁnt a]'ld -:_‘.{_)Vt?ra,gt, a](,mg \u\«"ith thf ](,“’\"
number of mental healthcare providers, high
costs of non-insured treatment, geographical
or cultural barriers, and the rising cost of
living," widens Canada’s treatment gap, also
known as the difference between the number
of people who need care and those who
receive care,

National mitiatives, such as healthcare
reform integrating advances in clinical sci-
ence and technological andinterdisciplinary
centralization, are underway to address
this gap.”® However, the reality of timelines
forstructural change and the current mental
health needs of Canadians has some turning
to their mobile devices in hopes to ame-
liorate their symptoms.” Consumer apips, or
smartphone apps publicly available on
stores such as the App Store or Google
Play, have dramatically increased the num-
ber of mental health resources, and access
to them, at little to no cost. The purpose
of this article is to provide a glimpse of
the state and quality of evidence for con-
sumer mental health apps to best inform
evidence-based policymaking.

Meta-analyses of smartphone mental
health apps are promising at first, reporting
significant effects for treating internalizing
disorders,” reducing stress and negative
affect, and improving positive affect and
quality of life.” Although, one review of
361 apps aimed at treating anxiety and
worrying found that 75% of apps did not
contain evidence-based strategies such as
exposure, stimulus control, and cognitive

restructuring."” Another review of 52 apps
for anxiety found that 67% were not devel-
oped with a mental healthcare professional
on stafl.'! In turn, mental health apps are
promoting passive coping strategies (e.g.,
distraction, avoidance), using non-validated
measures for symptom monitoring, and
delaying professional help-secking behav-
tours." An important distinction, seldom
made in many reviews, is the codification
between fabﬂfamfy apps, or Smartphone apps
incubated 1n highly controlled conditions,
and consumer apps. There are, however,
two systematic reviews of consumer apps
that have analyzed consumer apps that
treat anxiety and depression. Theyincluded
20 published articles reporting significant
findings; however, the individual studies
were conducted by stakeholders, increasing
the risk of bias." Thus, on the one hand,
consumer apps are indeed accessible and
widespread. On the other hand, the evi-
dence 1s too nascent to conclude on their
effectiveness, as supported by more exten-
sive reviews, 't 18

Public health policymakers aim to make
the best use of finite resources to most
positively impact society. The reach pro-
vided by consumer apps merits greater
attentionin policy work to addressits limited
evidence by supporting research genera-
tion. Randomized-controlled trials (RC'Ts) are
the gold standard for effectiveness
rescarch.'” Replicability and generalizabil-
ity', two pre-existing concerns for RCTs,
are amplified in the consumer app context
due to the large number of interventions
permuted within a single app (e.g., ordering
from unstructured and multiple modules)
and the global population' and diverse
characteristics of consumers [e.g., ergodic-
ity}. Morcover, findings of an carlier version
of an app arc potentially jeopardized with
cach content update and introduction of
active ingredient(s].” Methodological con-
siderations such as these are not always
apparent, yet they are essential to examine,
resolve, and assimilate in the research gen-
eration process before policymakers advo-
cate for industries to conduct transparent,
valid, and reliable evaluations.

Policymakers can support research ini-
tiatives that improve the app development
process and advance our evaluation tools
while mitigating risks in the current market.

ADVOCACY

For the design of an app, policies can pro-
mote Open Source evidence-based strate-
gies, development frameworks,' #1242
and ethics and data privacy protocols™®.
Moreover, providing industries incentives
to enlist a clinical scientist can ensure valid
implementation of evidence-based strate-
gies and continued monitoring to preserve
treatment fidelity.”**’

IU t‘.\-’a]uating dry app, 'P()li[fitfs Can f'd.(.'il'
itate mitiatives that improve existing eval-
develop
methodologies, and promote apt evaluation
approaches. Previously mentioned method-
ological concerns should be carefully under-
stood in the globalized app context and
subsequent appropriate solutions incorpo-
rated in future revisions of trial and review
mitiatives, such as the CONSORT-
EHEALTH and Cochrane review.”** Alter-
native methodologies, such as single-case
research designs®, machine learning, and
precision medicine™ are promising but
costly, and require greater funding oppor-
tunities. Promoting felicitous methodolo-
gies for a specific aim, such as the RE-AIM
for public health impact,” would provide
industries with precise information to
answer their questions and improve their

publicly-available app.

