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Knowledge Base - Specific

The knowledge base specific to clinical psychology is
obtained through undergraduate and graduate training,
consisting of course work, supervised experience, and
research activities. Knowledge of personality, develop
ment, psychopathology, assessment/diagnosis, and
intervention define the field of clinical psychology. As
well, knowledge of ethical principles, their application
and enforcement, as well as the ability to develop and
manage a helping relationship with clients (individuals,
couples, groups, organizations, and systems) is an
integral part of the knowledge base of clinical psychol
ogy.

The knowledge base within clinical psychology is
extremely broad and varied, so ITlJch so that no indi
vidual clinical psychologist can become competent in all
areas of clinical psychology. As a result, clinical psy
chologists function within the specific limits of their
competence O.e., knowledge and expertise), and are
expected to publicly acknowledge their limits. Clinical
psychologists are responsible for enforcing these limits
by referring to others (either within or outside of the area
of clinical psychology) when they are faced with a task
outside of their limits of knowledge and skill.

Training Required - Entrance Level Requirements
Given the nature of the complex tasks facing clinical

psychologists, and the growing need for clinical psy
chologists trained at a level to expand the knowledge of
the profession, section 26 of the Canadian Psychologi
cal Association recommends the doctoral degree in
clinical psychology, including a one-year pre-doctoral
internship, followed by provinciallterritoriaJ registration,
as the minimum entry level requirement into the profes
sion. Doctoral level training is necessary to provide
clinical psychologists with the sophistication to ensure
competent continuing education throughout their careers
and also to produce clinical psychologists with compe
tency in multiple models of service delivery. Compe
tence in multiple models of functioning is necessary in
order to ensure sufficient skill to make informed deci
sions as to which form of assessment or intervention is
most appropriate for the individual. Further, doctoral
level training involves extensive supervised clinical
experience, especially in light of the movement by
academic programs toward the required completion of a
one-year pre-doetoral internship. Less extensive training
may be sufficient for the acquisition of the basic clinical
skills (interviewing, limited assessment and diagnosis,
very limited treatment) but it is insufficient to ensure the
acquisition of high level clinical skills.

Practlcallntemshlp Training
In order to ensure sufficient training in the requisite

skills of clinical psychology, and sufficient exposure to
clinical tasks and roles, Section 26 recommends that the
full-year pre-doetoral internship be a necessary part of
the training of clinical psychologists. The Internship
should be preceded by practicum training. The Accredi-

tation Committee of the Canadian Psychological Asso
ciation recommends that at least 600 hours of super
vised practicum training be completed prior to the pre
doctoral internship, and section 26 endorses this recom
mendation.

Accreditation
In order to ensure uniformity in training across the

various doctoral level training programs in Canada
Section 26 strongly recommends that academic pro
grams and clinical internship setting seek accreditation
of their programs from the Canadian Psychological
Association. The Canadian Psychological Association's
Accreditation Committee has established clear guide
lines for the development and running of clinical training
programs.

Professional Skills of Clinical Psychology
The fundamental skills areas that are essential for

competent functioning as a clinical psychologist include
the following:

Assessment
There are a number of methods employed in assess

ment, including interviewing, systematic observation,
and psychometric testing, both of the client, and signifi
cant others, as well as groups, the environment, and
organizations/systems. Multiple assessment methods
are often utilized, and clinical psychologists must be
suffICiently trained so as to be able to choose the most
appropriate method or instrument from among the many
available.

Assessment of an indMdual's development, behav
iour, intellect, interests, personality, cognitive processes,
emotional functioning, and social functioning are also
performed by clinical psychologists, as are assessment
activities directed toward couples, families, and groups.
Interpretation of assessment results, and integration of
these results with other information available, in a way
that is sensitive to special populations, is an essential
skill of clinical psychologists.

Diagnosis
Clinical psychologists are trained to make specific

diagnoses regarding intelleetuallevel, cognitive, emo
tional, social, and behavioural functioning, as well as
mental and psychological disorder. Diagnoses may be
made formally, using widely accepted criteria, such as
the criteria for evaluating intellectual level or psychiatric
diagnosis using the American Psychiatric Association's
Diagnostic and Statistical Manual (DSM-III-R), or infor
mally, such as diagnosis of family dynamics using a
particular theoretical model.

