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Canada are often expected to
hold B.Ed. degrees in order to
be employable by school boards
and to become members of the
provincial teachers
associations. Thus they may
enter a masters program with
less or even different
psychology backgrounds in
contrast to B.A psychology
students. The B.A. vs. B.Ed.
ratio of students entering the
graduate school psychology
program at the University of
Saskatchewan is about 50:50.
This will certainly effect the
course work undertaken at the
graduate level, restricting
entry to some courses from the
other department. Other
professions such as law and
medicine ensure common
grounding of all their
graduates before they pursue
specialty training. The
possibility of a somewhat
different knowledge and
undergraduate preparation
base, and ’'physically’
separate training programs

for school psychologists
contributes much to this
‘dualism’.

In the same vein, it is the
provincial Department of
Education and such other
branches as Special Education
which describe the
qualifications as well as
professional roles and
responsibilities of school
psychologists. This, of
course, then determines who
can be hired. These
descriptions of school
psychology (testing, teacher
consultation, etc. ) and the
school psychologist (M.Ed. or
PGD. or graduate courses in
assessment) may be at variance
with those set forth by the
provincial psychology
regulatory body.

The market place is such that

school psychologists most
often work in educational
settings ranging from schools
to adult rehabilitation
settings. There is a growing
trend for school psychologists
to engage in private practice,
in part because of funding
cutbacks in schools but also
because many school systems do
not employ well-trained school
psychologists. Thus when it
is felt by parents and others
that a child’s unique needs
are neither understood or
being met in school (TMH,
ADHD, LD, intellectually
gifted, substance abuse, early
school leaver, etc) then they
turn to private practitioners
for diagnosis and prescriptive
advice, but also for
psychological intervention and
psychoeducational remediation.
So like clinical
psychologists, school
psychologist may be employed
by agencies, most often school
boards, but also are finding
their way into private
practice. This does not pose
a problem for the Ph.D level
school psychologist who can
most likely demonstrate sound
psychological grounding as
well as specialty training.
The master level school
psychologist in jurisdictions
with the Ph.D entry level will
have to practice privately
under a different title (e.g.;
psychoeducational consultant).

Entry level for employment as
a school psychologist
frequently requires only a
master level degree, again
because that is what the
market is willing to accept.
Thus school psychology
programs are often set up to
offer only or mainly masters
level training. This is quite
problematic when the school
psychologist enters the work
place and wishes to be
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certified as a psychologist.
While Alberta, for example,
still accepts a masters degree
as the entry level, most other
provinces do not. Thus school
psychologists feel
‘disenfranchised’ from other
areas of professional
psychology (i.e., clinical
psychology) and so form their
own fraternal associations
(e.g. BCASP, AASP, SEPA,
MASP) . According to
definitions of *"a *profession"
(see Dobson & Dobson, 1993,
pp. 5-8), school psychologists
view themselves as
professionals, arguing that
they have a unique knowledge
and set of skills, guidelines
for practice, and codes of
conduct although they may be
lacking the ‘teeth’ to self-
regulate. Invariably these
groups look for professional
recognition and status,
especially since they have
*psychologist* in their
association’s title. This
leads to efforts to set their
own credentials or gain
recognition by writing the
NASP examination. Another
approach is to be ‘certified’
as a school psychologist
within the provincial
Department of Education (e.g.
Manitoba) which is relevant
within the education system
but may further separate
school psychology from the
regulatory psychology
associations. Further
conflict may arise when the
title and functions claimed by
one group are challenged by
the other, as has occurred in
British Columbia. As we have
seen in the USA, there has
been continued struggles
between the National
Association of School
Psychologists (NASP) and
Division 16 of APA over the
issue of Masters and
specialist level training vs.

the Ph.D degree.