uation  tools, alternative

Mitigating risks is recommended at the
currentlevel of evidence for consumer apps.'*
First, policies can propagate existing evidence-
based consumer apps such as BounceBack,
MindShift, and MindBeacon. Alternatively,
they can promote digital and mental health
literacy, advocate for clear and grounded
app descriptions that would not lull one into
afalse sense of security or hinder professional
help-secking behaviours,™**** and persuade
consumers to use decision-making frame-
works (c.g., the App Rating Framework'®!)
while navigating stores,

Consumer apps arc an independently
developed innovation that has found its
way into public health and the hands of
Canadians. Policymakers and researchers
must collaborate to better understand this
ubiquitous technology and its potential inte-
grated role in public health policy and
strategies.

FOR A COMPLETE LIST OF REFERENCES,

PLEASE GO TO CPA.CA/PSYNOPSIS
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#1985 to 1990 was the height of activism
against Apartheid and the Ant-apartheid
movement. There was unfortunately a great
deal of bloodshed, and we were right in
the throes of it It really was a social rev-
olution, and we were experiencing that in
our universities where there was a con-
sciousness about social justice. Universities
were the platform, the only places where
people could gather. Not only did I obtain
a formal education at university, but it
was the social education, and the activism
for justice in these spaces, that helped to
ti[) th(" .‘:'a(_'iil(‘?ﬁ and l.r:l\‘( thtf gl’()uﬂd“’()]’k f()r
the end of Apartheid.”

The social awakening that came about
in the late “80s in South Africa began in
the universities, which meant Zuraida was
playing a dual role — that of student and
activist.  She witnessed friends being
arrested, beaten, and some subsequently
killed. The Apartheid government enacted
several atrocious practices such as deten-
tion and torture without trial and solitary
confinement. Activists were regularly mur-
dered while in jail — thrown off the 10"
floor of the police headquarters at John
Vorster Square.

“You had to be really committed to be
an activist under Apartheid because the
consequences were so dire. Any gathering
of more than fifteen people was considered
an illegal assembly and if you were caught,
vou would face significant consequences.
When we were protesting, the police were
always present fully armed and would spray
us with tear gas and beat us with rubber
batons/whips which would leave welts on
our bodies for days and would make it
difficult to walk or attend classes. When
I saw on the news what was happening
in the United States with the Haitian
refugees being attacked from horseback,
I was having terrible flashbacks of what
happened to us while protesting under
apartheid.”

Upon graduating from university,
Zuraida did not immediately begin work
as a psychologist. In fact, it would be another
14 years before she got her license in South
Africa. Zuraida was approached by the
ANC to help rebuild the country in other
capacities following the release of Nelson
Mandela and the vote to end Apartheid in
1994 and, as a result, she took on more of
a transformational/human resources role
than a psychological one.

“When Mandela was released, I can’t
describe the [eeling of joy and relief that
we all felt — that the struggle we’d been
fighting in was finally over. Mandela’s
release heralded the end of the atrocities
of Apartheid and ushered in a life of
democracy and [reedom.” Zuraida was
a member of the International Electoral
Commission, counting votes in that first
election. “That experience was so joy-
filled, I'll never forget it!”

One of the roles Zuraida played in post-
d}]drthf‘id S[]thh A.f]—i[fa (_‘ﬁl'ltrt'[,i on trans-
forming the culture of organisations — this
included creating and implementing diver-
sity and inclusion policies, recruiting peo-
ple of colour, and creating organisational
policies that mtroduced and maintained
equal representation and equal treatment
of people of colour. Zuraida participated
in reviewing and providing input into var-
ious post-apartheid legislation such as
SAQA  (South African Qualifications
Authority) and the Labour Relations Act.
She was also involved in the establishment
of the Commission for Conciliation, Medi-
ation, and Arbitration (CCMA), which is
required for the enforcement of the Labour
Relations Act.

