
LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  1

PSYNOPSIS 46.3 LES FEMMES ET  
LE LEADERSHIP 

MESSAGE DES RÉDACTRICES EN CHEF  
INVITÉES 
Melissa Tiessen, Ph. D., C.Psych., Karen Dyck, Ph. D., 
C.Psych.

Pas du références

MESSAGE DE LA CHEF DE LA DIRECTION  
Lisa Votta-Bleeker, Ph. D. 

Pas du références

DU BUREAU DE LA PRÉSIDENTE   
Dr. Anita Gupta, Ph. D., C.Psych. 

Pas du références

OÙ SONT-ELLES? RECHERCHÉES DANS  
LES POSTES DE DIRECTION : LES FEMMES 
EN PSYCHOLOGIE ET LA CONCILIATION  
TRAVAIL-FAMILLE
Emily Hogan, M.A., candidate au doctorat;  
Jen Theule, Ph. D.; Brigitte Sabourin, Ph. D.;  
Kylee Clayton, Ph. D.; Michelle Ward, Ph. D.;  
Kristene Cheung, Ph. D.

1. Couch, J. V., & Sigler, J. N. (2001). Gender perception of 
professional occupations. Psychological Reports, 88(3), 
693–698. https://doi.org/10.2466/pr0.2001.88.3.693. 

2. Gruber, J., Mendle, J., Lindquist, K. A., Schmader, 
T., Clark, L. A., Bliss-Moreau, E., ... & Williams, L. 
A. (2021). The future of women in psychological sci-
ence. Perspectives on Psychological Science, 16(3), 
483–516. https://doi.org/10.1177/1745691620952789 

3. American Psychological Association Committee on 
Women in Psychology. The Changing Gender  
Composition of Psychology: Update and Expansion on 
the 1995 Task Force Report. (2017). 

4. Clay, R. A. (2017). Women outnumber men in  
psychology, but not in the field’s top echelons. Monitor 
on Psychology, 48(7), 18. 

5. Crothers, L. M., Hughes, T. L., Schmitt, A. J.,  
Theodore, L. A., Lipinski, J., Bloomquist, A. J., &  
Altman, C. L. (2010). Has equity been achieved?  
Salary and promotion negotiation practices of a  
national sample of school psychology university  
 

faculty. The Psychologist-Manager Journal, 13(1), 40–59. 
https://doi.org/10.1080/10887150903553790 

6. Hunsley, J., Ronson, A., & Cohen, K. R. (2013). Profes-
sional psychology in Canada: A survey of demographic 
and practice characteristics. Professional Psychology: 
Research and Practice, 44(2), 118–126. https://doi.
org/10.1037/a0029672 

7. Azizi, H., Abdellatif, W., Nasrullah, M., Ali, S., Ding, J., & 
Khosa, F. (2022). Leadership gender disparity in the fifty 
highest ranking North American universities: Thematic 
analysis under a theoretical lens. Postgraduate Medical 
Journal, 98(1163), 705–709. https://doi.org/10.1136/
postgradmedj-2020-139615 

8. Singer, A. R., Cassin, S. E., & Dobson, K. S. (2005). The 
role of gender in the career aspirations of profession-
al psychology graduates: Are there more similarities 
than differences? Canadian Psychology/Psychologie 
Canadienne, 46(4), 215–222. https://doi.org/10.1037/
h0087029 

9. Wiens, D., Theule, J., Keates, J., Ward, M., & Yaholkoski, 
A. (2023). Work-family balance and job satisfaction: An 
analysis of Canadian psychologist mothers. Canadian 
Psychology/Psychologie Canadienne, 64(2), 154–165. 
https://doi.org/10.1037/cap0000321 

10. Theule, J., & Germain, S. (2017). Clinical psychology 
training in Canada and expectations for mobility: Is 
it time for change? Canadian Psychology/Psychologie 
Canadienne, 58(3), 288–291. https://doi.org/10.1037/
cap0000112 

11. Hillier, K. M. (2023). Academia and motherhood:  
A narrative inquiry of Ontario academic mothers’  
experiences in university graduate programs.  
Journal of Family Issues, 44(6), 1597–1621. https://doi.
org/10.1177/0192513X211064864 

12. “Stretched Thin”: Pregnancy and Motherhood in Clinical 
and Counseling Psychology Doctoral Programs. (2019). 
Kimberlee Yalango. University of Denver, Dissertation. 