Intervention
A major activity of clinical psychologists is to conduct

intervention or treatment. All psychological intervention
rests on the ability to develop and maintain functional
working relationships with those receMng the interven-
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tion (as well as with associated individuals). This is an
important skill, as often those seen by clinical psycholo
gists are highly distressed and sensitive.

There is an extremely wide range of interventions
available, and most clinical psychologists are trained in
a limited number of models of intervention. Clinical
psychologists are responsible for selecting clients for
whom their intervention skills are appropriate, and
referring others on to colleagues who have the requisite
skills. All interventions require skill in the following tasks:
conceptualization of the problem (involving assessment,
diagnosis, and interpretation); formulation of a treatment
plan; implementation of the treatment plan; and evalua
tion of the accuracy and completeness of the
conceptualization, formulation, and implementation, as
well as the outcome of the intervention.

Research
Among the health care professionals, clinical psy

chology is one of the few to provide extensive research
training. Thus, clinical psychologists are ideally suited
to design, implement, and evaluation research and
program evaluation/quality assurance programs as part
of their activities. Research can be of a basic science
nature, or more applied in nature.

ConsultatlonJProgram Development
Finally, clinical psychologists almost always work with

other professional, either directly or indirectly, who are
also involved with the client. As such, clinical psycholo
gists must be skilled in interacting with other profession
als in a respectful and helpful manner. Further, clinical
psychologists are often asked to contribute to the
development of programs, and require supervised
experience in such activities during their training.

CALL FOR NOMINATIONS

Nominations should be forwarded to:
Dr. Janice Howes
Chair, Fellows and Awards
clo Department of Psychology
Camp Hill Medical Centre
1763 Robie Street
Halifax, Nova Scotia B3H 3G2

Phone 902-496-2509 Fax 902-496-2684

call for Nominations for section 26 Student Award
An award for outstanding student presentation in

clinical psychology will be made at the forthcoming
annual CPA meeting. This will be an annual award and
the recipient will be chosen based on his/her paper
submission to CPA. In the case of multiple author
papers, the student must be the senior author. Inter
ested students or their faculty advisors are encouraged
to submit abstracts for consideration of the award to the
Chair of the Awards Committee. Up to five outstanding
presentations will be selected and these students will be
asked to submit their complete papers. The award will
then be selected from this group. This award will consist
of a $250 cash award plus a certificate of recognition.

Please forward submissions to:
Dr. Janice Howes
Chair, Fellows and Awards
clo Department of Psychology
Camp Hill Medical Centre
1763 Robie Street
Halifax, Nova Scotia B3H 3G2

Phone 902-496-2509 Fax 902-496-2684

NEWSLETTER SCHEDULE
The Section 26 Newsletter will circulate three times

per year: November, February,and May.

(

Section 26
Executive Officers 1992-93

section Fellows
In accordance with the by-laws for CPA sections,

Section 26 is called for nominations from its members
for Fellows in Clinical Psychology. Criteria for fellowship
are outstanding contribution to the development, mainte
nance and growth of excellence in the science or profes
sion of clinical psychology. Some examples are: (1)
Creation and documentation of innovative programs; (2)
service to professional organisations at national, provin
cial, or local level; (3) Leadership on clinical issues that
relate to broad social issues; (4) service outside one's
own place of work; (5) Clinical supervision should be
equated with research supervision.

In order for nominees to be considered for Fellow
status by the executive council, nominations must be
endorsed by at least three members or Fellows of the
Section, and supportive evidence of the nominee's
contribution to clinical psychology must accompany the
nomination.

Chair
Rhona Steinberg
CounseHing Service
Simon Fraser University
Burnaby, BC V5A 1S6
Tel 604-291-3694
Fax 604-291-5888
EMAIL: RhonaSteinberg@SFU.CA
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T. M"tchael Vallis,
Psychology Department
Camp HiD MedicaJ Centre
Halifax, NS B3H 3G2
Tel 902-496-2509
Fax 902-420-2684

Chair Beet
Janice Howes
Psychology Department
Camp Hill Medical Centre
Halifax, NS B3H 3G2
Tel 902-496-2509
Fax 902-420-2684

Secretary-Treasurer
Allan Wilson
Psychology Department
Camp HiD Medical Centre
Halifax, NS B3H 3G2
Tel 902-496-2509
Fax 902-420-2684

Member-st-Large
(Newsletter Editor)
David S. Hart
Memorial University of Nlld
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