Apartheid was not just a form of physical
segregation. Yes, the implementation of
the ‘Group Areas Act’ resulted in Zuraida’s
family being forcibly removed from their
home and business. She and her friends
were not allowed to use the same benches,
nor visit the same parks and beaches, nor
live in the same locations nor use the same
transportation as the white South Africans.
But the system went deeper than that - it
was an authoritarian system of legal and
socio-cconomic oppression. All the gains,
accomplishments, and successes accumu-
lated by people of colour were appropri-
ated by the government and given directly
to the white citizens. This ensured the con-
tinuation of white supremacy as well as
creating a world where no families of colour
could build any kind of intergenerational
wealth or stability.

Zuraida sees parallels between the strug-
gle against Apartheid in South Africa and
the work of activists in North America
today. While it can be argued that the
inequality in North America isn't as explicit
today as it was under Apartheid (no one is
bulldozing the businesses of business owners
of colour, nor handing the property over
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to white people under the auspices of a
law), socioeconomic oppression exists in
Canada as well. The inability of minority
communities to create intergenerational
wealth 1s a serious issue, even without an
explicit policy decreeing that it be so.

“Even when I talk with some of my
white friends from South Africa, there is
some denial there too. They’ll say, ‘I didn’t
vote for apartheid, it was my parents, or
my grandparents, so don’t put that on me’,
Whilst that may be true, what is equally
true, 1s that white people benefited from
the system that was in place. Acknowledg-
ing that this all happened and that it was
designed to set up white people for life at
the expense of people of colour, 1s part of
communal healing.”

Zuraida’s focus is on healing — not mov-
ing past the traumas of the recent past,
but acknowledging them, discussing them,
and coming to grips with the legacy of
oppression. She is passionate about social
Justice and it infuses all the work that she
does at various levels from the personal,
to the organisational to the provincial lev-
els. Zuraida’s work has transformed indi-
viduals’ lives, organisational policies and
provincial legislation. Zuraida is licensed
in both Alberta and Ontario to work with
a diverse range of clients. Many of them
are immigrants trying to find their way in
Canada the way she and her family did
more than a decade ago. Many of the
immigrants are coming from arcas where
they have experienced human rights abuses
and traumas most white Canadians could
never imagine. She says that helping them
is also a healing process for her.

“Seeing my clients progress and heal 1s
so meaningful, and even cathartic, for me.
To know that they're able to heal, and see
their lives differently, and thrive. It gives
me hope — which is why I'm sharing my
story of life under apartheid because I want
it to give people hope. Mandela said he
didn’t do it alone, that it was all of us and
our individual actions that contributed to
the country’s transformation. One person
does make a difference. It doesn’t matter
how small someone’s action is, it all adds
up. Whether vou change your profile pic-
ture to a black square, or you speak up
when someone makes a racial comment,
every person’s actions count, because every
drop of water contributes to the creation