13. Skouteris, H., Ananda-Rajah, M., Blewitt, C., & Ayton, 
D. (2024). ‘No one can actually see us in positions of 
power’: The intersectionality between gender and culture 
for women in leadership. BMJ Leader, 8(1), 63–66. 
https://doi.org/10.1136/leader-2023-000794 

 
 
 
 
 
 

https://doi.org/10.1136/leader-2023-000794


LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  2

DES VOIX QUI S’EXPRIMENT : COMMENT  
LE FAIT D’AVOIR UNE VOCATION PEUT  
FAVORISER LES CHANGEMENTS POUR LES 
FEMMES AUTOCHTONES, NOIRES ET DE 
COULEUR (FEMMES ANDC) DANS LE MONDE 
UNIVERSITAIRE

Tina Sharifi, candidate au doctorat; 
Ayesha Tabassum, candidate au doctorat;  
Souha R. Ezzedeen, Ph. D.

1. Hanson, R., & Richards, P. (2022). Towards an  
embodied analysis of the academic field. The Journal of 
Men’s Studies, 30(3), 321-330.

2. Hills, G. (2005). Fighting the status quo. RSA Journal, 
152(5515), 20-23.

3. Gorden, W. I. (1988). Range of employee voice. Employ-
ee Responsibilities and Rights Journal, 1, 283-299.

4. Morrison, E. W. (2011). Employee voice behavior:  
Integration and directions for future research.  
The Academy of Management Annals, 5, 373-412.

5. Maynes, T. D., & Podsakoff, P. M. (2014). Speaking more 
broadly: An examination of the nature, antecedents, 
and consequences of an expanded set of employee voice 
behaviors. Journal of Applied Psychology, 99(1), 87-112.

6. Nechanska, E., Hughes, E., & Dundon, T. (2020). To-
wards an integration of employee voice and silence. 
Human Resource Management Review, 30(1), 100674.

7. Ng T. W., Feldman D. C. (2012). Employee voice behav-
ior: A meta-analytic test of the conservation of resources 
framework. Journal of Organizational Behavior, 33, 
216-234.

8. Stamper, C. L., & Dyne, L. V. (2001). Work status and  
organizational citizenship behavior: A field study of 
restaurant employees. Journal of Organizational  
Behavior: The International Journal of Industrial,  
Occupational and Organizational Psychology and  
Behavior, 22(5), 517-536.

9. Morrison, E. W., & Milliken, F. J. (2000).  
Organizational Silence: A Barrier to Change and  
Development in a Pluralistic World. The Academy of 
Management Review, 25, 706-725.

10. Morrison E.W. (2014). Employee voice and silence.  
Annual Review of Organizational Psychology and  
Organizational Behavior, 1, 173-197.

11. Tian, X., & Chae, H. (2023). The double-sided effect of 
empowering leadership on constructive voice behavior: 

Focusing on the mediating effects of task significance 
and task overload. Behavioral Sciences (Basel,  
Switzerland), 13(2), 180.

12.  Lount, R. B., Jr., & Pettit, N. C. (2012). The social  
context of trust: The role of status. Organizational  
Behavior and Human Decision Processes, 117(1), 15-23.

13. Magee, J. C., & Galinsky, A. D. (2008). Social hierarchy: 
The self‐reinforcing nature of power and status. The 
Academy of Management Annals, 2(1), 351-398.

14. Anderson, C., John, O.P., & Keltner, D. (2012).  
The personal sense of power. Journal of Personality, 
80(2), 313-44.

15. Liu, Y., Wang, W., Lu, H., & Yuan, P. (2022). The  
divergent effects of employees’ sense of power on  
constructive and defensive voice behavior:  
A cross-level moderated mediation model. Asia Pacific 
Journal of Management, 39(4), 1341-1366.

16. Monari, P. K., Hammond, E. R., Malone, C. L., Cuarenta, 
A., Hiura, L. C., Wallace, K. J., Taylor, L., & Pradhan, D. 
S. (2023). Leveraging individual power to improve racial 
equity in academia. Hormones and Behavior, 152, 1-8.

17. Kinouani, G. (2020). Silencing, power and racial trauma 
in groups. Group Analysis, 53(2), 145-161.

18. Sharp, Elizabeth & Messuri, Kristin. (2023). A reprieve 
from academia’s chilly climate and misogyny: The power 
of feminist, women‐centered faculty writing program. 
Gender, Work & Organization.

