











SURVEY

CORE CURRICULUM IN PROFESSIONAL AND CLINICAL PSYCHOLOGY

The following survey Is intended to provide us with an idea of what members of the Section on Clinical
Psychology view as the core competencies in clinical psychology for beginning clinical psychologists (l.e.
someone just completing graduate training, and just beginning to look for employment). The first section simply
asks you to define the contexts In which you function and the manner in which you define your professionail

activities. The second section asks you to specify areas of core competency.

SECTION 1

1) Primary Piace of Empioyment

(A) Unlversity Department

@ Clinical Program (Core Facuity)

(i) Non Clinical (specify area of focus and
undergrad./grad..etc.)

@iy Rank

'(B) Hospiltal or Public Clinic
(specify area of concentration)

(C) Correctional Facliity

(D) School Board

(E) Private Practice

() Other (Specify)

3) How do you define your self?
(A) Sclentist O
(B) Practitioner/Consuttant O
(C) Sclentist/Practitioner O

4) Highest Degree completed In psychology

5) Number of years since completion

2) Secondary Place of Employment

(A) University Department

() Clinlcal Program (Core Facuity)

() Non Clinical (specify area of focus and
and undergrad./grad..etc)

{i) Rank

(B) Hospital or Public Ciinic
(specify area of concentration)

(C)Correctional Facliity

(D)School Board

(E) Private Practice
(F) Other (Specify)

6) Prdmary Theoretical Orientation




SECTION 2

7) Under each of the headings below list what you feel to be the core set of competencies all new clinical (
psychology graduates should possess. Please be as specific as possible.

Area Core Competency Specific Competencies

Psychological Yes No Eg. test construction, projective testing,

Assessment intellectual testing. specific tests, etc.

Treatment/Intervention Yes No

Research Methods Yes No

Consultation Yes No
r}
]

Business Practice Yes No

Administration Yes No

Law, Public Policy. Yes No

Health Care System

General Psychology Yes No

Other Yes No i




Do you feel that the clinical section should complle a professional orientation kit orienting senior
undergraduate sutdents to possible career opportunities in clinical psychology as a science, profession, and
business.

Yes No
Would you be willing to be involved in putting together such a kit.

Yes No
If yes, please provide:

Name:

Address:

Phone: FAX: EMAIL:

Other Comments:

RETURN COMPLETED SURVEY TO:
Sam Mikail, Ph.D.
Psychology Department
Rehabifitation Centre
505 Smyth Road
Ottawa, K1H 8M2
Tel 613-739-5317
Fax 613-737-7056



(S ] Clinical Section Business B

FInanclal Report {

Financial Statement: May 28, 1993 To July 1, 1994

BUDGET
INCOME
4700 Membership Dues (To June 30, 1994) 5,621.25
Other Income (Brochure) ' 5250
5,67375
EXPENSES
1,600 Newsletter 1.819.62
1,000 Brochure : 497.06
250 Awards 250.00
800 Telephone/Fax 781.11
2,500 Winter Meeting 1,708.11
1,000 P.D. Fund NIL
1,000 Conf. On Applled Psych. 1,000.00
100 Miscellaneous Expenses 5051
8,250
6,10641 6,10641
Excess Income Over Expenses (432.66) {
Balance Forwarded May 28, 1993 8,556.28
Balance On Deposit July 1, 1994 8,123.62

Proposed Budget (1994-95)

INCOME
Balance Forwarded (July 1, 1994) 8,123.62
Estimated Membership Dues (1995) 5,500.00
Estimated Other Income 40000
14,023.62
EXPENSES
Canadlan Clinical Psychologist 1,700.00
Telephone And Fax 800.00
Winter Executive Meeting 2,300.00
Brochure & Deflnition 1,000.00
Awards 250.00
Stationary 20000
Speclal Projects 30000
P.D. Fund 2,000.00
Miscellaneous Expenses 10000
8.650.00 . 865000

Estimated Assets (As Of June 1995) 537362
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A new Ph.D. Clinlcal Psychology programme!
Lakehead Unlversity Psychology Department,
under the leadership of Ken Rotenberg, has
galned approvdl for its proposal, the first Ph.D.