ol a flood.”
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AWARDS

LAUREATES

oF THE CPA 2021

CERTIFICATE
oF ACADEMIC
EXCELLENCE

ACADIA
UNIVERSITY
Department of Psychology

Honours Thesis
Abbey Miller
Lindsay Wyatt
Lindsay French

Masters Thesis
Catrina MacPhee
Hanna Bincik
Laura Smith

BRANDON
UNIVERSITY

Department of Psychology

Honours Thesis
Victoria Simard
Emma-Leigh Doerksen
Kassia Hollier

BROCK UNIVERSITY
Depariment of Psychology

Honours Thesis
Tia Greto

Kiran Randhawa
Leah Hughes

Masters Thesis
Anita Twele
Sophia Thierry

Doctoral Thesis
Claire Matthews

CAPE BRETON
UNIVERSITY
Department of Psychology

Honours Thesis
Maria Rath
Andrew Hay
Christopher Lewis

CARLETON
UNIVERSITY

Department of Psychology

Honours Thesis
Nicolas Laham
Marta Kolbuszewska
Lam Nguyen

Masters Thesis
Simona Mackovichova
Sabina Franklyn
Natasha Maltais

Doctoral Thesis
Cathrine Pettersen
Brittany Blaskovits
William Hipson

CONCORDIA
UNIVERSITY
Department of Psychology

Honours Thesis
Micaél Thériault
Angela Gallo
Steven Dobric

Masters Thesis
Eloise Fairbank
Sandra Krause
Marie-Pier Pare-Ruel

Doctoral Thesis
Alexandra Chisholm
Sarah Newcomb-Anjo
Milan Valyear

DALHOUSIE
UNIVERSITY
Department of Psychology

Honours Thesis
Samantha Good
Nicholas McCaughey
Mackenzie Moore

Masters Thesis
Elise Aronitz
Colin McCormick
Gloria Rodrigues

Doctoral Thesis
lvy-lee Kehayes

Erin Dempsey
Christiane Whitehouse

KWANTLEN
POLYTECHNIC
UNIVERSITY
Department of Psychology

Honours Thesis
Cydney Cocking
Amanda Dumoulin
David Hattie

LAKEHEAD
UNIVERSITY
Department of Psychology

Honours Thesis
Jaidyn K Charlton

Masters Thesis
Angela Maclssac

Doctoral Thesis
Samantha Chong

MACEWAN
UNIVERSITY
Department of Psychology

Honours Thesis
Nicole Antunes
Tiffany Unrau
Katelyn Demuynck

MCGILL UNIVERSITY
Department of Psychology

Masters Thesis
Can Fenerci

Doctoral Thesis
Naomi Vingron
Kristin Horsley

MOUNT ALLISON
UNIVERSITY
Department of Psychology

Honours Thesis
Sarah Park
Faisal Hossain
Jacqueline Brun

MOUNT ROYAL
UNIVERSITY

Department of Psychology

Honours Thesis
Lauren Brunet
Katharine Elliot
Robert Mazury

MOUNT SAINT
VINCENT
UNIVERSITY
Department of Psychology

Honours Thesis
Adam Mariotti
Rachel Dyer
Sarah MacNeil

QUEEN'S
UNIVERSITY
Department of Psychology

Honours Thesis
Kira Atkinson
Madelaine Gravelle
Emma Liptrot

Masters Thesis
Madison Mailhiot
Chelsea Wood-Ross
Megan Wylie

Doctoral Thesis
Jackie Huberman
Joyce Li

Christine Tong
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ROYAL MILITARY
COLLEGE OF
CANADA
Department of Psychology

Honours Thesis
Jean-Nicolas Bordeleau
Samantha Doma
George Schnubb

RYERSON
UNIVERSITY
Department of Psychology

Honours Thesis
Sabrina Valenzano
Susanna lee

Julia Peak

Jonah Davids

Masters Thesis
Olivia Provost-Walker
Virginia Tsekova
Danielle Uy

Doctoral Thesis
Fiona Thomas
Gillian Wilson

SAINT MARY'S
UNIVERSITY
Department of Psychology

Honours Thesis
Ashley Kennedy
Shanley Weston
Jillian Taylor

Masters Thesis

Kailey Roche

Damian Canagasuriam
Gregory Anderson

Doctoral Thesis
Duygu Gulseren
Timur Ozbilir
Tammy Mahar

SIMON FRASER
UNIVERSITY
Department of Psychology

Masters Thesis
Jason Proulx
Philippa Hood
Daniel Tay

Doctoral Thesis

Catherine
Schaffer-McCuish

ST. LAWRENCE
COLLEGE

School of (o mmunii[y Services/
Honours Bachelor o
Behavioural Psychology

Honours Thesis
Brittany Dunn
Taylor Liggett
Matthew Parada

ST. THOMAS
UNIVERSITY
Department of Psychology

Honours Thesis
Ashley Erb
Chiara Nannucci
Michael Butler

TRENT UNIVERSITY
Department of Psychology

Honours Thesis
Taylor Collins
Stephanie Dagg
Thomas Bodrug
Eric Samtleben

TRINITY WESTERN
UNIVERSITY

Counselling Psychology

Masters Thesis
Nicole Kruger

UNIVERSITE
DE MONCTON
Ecole de psychologie

Thése de specialisation
(baccalauréat)
Emma Melanson

Thése de doctorat
Deminic Guitard
Dominique Savoie

UNIVERSITE
DE MONTREAL
Ecole de psychologie

Thése de specialisation
(baccalauréat)

Marigéve Marcoux

Anna Cavenaghi
Elizabeth Hébert

Thése de maitrise
Alexe Bilodeau-Houle
Adriana Ursulet
Pénélope Pelland-Goulet

Thése de doctorat
Jean-Michel Robichaud
Camille Francoeur-Margquis
Nick Corriveau-Lecavalier

UNIVERSITE
DE SHERBROOKE
Ecole de psychologie

Thése de specialisation

(baccalauréat)