19. Aguillon, S. M., Siegmund, G. F., Petipas, R. H.,  
Drake, A. G., Cotner, S., & Ballen, C. J. (2020). Gender 
differences in student participation in an active-learning 
classroom. CBE—Life Sciences Education, 19, 1-10.

20. Lee, J. J., & Mccabe, J. M. (2021). Who speaks and  
who listens: Revisiting the chilly climate in college  
classrooms. Gender & Society, 35(1), 32-60.

21. Jarvis, S. N., Ebersole, C. R., Nguyen, C. Q., Zhu, M., & 
Kray, L. J. (2022). Stepping up to the mic: Gender gaps 
in participation in live question-and-answer sessions at 
academic conferences. Psychological Science, 33(11), 
1882-1893.

22. Crenshaw, K (1989). Demarginalizing the intersection  
of race and sex: a black feminist critique of antidiscrim-
ination doctrine, feminist theory and antiracist politics. 
The University of Chicago Legal Forum, 140,139-167.

23. Sanchez-Hucles, J. V., & Davis, D. D. (2010). Women and 
women of color in leadership: Complexity, identity, and 
intersectionality. American Psychologist, 65(3), 171-181.



LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  3

24. Ali, L., Chan, K. K., Bolatagici, T., Cheikh-Husain, S., & 
Aslam, K. (2023). Women of color in academia: Theoriz-
ing in the flesh toward decolonial feminist futures. Peace 
and Conflict: Journal of Peace Psychology, 29(1), 10-20.

25. Monari, P. K., Hammond, E. R., Malone, C. L., Cuarenta, 
A., Hiura, L. C., Wallace, K. J., Taylor, L., & Pradhan, D. 
S. (2023). Leveraging individual power to improve racial 
equity in academia. Hormones and Behavior, 152, 1-8.

26. Cukier, W., Adamu, P., Wall-Andrews, C., & Elmi, M. 
(2021). Racialized leaders leading Canadian universities. 
Educational Management Administration & Leadership, 
49(4), 565-583.

27. Lin, P. S., & Kennette, L. N. (2022). Creating an  
inclusive community for BIPOC faculty: women of color 
in academia. SN Social Sciences, 2(11), 246.

28. Conner, L. R., Dyson, Y., Jones, V. N., & Drew, V. (2022). 
Black experiences matter: Reflections of black faculty 
experiences with black administrators. Journal of Social 
Work Education, 59(2), 372-390.

29. Blackshear, T., & Hollis, L. P. (2021). Despite the place, 
can’t escape gender and race: Black women’s faculty 
experiences at PWIs and HBCUs. Taboo: The Journal of 
Culture and Education, 20(1), 28-50.

30. Adams, C. (2024). Supporters say Black academic’s 
suicide was fueled by the very pressures she studied in 
her dissertation. NBC News. https://www.nbcnews.com/
news/nbcblk/antoinette-bonnie-candida-bailey-lin-
coln-university-dissertation-rcna134380

31. Green, E. (2024). Why some academics are reluctant to 
call Claudine Gay a plagiarist. The New Yorker. https://
www.newyorker.com/news/q-and-a/why-some-academ-
ics-are-reluctant-to-call-claudine-gay-a-plagiarist

32. Edwards, M., Mitchell, L., Abe, C., Cooper, E.,  
Johansson, J. & Ridgway, M. (2022). ‘I am not a Gentle-
man academic’: Telling our truths of micro‐coercive con-
trol and gaslighting in Business Schools using ‘Faction’. 
Gender, Work & Organization, 30(6), 2014-2032.

33. Lin, P. S., & Kennette, L. N. (2022). Creating an  
inclusive community for BIPOC faculty: women of color 
in academia. SN Social Sciences, 2(11), 246.

34. Edwards, M., Mitchell, L., Abe, C., Cooper, E., Johans-
son, J. & Ridgway, M. (2022). ‘I am not a Gentleman ac-
ademic’: Telling our truths of micro‐coercive control and 
gaslighting in Business Schools using ‘Faction’. Gender, 
Work & Organization. 30(6), 2014-2032. 
 

35. Ngunjiri, F. W., & Hernandez, K. A. C. (2017).  
Problematizing authentic leadership: A collaborative 
autoethnography of immigrant women of color leaders 
in higher education. Advances in Developing Human 
Resources, 19(4), 393-406.

36. Anderson, C., & Brion, S. (2014). Perspectives on  
power in organizations. Annual Review of Organization-
al Psychology and Organizational Behavior, 1, 67-97.