Cross cultural factors In clinical tralning and
practlce are more sallent to us at present than
they were a few years ago. But whatcan we do to
Incorporate our sensitivity to these factors In our
work? | had a stimulating discussion on this toplc

with Josephine Tan at Lakehead Unlversity recently.

She Is Interested In particlpating In a symposium on

- this toplc for the 1996 convention — actudlly the
International Congress. If you are Interested In
contributing or simply In entering Intfo a discussion
on the issues, do centact Josephine or me, the
Editor. We will arrange an Informal or even a
formal conversation session at CPA Chariottetown
to make definite plans.

- Continuing Education Is a toplc dear to the
Editor's heart at present. The reason Is not a
perverse love affalr but my having the Chalr of the
CPA Continuing Educatlon committee. There Is a
stiming In the assoclatlons across the country.
Questions are belng asked: Should we have
mandatory CE credlts for re—certification? Should
CE credits really be glven for workshops on
technlques which have no emplrical support? If |
attend a workshop In Quebec will | get CE credits
In Alberta? Does NAFTA have Implications for CE?

You may not have actually asked yourself or
your generally- knowledgeable colleague any of
these questions, but conslder them now. You do
not know the answers, do you? There may be
committees of your association working on
proposals which can not only help you continue
your professional education but possibly add to
the complexity and stress of your career. Expect to
read about CE In coming Issues of the Canadlan
Clinical Psychologlst. Do write to the Editor about
your views as to how those questions should be
answered,

Networking

Tharinger, DJ. & Stark, K (1990). A qudlitative
versus quantitative approach to evaluation the
Draw-A-Person and Kinetic Famlly Drawings: A
study of mood-and anxiety-disorder chlidren.

, 2, 365-375.
Wade, T.C. & Baker, T. B. (1977). Oplnions and use
of psychological tests: A survey of clinical
psychologists. American Psychologlst, 32, 874-882.

Wechsler, D. (1981) Mgngol for the Wechsler Aduit
New York, NY.: The

Psychological Corporoﬂon

Wechsler, D. (1974). Manugl for the Wechsler
= . New

York: The Psychologlcal Corporation.

programme at LU, Fall 1995 Is the probable date of
enrolment of thelr first students. Northern Canada
can expect to benefit from Improved
psychologlcal services. Congratulations Lakehead!

[
Pre—Convention Workshops

The pre—convention workshop Is an excellent way
to leam something new or to refresh your
knowledge. You can simply hope that someone
willl offer the workshop you need or want, or you
can act to make your dreams come true. Send
suggestions to David S. Hart. Psychology
Department, Memorial Unlversity, St. John's, NF, A1B
3X9 (emall: dhart@play.psych.mun.ca) (fax:
709-737-2430). The Clinlcal Sectlon will endeavour
to seek experts to present workshops that suit the

Interests of our members, but we need to know
what you percelve those needs to be. So tell me!

Business of Psychology

The Misslsauga Conference on Professional
Psychology was persuaded that business principles
consitute an area of expertlse that psychologists
require much Increased sophistication. The Clinical
Section will be responding to this percelved need
Look for articles In the next Issue of Canadlan
Clinlcal Psychologlst summarizing papers presented
at a symposium on this toplc at CPA Penticton. Let
us know of your reactions to the proposition that
psychologlsts, whether In private practice or
employed In a publicly owned agency, need to
know modern business princlples.

Ethical issues In Trauma Work

Lois Rosine was not there to appreclate the frults of
her Inltiatlve, but the Conversation Hour on ethical
Issues In frauma work had a full room attendance
for a lively discussion which would have continued
well beyond the hour pemitted, had not the next
group assigned to the room been eager to get
thelr sesslon underway. it Is beyond my capaclty to
provide a cogent summary of the dlscusslon, but
one conclusion was that several Issues that
appeared to be ethlcal problems were actually
problems of “treatment” procedures.
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1994 Fellowship Award

Dr. John Conway was honoured with the
award of Fellow of Section 26 for 1993-94 In
recognition of this extensive contribution to
psychology Is Canada across the past twenty
vears. Dr.Conway recelved hls Ph.D. from
Department of Psychology at the Unlversity of
Saskatchewan since that time. He has been