Arnaud Lapierre-Bédard

Jacob-Alexandre
Marineau-Painchaud

Maxime Allard

Zachary Rancourt-Tremblay

Theése de doctorat
Amélie Coté-Belisle



UNIVERSITE

DU QUEBEC EN
OUTAOUAIS
Boccalauréat en psychologie

Thése de specialisation
(baccalauréat)

Jérémie Potvin

Laura Ramos Socarras
Gabrielle Roy Paquette

UNIVERSITY
OF ALBERTA
Depariment of Psychology

Honours Thesis
Helen Ma

UNIVERSITY OF
BRITISH COLUMBIA
Department of Psychology

Honours Thesis
Braedon C. Ballance
Victoria Wardell
Maggie Coval

Masters Thesis
Jin-Hui Wen

Doctoral Thesis

Dawoon Sheri Choi

UNIVERSITY OF
BRITISH COLUMBIA
Okanagan Campus
Department of Psychology

Honours Thesis
Jennifer Milan
Lydia Wood
Reagan T. Zinck

Masters Thesis
Rebecca Godard
Anne Tseu
Carley Paterson

Doctoral Thesis
Diana Lisi
Jennifer Upshaw
Damina Leitner

UNIVERSITY
OF CALGARY
Department of Psychology

Honours Thesis
Noaah Reaume
Lindsay Berg
Paolo Pador

Masters Thesis
Emiko Muraki

Doctoral Thesis

Andrew Kim

Christianne Laliberte Durish
Nicole Larsen

Sabine Soltani

Sarah Simmons

UNIVERSITY

OF CALGARY
School and Applied Child
Psychology

Masters Thesis
Claire McGuinness
Katherine Hewitt
Emma Donnelly

Doctoral Thesis
Laura Flanigan
Heather Craig
Ashleigh Yule

UNIVERSITY
OF CALGARY
Werklund School of Education

Masters Thesis
Michelle Redekop
Mina Didehvar

Doctoral Thesis
Amy Green

UNIVERSITY
OF GUELPH
Department of Psychology

Honours Thesis
Alexandra Grady
Jasmine Singh
Jennifer Martow

Masters Thesis

A. Natisha Nabbijohn
Sarah Feige

Thomas Lapointe

Doctoral Thesis
Melisa Choubak
lessica Dalley

Mamia Vaswani

UNIVERSITY
OF LETHBRIDGE
Department of Psychology

Honours Thesis
Marley Heavy Shield

Doctoral Thesis
Scott Semenyna

UNIVERSITY
OF MANITOBA
Department of Psychology

Honours Thesis
Jarod Joshi
Martine Southall
Victoria Tess

Masters Thesis
Alanna Johnson
Masha Krylova

Dana Roenaghan

Doctoral Thesis
Jennifer Barnes

Tara Conway
Sarah Rigby

UNIVERSITY OF
NEW BRUNSWICK
Fredericton
Department of Psychology

Honours Thesis
Emily MacKenzie
Narissa Byers
Taylor MacKinley

Doctoral Thesis
Corinna McFeaters
Kathryn Malcom
Kirsten Gullicksen

UNIVERSITY OF
NEW BRUNSWICK
Saint-John
Department of Psychology

Honours Thesis
Patrick Hickey
Allyson Lamont
Michaela Ritchie

Masters Thesis
Caitlin Barry
Olena Gryshchuk
Brittany Skelding

Doctoral Thesis
A. Luke MacNeill
Sheila French

UNIVERSITY

OF NORTHERN
BRITISH COLUMBIA
Department of Psychology

Honours Thesis
Courtney Welygan
Jihanne Dumo

UNIVERSITY
OF OTTAWA
Department of Psychology

Honours Thesis
Lucie Péléja
Cathy Broussard
Marilou Poitras

UNIVERSITY
OF REGINA

Department of Psychology

Honours Thesis
Ayesha Azam

Taylor Patterson
Marcia Garcia Vargas

Masters Thesis
Michelle Paluszek
Hugh McCall
Andréanne Angehrn

Doctoral Thesis
Julia Mason
Joelle Souey
Natasha Gallant

UNIVERSITY OF
SASKATCHEWAN

Department of Psychology

Honours Thesis
Nicole Beres
Nicole Camacho
Terri Croteau

Doctoral Thesis
Kristine Lovatt

UNIVERSITY OF
THE FRASER VALLEY
Department of Psychology

Honours Thesis
Shelby Shuster
Chelsey Perry-Ens
Regan Thompson

UNIVERSITY

OF TORONTO
Applied Psychology and
Human Masters
Department of Psychology

Masters Thesis
Damian Page

Phillip Ferguson
Nivatha Moathathamby

Doctoral Thesis