37. Heaphy, E., Lilius, J., & Feldman, E. (2022). Moved to 
speak up: How prosocial emotions influence the employ-
ee voice process. Human Relations, 75(6), 1113-1139.

38. Elangovan, A. R., & Hoffman, A. J. (2021). The pursuit 
of success in academia: Plato’s ghost asks “What then?” 
Journal of Management Inquiry, 30, 68-73.

39. Brower, H. H. (2013). From the editors: Professor as a 
calling. Academy of Management Learning & Education, 
12, 537-539.

40. Duffy, R. D., & Dik, B. J. (2013). Research on calling: 
What have we learned and where are we going? Journal 
of Vocational Behavior, 83, 428-436.

41. Hall, D. T., & Chandler, D. E. (2005). Psychological  
success: When the career is a calling. Journal of  
Organizational Behavior, 26,155-176.

42. Duffy, R. D., & Dik, B. J. (2013). Research on calling: 
What have we learned and where are we going? Journal 
of Vocational Behavior, 83, 428-436.

43. Ryan, R. M., & Deci, E. L. (2000). Self-determination 
theory and the facilitation of intrinsic motivation, social 
development, and well-being. American Psychologist, 
55(1), 68.

44. Ashforth, B. E., & Schinoff, B. S. (2016). Identity under 
construction: How individuals come to define them-
selves in organizations. Annual Review of Organizational 
Psychology and Organizational Behavior, 3, 111-137.

45. Bunderson, J. S., & Thompson, J. A. (2009). The call of 
the wild: Zookeepers, callings, and the double-edged 
sword of deeply meaningful work. Administrative Sci-
ence Quarterly, 54, 32-57.

46. Ryan, R. M., & Deci, E. L. (2000). Self-determination 
theory and the facilitation of intrinsic motivation, social 
development, and well-being. American Psychologist, 
55(1), 68.

47. Lepisto, D. A., & Pratt, M. G. (2017). Meaningful  
work as realization and justification: Toward a dual  
conceptualization. Organizational Psychology Review, 
7(2), 99-121.



LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  4

48. Beer, H. A., Micheli, P., & Besharov, M. L. (2021).  
Meaning, mission, and measurement: How  
organizational performance measurement shapes  
perceptions of work as worthy. Academy of  
Management Journal, 65(6), 1923-1953.

49. Crooks, N., Smith, A., & Lofton, S. (2021). Building 
bridges and capacity for Black, Indigenous, and scholars 
of color in the era of COVID-19 and Black Lives Matter. 
Nursing Outlook, 69(5), 892-902.

50. Heijstra, T. M., Einarsdóttir, Þ., Pétursdóttir, G. M.,  
& Steinþórsdóttir, F. S. (2017). Testing the concept of 
academic housework in a European setting: Part of  
academic career-making or gendered barrier to the  
top? European Educational Research Journal, 16(2-3), 
200-214.

51. Hirschman, A. O. (1970). Exit, voice, and loyalty:  
responses to decline in firms, organizations, and states. 
Harvard University Press.

52. Abdellatif, A. (2021). Marginalized to double  
marginalized: My mutational intersectionality between 
the East and the West. Gender, Work, and Organization, 
28(S1), 58-65.

 
LA COMPLEXITÉ DU LEADERSHIP : DE  
L’ACTIVISME ANTIAPARTHEID À LA 
REPRÉSENTATION DES INTÉRÊTS
Zuraida Dada, M.A., Ph. D. Candidate

Pas du références 

ENDOMÉTRIOSE ET ACCESSION AU  
LEADERSHIP : LES DÉFIS ET LES SOLUTIONS
Marlee Mercer, candidate au doctorat; Tina Sharifi, 
Ph.D. Candidate; Duygu Biricik Gulseren, Ph.D.

1. Vickers, M. (1994). Technological solutions for those 
with chronic illness in the workplace: Utopia, panacea or 
myopia? Proceedings of the Association of Management 
12th Annual International Conference, Multidisciplinary 
Management Group, 12(1), 66-71.

2. Vinatier, D., Orazi, G., Cosson, M., & Dufour, P. (2001). 
Theories of endometriosis. European Journal of  
Obstetrics & Gynecology and Reproductive Biology, 
96(1), 21-34.