Integrdlly Involved In thelr clinical tralning program,

has been the director and currently holds the rank
of Professor. His research and thecretical Interests
are diverse, Including personallty theory and
clinlcal psychology. and extending Into

Charlottetown for 1995 CPA Convention

Charlottetown and P.E| have a great
reputation for hospitallty and charm. The Clinlcal
Section Executive Is planning another programme
of value fo the clinlcal psychologlst. Plan now to
attend CPA 1995 to enhance your professional
knowledge and meet colleagues from across the
country whlle you enjoy Island dellghts. June 15 -
17 are the dates to clrcle on your calendar.

Accrediied Pre-Doctoral Internships in Clinical
Psychology 1995-1996

Psychology Department at Camp Hlll Medical
Centre Invites applications for Pre-Doctoral
Internships In Clinical Psychology. Our Program Is
fully accredited by the Canadlan and American
Psychologlcal Assoclations and we offer two
full-time Intemshlp posttlons from September 1,
1995 to August 31, 1996.

Camp Hlll Medical Centre Is a 700-bed adult
teaching hospltal dfflllated with Dalhousie
Unlversity. A broad range of psychological
services are provided to general medicine,
gerlatric mediclne, and psychlairy. Intems select
three, four-month rotations from the following:
Geriatrics; Health Psychology |, Health Psychology
Il Neuropsychology: and Psychlatry. Opportunities
are avdllable for work with Inpatlents or
outpatlents, team consuitation, multidisciplinary

Announcements

conceptudl, Interpretative and phllosophical {
hermeneutic understanding of human experience.
Another Interest has been the history of
psychology. specifically conduction psychologlcal
blography of historical figures. An example was Dr.
Conway’s evocatlve Presldential address at CPA
drawing forth from Willlam Janes’ history.

Dr. Conway Is a Fellow of the Canadlan
Psychological Assoclatlon, and was Its president in
1990-91. He and hlis famlly are currentiy on
sabbatical at the Unlversity Victorla, antlclpating a
reprieve from the harsh winter of Saskatoon.

team Involvement, psychotherapy, health
promotion, adjustment to chronlc liness,assessment
and research. |

Applications should Include a detalled
curriculum vitae, a statement of Interest and goals,
and the names of three references. Applications
should dlso Include a letter from the Unlversity
Director of Clinlcal Training supporting the
application for Intemship. Applications should be
received by December 30, 1995, although late
applications will be considered. A brochure
describing the Internship Program Is avallable upon
request.

Our Internship Program is a member of the
Canadlan Councll of Professional Psychology
Programs (CCPPP) and the Association of
Psychology Postdoctoral and Intemshilp Centres
(APPIC) and we follow the APPIC notification and
acceptance procedures.

Correspondence should be directed to:

Dr. TM. Vdllls

Director, Internshlp Program
Psychology Department
Camp Hill Medical Centre
1763 Roble Street

Halifax, NS, Canada

B3H 3G2 :
Telephone No: 902-496-2509
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Call tor Nominations of Officers of Clinical Section
(1995-96)

One of the most obvious and meaningful ways
you can show your support for the Clinical Section
is fo participate in the election process. For
1995-96 the Section requires nominations for the
posttion of the Chair-elect (a three year temn,
rotating through Chair and Past-Chair) and
Member—at-Large. Continuing members of the
executive for 1995-96 will be Allan Wiison (Chair),
Sam Mikall (Past-Chalr), and Debble Dobson
(Secretary-Treasurer). Although there Is no
requirement for the following, the Section does
support equitable geographical representation
and gender balance on the executive.

Nominations shall include (a) a statement from
the candidate indicating his/her wilingness to
stand for office, and (b) a letter of nomination
signed by at least two Members or Fellows of the
Section. Deadline for receipt of nominations Is 31
March, 1995.