Katherine Stover
Sarah Zanette

Natania Marcus

UNIVERSITY

OF TORONTO-
Scarborough
Psychological Clinical Science

Masters Thesis
Willem Le Duc
Zoey Zuo

Doctoral Thesis
Katherine Gardhouse
Greg Williams
Kyrsten Grimes

UNIVERSITY
OF VICTORIA
Department of Psychology

Honours Thesis
Hannah Dupuis
Emmett Sihoe
Heather Kwan

Masters Thesis
Yaewon Kim
Christina Robillard

Doctoral Thesis
Jordan Ali
Karley Talbot
Alexandra Fisher

UNIVERSITY
OF WATERLOO
Department of Psychology

Honours Thesis
Sarah Churchill
Serena Tran
Fatima Meher
Olivia Ng
Monica Grove
Aliya McNeil

AWARDS

Meaghan Hymers
Venus Ho
Amie Durston

UNIVERSITY
OF WINDSOR
Department of Psychology

Honours Thesis

Maurissa Hastings

Noor Az Zahraa Khachab
Jennifer Loiselle

Masters Thesis
Rachel Smail-Crevier

Doctoral Thesis

Na Zhu

Ruby Jamil

Annamaria McAndrew

UNIVERSITY
OF WINNIPEG
Department of Psychology

Honours Thesis
Sean Carfer
Justin Sarides
Kennedy Link

VANCOUVER
ISLAND UNIVERSITY

Depariment of Psychology

Honours Thesis
Patricia (Tish) Lewis
Tara Cooper

WESTERN
UNIVERSITY
Department of Psychology

Honours Thesis
Jia-Wei Shih
Nathaniel Johnson
Lisa Reynolds

WILFRID LAURIER
UNIVERSITY
Department of Psychology

Honours Thesis
Jillian Zitars
Jennifer Dobai
Zina Al-Akhchar

YORK UNIVERSITY
Department of Psychology

Honours Thesis
Sophie Goss
Alexandra Markwell

Andreja Stajduhar

Masters Thesis
Delaram Farzanfar
Ariel Shoikhedbrod
Ruth Vanstone

Doctoral Thesis
Jordana Waxman
Kayla Hamel
Teresa Marin
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CALGARY 2022

CPAY, sCP

THE CPA INVITES YOU TO JOIN US FOR OUR
83> ANNUAL CONVENTION
June 17" to 19™

Presently scheduled to span three days from June 17t - 19", the Canadian
Psychological Association’s 2022 Annual Convention will provide many
opportunities for personal and professional growth, and highlight the many ways in
which the science, practice, and education of psychology can benefit society, improve
lives, and advance the discipline. The Convention will be preceded by pre-convention
professional development workshops on June 16th, as well as many other pre-
convention events.

CPA2022 is scheduled to take place at the Hyatt Regency Calgary in Calgary, AB.
We're excited to bring the psychology community back together for a great
in-person experience, with all safety measures in place. CPA2022 will

provide some quality virtual and on-demand experiences.

REGISTRATION WILL OPEN IN
EARLY FEBRUARY 2022

For more information and regular
updates, visit convention.cpa.ca.

Direct any questions to
convention@cpa.ca.


https://convention.cpa.ca

ADVOCACY

Albert
Bandura
Continued from page 30

to the world. He had been working for
more than two decades on unlocking one of
the greatest mysteries of our time: how do
otherwise considerate people do eruel things
and still live in peace with themselves?
Drawing on his agentic theory, Al provided
enlightening new perspectives on the psy-
chosocial mechanisms by which people
selectively disengage their morality from
their harmful conduct in business, politics,
and social life. His book was a break-
through in moral psychology and ethics
because it provided a practical conceptual
model showing how to counteract unethical
practices by mindful moral engagement.