3. Tan, B. K., Maillou, K., Mathur, R. S., & Prentice, A. 
(2013). A retrospective review of patient-reported 
outcomes on the impact on quality of life in patients 
undergoing total abdominal hysterectomy and bilateral 
salpingo-oophorectomy for endometriosis. European 

Journal of Obstetrics & Gynecology and Reproductive 
Biology. 170(2), 533-538.

4. Gilmour, J. A., Huntington, A., & Wilson, H. V.  
(2008). The impact of endometriosis on work and social 
participation. International Journal of Nursing Practice, 
14(6), 443-448.

5. Missmer, S. A., Tu, F., Soliman, A. M., Chiuve, S.,  
Cross, S., Eichner, S., et al. (2022). Impact of  
endometriosis on women’s life decisions and goal attain-
ment: A cross-sectional survey of members of an online 
patient community. BMJ Open, 12(4), pp. e052765.

6. Fuldeore, M., Yang, H., Du, E. X., Soliman, A. M., Wu, E. 
Q., & Winkel, C. (2015). Healthcare utilization and costs 
in women diagnosed with endometriosis before and after 
diagnosis: a longitudinal analysis of claims databases. 
Fertility and sterility, 103(1), 163-171.

7. Nnoaham, K. E., Hummelshoj, L., Webster, P., d’Hooghe, 
T., de Cicco Nardone, F., de Cicco Nardone, C., ... & 
Study, W. E. R. F. G. (2011). Impact of endometriosis on 
quality of life and work productivity: a multicenter study 
across ten countries. Fertility and sterility, 96(2), 366-
373.

8. Hansen, K. E., Kesmodel, U. S., Baldursson, E. B., Schul-
tz, R., & Forman, A. (2013). The influence of endome-
triosis-related symptoms on work life and work ability: 
A study of Danish endometriosis patients in employ-
ment. European Journal of Obstetrics & Gynecology and 
Reproductive Biology, 169(2), 331-339.

9. Hudson, N. (2022). The missed disease? Endometriosis 
as an example of ‘undone science’. Reproductive  
biomedicine & society online, 14, 20-27.

10. Lingsom, S. (2008). Invisible impairments: Dilemmas  
of concealment and disclosure. Scandinavian Journal  
of Disability Research, 10(1), 2-16.

11. Gremillet, L., Netter, A., Sari-Minodier, I., Miquel, L., 
Lacan, A., and Courbiere, B. 2023. Endometriosis,  
infertility and occupational life: women’s plea for  
recognition. BMC Women’s Health, 23(1), 1-8.

12. Fuldeore, M., Yang, H., Du, E. X., Soliman, A. M., Wu, E. 
Q., & Winkel, C. (2015). Healthcare utilization and costs 
in women diagnosed with endometriosis before and after 
diagnosis: a longitudinal analysis of claims databases. 
Fertility and sterility, 103(1), 163-171.

13. Fourquet, J., Gao, X., Zavala, D., Orengo, J. C., Abac, S., 
Ruiz, A., et al. (2010). Patients’ report on how endome-
triosis affects health, work, and daily life. Fertility and 
Sterility, 93(7), 2424-2428.



LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  5

14. Blamble, T., & Dickerson, L. (2021). Recognizing  
and treating endometriosis. JAAPA, 34(6), 14-19.

15. Surrey, E. S., Soliman, A. M., Palac, H. L., &  
Agarwal, S. K. (2019). Impact of elagolix on workplace 
and household productivity among women with mod-
erate to severe pain associated with endometriosis: a 
pooled analysis of two phase III trials. The Patient-Pa-
tient-Centered Outcomes Research, 12, 651-660.

16. Armour, M., Middleton, A., Lim, S., Sinclair, J., Var-
jabedian, D., & Smith, C. A. (2021). Dietary practices of 
women with endometriosis: a cross-sectional survey. The 
Journal of Alternative and Complementary Medicine, 
27(9), 771-777.

17. Della Corte, L., Di Filippo, C., Gabrielli, O., Reppuc-
cia, S., La Rosa, V. L., Ragusa, R., ... & Giampaolino, P. 
(2020). The burden of endometriosis on women’s lifes-
pan: a narrative overview on quality of life and psycho-
social wellbeing. International Journal of Environmental 
Research and Public Health, 17(13), 4683.

18. Schilpzand, P., Restubog, S. L. D., & Chen, Y. (2023). Sick 
on the day of the interview? Effects of presenteeism on 
selection outcomes and the moderating role of raters’ 
perspective‐taking. Journal of Organizational Behavior, 
44(6), 936-956.