Send nominations for the Executive to:

Janice Howes, Ph.D. ‘

Elections Chair, Section on Cllnlcol Psychology
Psychology Department

Camp Hili Medical Centre

Halifax, NS B3H 3G2

Call for Nominations - Sections Fellows

in accordance with the by-laws for CPA
sections, The Clinical Sectlon caills for nominations
from lts members for Fellows in Clinical Psychology.
Criteria for fellowship are outstanding contribution
to the development, maintenance and growth of
excellence In the sclence or profession of clinical
psychology. Some examples are: (1) Creation and
documentation of innovative programs; (2) service
to professional organisations at national, provincidl,
or local level; (3) Leadership on clinical issues that
relate to broad socldl Issues; (4) service outside
one’s own place of work; (6) Clinical supervision
should be equated with research supervision.

In order for nominees to be considered for
Fellow status by the executive councli, nominations
must be endorsed by at least three members or
Fellows of the Section, and supportive evidence of
the nominee’s contribution to clinical psychology
must accompany the nomination.

Nominations should be forwarded by March

}31 1995 to:

Allan Witson, Ph.D.

Chair, Fellows and Awards
Department of Psychology
The Nova Scotia Hospital
Dartmouth, NS B2Y 329

NEWSLETTER SCHEDULE

The The Canadian Clinical Psychologist wili
circulate three times per year: August, November,
and March (or late February).

1+ 7 “sam Mikal, PhD.

Clinical Section (26 )
Executive Officeis 1993-94

Chair

Psychology Department
Rehabilitation Centre
505 Smyth Road
Oftawa, K1H 8M2

Tel 613-739-5317

Fax 613-737-7056

Past Chair
Janice Howes, Ph.D.
Psychology Department
Camp Hill Medical Centre
Halifax, NS B3H 3G2
Tel 902-496-2639
Fax 902-496-4873

Chalr Elect
Allan Wiison, Ph.D.
Psychology Department
The Nova Scotia -
Hosplital
Dartmouth, NS B2Y 379
Tel 902-464-3184
Fax 902-464-3460
awilson@

. Secretary Treasurer
Debble Dobson, Ph.D.
Foothllis Hospltal
1403 - 29 St. NW.
Calgary, Alberta
T2N 219
Tel 403-670-4804
Fax 403-670-2525 -
ddobson@acsucalgary.ca

Member-at-Large
(Newsletter Editor)
David S. Hart, Ph.D.
Memorial University
of Newfoundiand
St. John's, NF
Al1B 3X9
Tel 709-737-7683
Fax 709-737-2430
dhart@play.psych.mun.ca




The Standard.

Recognized and accepted throughout the world, the name alone
communicates a touchstone for personalty assessment inventories.

Built on Research That

Spans a Half Century.

With over 50 years of empirical research at its foundation,
the MMPI-2 continues the legacy. Rooted in a tradition
of excellence eatablished by the original version, the
MMPI-2 is validated in hundreds of research studies and
is reliably used worldwide in the investigation of most
psychiatric and numerous medical disorders.

Building on New Research
for Years to Come.

In 1989, the MMPI-2 introduced new Content Scales to
produce an even finer measure. Objectionable items wers
eliminated and new items were added to make the test
more appropriate for current times.

Today, the MMPI-2 is the standard for a new generation
and the inventory to which all others are compared.

Experience the Standard
for Yourself.

Preview the MMPI-2 with its newest interpretive report
for adults. The newly updated and revised Minnesota
Report: Adult Clinical System incorporates the latest
MMPI-2 research, including 1993 data. Based on
information derived from over 50,000 cases, this substantial
report provides new statistical data on profile stability,
profile frequency, and frequency of response to critical
items, to provide comparisons to national and setting-
specific norm groups. And new scales help fine-tune
interpretation of Content Scales to give you even more
detail and insight to support your decisions.

@ MHS
Helping you fo bhelp others

Preview the newest MMPI-2 interpretive report for only $68.50
Call 1-800-268-6011 or in metro Toronto area 416-424-1700 and ask
for the MMPI-2 Clinical Report Preview Package.

This preview pac; tairs an interpretive uger's guide, item booklet and answer sheet. Everything you need to produce
ong Mﬁﬁ%mc&f Report through the MHS -in service or using the Microtest Q assers’;tment system.* »

*First-time MMPI-2 users add $54.25 for the MMPI-2 manual