Al's contributions to psychology have
been recognized in the many awards and
honors he has received. They include
Honorary President of the Canadian Psy-
chological Association, an Officer of the
Order of Canada, and the National
Medal of Science bestowed personally by
President Barack Obama. He received 19
honorary  degrees [rom
around the world, including: the Univer-
sity of British Columbia, the University
of Lethbridge, the University of New
Brunswick, and the University of Ottawa.

universities

Al left us an extraordinary legacy that
provides important knowledge and guid-
ance for addressing many of today’s criti-
cal global challenges. Despite his many
achievements, when asked what he was
most proud of in his professional life, Al
would say that “the knowledge and guid-
ance he passed on to students” around
the world was what he treasured most.

Al was an esteemed mentor and col-
league, known for his wisdom, humility,
integrity, humanity, thoughtfulness, kind
and caring nature, and sense of humor.
He was always happy to talk and invari-
ably generous with his time. Al often
would say: “Let the efficacy force be with
yvoul” He lived his theory of sell-eflicacy,
nstilling confidence in others for achiev-
ing successful experiences.

Al continues to live on in those he
taught and belriended, as well as those
who never had the privilege of meeting
him vet were influenced by his insightful
and thought-provoking work.

International Union of
Psychological Science
Continued from page 34

Each of these plans and the subsequent
targeted actions that were developed were
described at the meeting.

In addition, the list of nominations
for the Executive Committee for the fol-
lowing positions were circulated and the
Assembly voted on:

e President-Elect: German Gutierrez
(Colombia)

o Treasurer: Amanda Clinton (USA)

e Seven regular Executive Committee
Members.

Furthermore,  Applications  for
National Membership for Barbados,
Dominica, Kazakhstan, and Nepal were
reviewed and approved. Similarly, appli-
cations for Affiliates for the Asia Pacific
Psychology Alliance (APPA) and the Cen-
tral American Union of Colleges and
Associations of Psychology (UCCAP) were

reviewed and approved.

The General Assembly also voted on
the two bids (from Australia and South
Korea) to hold the 34™ ICP Congress
in 2028; Australia was elected as host.
The 33" ICP Congress will be held in
Rio de Janeiro, Brazil in 2024,

Reports were also given by the three
standing committees. The report by Edi-
tor in Chief, Abigail Gewirtz, of the Inter-
national Journal of Psychology (IJP)
highlighted the contribution of the journal
as a peer-reviewed academic journal that
is published bimonthly and is the only
global general psychology journal. The
IJP’s Impact Factor for 2020 is 2.00. The
Editor-in-Chiel’s term ended in Decem-
ber 2020 and she accepted a three-year
extension of her term effective 01 January
20211031 December 2023. Furthermore,
the report by Saths Cooper (Chair of
the Standing Committee on Capacity
Building) highlighted that during 2020
the IUPsyS developed a Concept Docu-
ment [or Emergency Situations that forms
the basis of the IUPsyS policy for respond-
ing to emergency situations (e.g., natural
disasters and the current pandemic).
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This General Assembly was the last one
for John Berry, who is retiring as a delegate
after serving since 2004. Nomination for
his replacement is currently underway.
Nominees must he Members/Fellows in
good standing of CPA. Preference will be
given to psychologists who have been
involved in national or international orga-
nizations in psychology and whose major
professional activity involves research and
teaching, and whose CVs are judged by
the Canadian National Panel for IUPsyS
(CNP/TUPsyS) to meet these criteria.

Each nomination shall consist of:

¢ aletter of nomination by a CPA Mem-
her or Fellow that states the position
for which the candidate is being nom-
inated, expresses support for the can-
didate, and contains a statement to
the effect that the nominator has ascer-
tained the candidate’s willingness to
stand for nomination;

e a statement from the candidate about
his or her reasons for wishing to serve;

e a current curriculum vitae of the nom-
mee (ncluding  educational  back-
ground, present and former positions,
research and professional activities, par-
ticipation in psychology organizations,
and international congress participa-
tion); and

e two letters of support {rom two indi-
viduals familiar with the nominee’s con-
tributions.

The deadline to submit nominations is
March 31, 2022. For more information,
or to submit nominations and supporting
documents, send an e-mail to the Head
of the CNP/IUPsyS, Saba Safldar, at ssal-
dar@uoguelph.ca.
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