19. Eagly, A. H., & Karau, S. J. (2002). Role congruity theory 
of prejudice toward female leaders. Psychological review, 
109(3), 573.

20. Culley, L., Law, C., Hudson, N., Denny, E., Mitchell, H., 
Baumgarten, M., & Raine-Fenning, N. (2013). The social 
and psychological impact of endometriosis on women’s 
lives: a critical narrative review. Human Reproduction 
Update, 19(6), 625-639.

21. McNae, R., & Vali, K. (2016). Diverse experiences of 
women leading in higher education: Locating networks 
and agency for leadership within a university context in 
Papua New Guinea. In: Globalised re/gendering of the 
academy and leadership (pp. 100-115). Routledge.

22. Cullen-Lester, K. L., Maupin, C. K., & Carter, D. R. 
(2017). Incorporating social networks into leadership 
development: A conceptual model and evaluation of 
research and practice. The Leadership Quarterly, 28(1), 
130-152.

23. Shoebotham, A., & Coulson, N. S. (2016). Therapeutic 
affordances of online support group use in women with 
endometriosis. Journal of Medical Internet Research, 
18(5), e109.

24. Sims, O. T., Gupta, J., Missmer, S. A., & Aninye, I. O. 
(2021). Stigma and endometriosis: a brief overview and 

recommendations to improve psychosocial well-being 
and diagnostic delay. International Journal of Environ-
mental Research and Public Health, 18(15), 8210.

25. Kalet, A., Lusk, P., Rockfeld, J., Schwartz, K., Fletcher, K. 
E., Deng, R., & Bickell, N. A. (2020). The challenges, joys, 
and career satisfaction of women graduates of the Robert 
Wood Johnson Clinical Scholars Program 1973-2011. 
Journal of General Internal Medicine, 35, 2258-2265.

26. Kalet, A., Lusk, P., Rockfeld, J., Schwartz, K., Fletcher, 
K. E., Deng, R., & Bickell, N. A. (2020). The Challenges, 
Joys, and Career Satisfaction of Women Graduates of 
the Robert Wood Johnson Clinical Scholars Program 
1973-2011. Journal of General Internal Medicine, 35(8), 
2258-2265.

27. Matías-González, Y., Sánchez-Galarza, A.,  
Rosario-Hernández, E., Flores-Caldera, I., &  
Rivera-Segarra, E. (2022). Stigma and social support and 
their impact on quality of life and self-esteem among 
women with endometriosis in Latin-America and the 
Caribbean. PLOS Global Public Health, 2(12), e0001329.

28. Bergen, S., Murimi, D., Gruer, C., Munene, G.,  
Nyachieo, A., Owiti, M., & Sommer, M. (2023).  
Living with Endometriosis: A Narrative Analysis of  
the Experiences of Kenyan Women. International  
Journal of Environmental Research and Public Health, 
20(5), 4125.

29. Cole, J. M., Grogan, S., & Turley, E. (2020). “The most 
lonely condition I can imagine”: Psychosocial impacts  
of endometriosis on women’s identity. Feminism &  
Psychology, 31(2), 171-191.

30. Ottu, I. F., & Inwang, W. C. (2013). Perceived  
self-efficacy, domestic violence and women’s ability to 
break industrial glass ceiling. Advancing Women in 
Leadership Journal, 33, 177-187.

31. Sperschneider, M. L., Hengartner, M. P., Kohl-Schwartz, 
A., Geraedts, K., Rauchfuss, M., Woelfler, M. M., et al. 
(2019). Does endometriosis affect professional life? A 
matched case-control study in Switzerland, Germany 
and Austria. BMJ Open, 9(1), pp. e019570.

32. Sims, O. T., Gupta, J., Missmer, S. A., & Aninye, I. O. 
(2021). Stigma and endometriosis: a brief overview and 
recommendations to improve psychosocial well-being 
and diagnostic delay. International Journal of Environ-
mental Research and Public Health, 18(15), 8210.

33. Chao, C., Wooten, K., Spratt, H., Sarraj, H., Aronson, 
J., Hommel, J., et al. (2018). Integration of leadership 
training for graduate and medical students engaged in 
translational biomedical research: Examining  



LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  6

self-efficacy and self-insight. Journal of Clinical  
and Translational Science, 2(1), 48-52.

34. Madsen, S. R., Longman, K. A., & Daniels, J. R. (2012). 
Women’s leadership development in higher education: 
Conclusion and implications for HRD. Advances in  
Developing Human Resources, 14(1), 113-128.

L’AMBITION REDÉFINIE : UNE CONCEPTION 
ÉLARGIE DE L’AMBITION À PARTIR DU POINT 
DE VUE DES FEMMES
Sommer Knight, M.Sc., étudiante au doctorat;  
Sophia Gran-Ruaz, B. Sc., étudiante au doctorat; 
Mirana Rambelo, étudiante au baccalauréat;  
Ria Xerakias, étudiante au baccalauréat;  
John Sylvestre, Ph. D.

1. Benschop, Y., Van den Brink, M., Doorewaard, H.,  
& Leenders, J. (2013). Discourses of ambition, gender 
and part-time work. Human Relations, 66(5), 699-723. 
https://doi.org/10.1177/0018726712466574

2. Dyke, L. S., & Murphy, S. A. (2006). How we define 
success: A qualitative study of what matters most to 
women and men. Sex Roles, 55(5), 357-371. https://doi.
org/10.1007/s11199-006-9091-2

3. Henningsen, L., Eagly, A. H., & Jonas, K. (2022). Where 
are the women deans? The importance of gender bias 
and self‐selection processes for the deanship ambition 
of female and male professors. Journal of Applied Social 
Psychology, 52(8), 602-622. https://doi.org/10.1111/
jasp.12780

4. Sigel, R. S. (1996). Ambition and accommodation: How 
women view gender relations. University of Chicago 
Press.

5. Saha, S., & Weeks, A. (2020). Ambitious women: Gen-
der and voter perceptions of candidate ambition. Polit-
ical Behavior, 44(2), 779-805. https://doi.org/10.1007/
s11109-020-09636-z

6. Beal, F. M. (2008). Double jeopardy: To be Black and  
female. Meridians, 8(2), 166-176. https://doi.
org/10.2979/MER.2008.8.2.166

7. Doharty, N. (2020). The ‘angry Black woman’ as intellec-
tual bondage: Being strategically emotional on the aca-
demic plantation. Race Ethnicity and Education, 23(4), 
548-562. https://doi.org/10.1080/13613324.2019.1679751

8. Amon M. J. (2017). Looking through the Glass Ceiling: 
A qualitative study of STEM Women’s Career Narratives. 
Frontiers in Psychology, 8, 236. https://doi.org/10.3389/
fpsyg.2017.00236

9. Parker, P. (2015). The historical role of women in  
higher education. Administrative Issues Journal:  
Education, Practice, and Research, 5(1), 3-14.  
https://doi.org/10.5929/2015.5.1.1

10. Cummings, M. (2020). Pay gap between male and  
female professors continues to plague Canadian  
universities. CBC News. https://www.cbc.ca/news/cana-
da/edmonton/gender-pay-gap-persists-at-canadian-uni-
versities-1.5739466

11. Wijnen, M.N., Massen, J.J.M., & Kret , M.E. (2021).  
Gender bias in the allocation of student grants.  
Scientometrics, 126, 5477-5488. https://doi.org/10.1007/
s11192-021-03985-0

 
TROUVER L’ÉQUILIBRE SUR LA CORDE RAIDE 
DE L’HUMOUR : LE PARADOXE GENRÉ DE 
L’HUMOUR DU LEADER
Tina Sharifi, candidate au doctorat; Leonard Eli  
Karakowsky, Ph. D.; Mark Podolsky, Ph. D.

1. Pundt, A., & Venz, L. (2017). Personal need for structure 
as a boundary condition for humor in leadership.  
Journal of Organizational Behavior, 38(1), 87-107.

2. Romero, E. J., & Cruthirds, K. W. (2006). The Use of 
Humor in the Workplace. The Academy of Management 
Perspectives, 20(2), 58-69.

3. Aaker, J., & Bagdonas, N. (2021). Humor, Seriously: Why 
humor is a secret weapon in business and life (And how 
anyone can harness it. Even you.). Crown Currency.

4. Yam, K. C., Christian, M. S., Wei, W., Liao, Z., & Nai, 
J. (2018). The mixed blessing of leader sense of humor: 
Examining costs and benefits. Academy of Management 
Journal, 61(1), 348-369.

5. Hu, X., Parke, M. R., Peterson, R. S., & Simon, G. M. 
(2024). Faking it with the boss’s jokes? Leader humor 
quantity, follower surface acting, and power distance. 
Academy of Management Journal, (ja), amj-2022.

6. Pundt, A., & Herrmann, F. (2015). Affiliative and  
aggressive humour in leadership and their relationship to 
leader–member exchange. Journal of Occupational and 
Organizational Psychology, 88(1), 108-125.

7. Pundt, A., & Venz, L. (2017). Personal need for structure 
as a boundary condition for humor in leadership. Jour-
nal of Organizational Behavior, 38(1), 87-107.

8. Cooper, C. D., Kong, D. T., & Crossley, C. D. (2018). 
Leader humor as an interpersonal resource: Integrating  
 



LE MAGAZINE DES PSYCHOLOGUES DU CANADA • NUMÉRO 3 • 2024  7

three theoretical perspectives. Academy of Management 
Journal, 61(2), 769-796.

9. Vecchio, R. P., Justin, J. E., & Pearce, C. L. (2009).  
The influence of leader humor on relationships between 
leader behavior and follower outcomes. Journal of  
Managerial Issues, 171-194.

10. Cooper, C. D., Kong, D. T., & Crossley, C. D. (2018). 
Leader humor as an interpersonal resource: Integrating 
three theoretical perspectives. Academy of Management 
Journal, 61(2), 769-796.

11. Gloor, J. L., Cooper, C. D., Bowes-Sperry, L., & Chawla, 
N. (2022). Risqué business? Interpersonal anxiety and 
humor in the# MeToo era. Journal of applied psychology, 
107(6), 932.

12. Gheorghe, A., & Curșeu, P. L. (2022). Leading through 
affiliation: The effect of humor type and gender on  
likelihood of being perceived as a leader. Current  
Psychology: A Journal for Diverse Perspectives on  
Diverse Psychological Issues. Advance online  
publication.

13. Tan, L., Wang, Y., & Lu, H. (2021). Why so humorous? 
The roles of traditionality and gender (dis) similarity in 
leader humor behavior and employee job performance. 
Journal of Leadership & Organizational Studies, 28(1), 
91-98.

14. Bitterly, T. B., & Schweitzer, M. E. (2019). The impression 
management benefits of humorous self-disclosures: How 
humor influences perceptions of veracity. Organizational 
Behavior and Human Decision Processes, 151, 73-89.

15. Bitterly, T. B., Brooks, A. W., & Schweitzer, M. E. (2017). 
Risky business: When humor increases and decreases 
status. Journal of Personality and Social Psychology, 
112(3), 431-455.

16. Marlowe, L. (1984-1985). A sense of humor.  
Imagination, Cognition and Personality, 4(3), 265-275.

17. Moake, T. R., & Robert, C. (2022). Gender, formal  
organizational status and humor use: Perceptions of  
social acceptance. Journal of Managerial Psychology, 
37(4), 332-345.

18. Caldwell, T. L., & Wojtach, P. (2020). Men are funnier 
than women under a condition of low self-efficacy but 
women are funnier than men under a condition of high 
self-efficacy. Sex Roles: A Journal of Research, 83(5-6), 
338-352.

19. Kotthoff, H. (2006). Gender and humor: The state of  
the art. Journal of Pragmatics, 38(1), 4-25. 

20. Trzebiatowski, T., McCluney, C., & Hernandez, M. 
(2023). Managing the double bind: Women directors’ 
participation tactics in the gendered boardroom.  
Organization Science, 34(2), 801-827.

21. Evans, J. B., Slaughter, J. E., Ellis, A. P., & Rivin, J. M. 
(2019). Gender and the evaluation of humor at work. 
Journal of Applied Psychology, 104(8), 1077.

22. Bear, J. B., & Miron-Spektor, E. (2023). Understanding 
the role of gender in humor expression: Directions for 
future scholarship. Current Opinion in Psychology, 
101724.

23. Gheorghe, A., & Curșeu, P. L. (2022). Leading through 
affiliation: The effect of humor type and gender on likeli-
hood of being perceived as a leader. Current Psychology: 
A Journal for Diverse Perspectives on Diverse Psycho-
logical Issues. Advance online publication.

24. Tan, L., Wang, Y., & Lu, H. (2021). Why so humorous? 
The roles of traditionality and gender (dis) similarity in 
leader humor behavior and employee job performance. 
Journal of Leadership & Organizational Studies, 28(1), 
91-98.

 
LEÇONS DE LEADERSHIP AU SERVICE DE LA 
PSYCHOLOGIE
K. R. Cohen, Ph. D., C. Psych..

Pas du références