School psychology must choose
to stay within or at least
ensure a direct connection
with the discipline and
practice of psychology or opt
out. Choosing to remain a
specialty of psychology does
not diminish the role of
education. While one can
enter a M.D. program with a
major in psychology or
physiology at the
undergraduate level, assuming
that key course have been
included, the same program is
then required to produce M.D.
level practitioners, before
any specialty training occurs.
School psychologists may have
undergraduate degrees in
education or psychology. Any
undergraduate coursework that
is lacking on either side can
be easily made-up. It is
more likely that common
grounding will occur at the
graduate training level. The
trend of psychology
departments to move away from
terminal master degrees and
only offer Ph.D. level
training may make this
suggestion less realistic in
the short term although school
psychology could/should begin
to move toward Ph.D. level
training as the standard.

The resolution to these
issues and the creation and
implementation of a core
curriculum can only come about
if there is meaningful
dialogue between the
university training programs,
the regulatory and fraternal
associations, and the
practitioners themselves.

I would argue that school
psychology is a speciality
area/profession grounded in
the discipline of psychology.
If need be, it can also have a
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strong connection with
education both through
university training programs
and teacher associations. The
creation of a core curriculum
in psychology that is endorsed
by school psychology programs
is required for this to be
fully realized.

A core curriculum

The suggestions to follow are
not new or mine. Rather they
reflect the comments of
Canadian colleagues, reference
to the training standards
established elsewhere, and the
careful analysis of school
psychology by leaders in the
field (Fagan & Wise, 1994).
Fagan (personal communication)
argues that training should be
segmented into core
psychology, speciality, and
field experiences, with the
professional aspect falling
under the speciality and field
areas.

To define what a core
curriculum in school
psychology ‘might’ look like,
I have drawn from the training
standards described in
documents from APA on the one
hand and NASP and the
International School
Psychology Association (ISPA)
on the other. The training
expectations of both NASP and
APA were recently distributed
at the Trainers of School
Psychologists (TSP) meeting
held earlier this year. The
TSP is a body of member
institutions, both doctoral
and nondoctoral, dedicated to
training school psychologists.
The TSP is linked as an
affiliate to both APA -
Division 16 and NASP. The
proposed standards for school
psychology training proposed
by ISPA will be discussed at
their forthcoming meeting in

Scotland and a final draft
will be published later in
School Psychology

International.

A program philosophy and plan
that might serve as a basis
for discussing a core
curriculum in professional
school psychology is reflected
in the APA training
expectations presented at the
TSP meeting.

* * *

The NASP training
standards recommend a
curriculum that is grounded in
the discipline of psychology
and reflect the demands and
expectations of a professional
school psychology program.

* * *

Finally, the ISPA
standards refer to goals held
in common by international
school psychologists, but
which are also recognized by
general and professional
psychology. Here there is
every effort to suggest a
generic school curricula that
will "develop the analytical
and motivational skills needed
to engage in disciplined
inquiry across cultures and
national boundaries, and seek
to facilitate the reflective
problem-solving skills needed
for competent practice"
(Cunningham & Oakland, 1995).

* * *

Summary

School psychology in
Canada has an opportunity to
collaborate with other
specialties and subspecialties
to define a core curriculum
for training in professional
psychology. The
recommendations that followed
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from the Mississauga
Conference now require a
dialogue within professional
psychology that includes
university training programs,
provincial and national
psychology and specialty
associations, and
practitioners. The above
training expectations put
forward by school psychology
trainers and associations
outside of Canada are offered
for consideration only. What
is interesting is that there
is a considerable commonality
across these recommended
training standards, and thus
they would be worth serious
consideration. At the same
time, the unigqueness of the
Canadian context will require
our usual creative talents and
efforts to arrive at a
meaningful yet practical core
curriculum for professional
psychology.
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MEMBER NEWS

Sam Mikail will take up new
responsibilities in August. He
will be a Senior Psychologist
at Southdown, in Auroa,
Ontario, a residential
treatment facility serving
members of the clergy and the
religious community. A new
dawn for Sam and Southdown.

David 8. Hart, sometime
editor, has succumbed to the
blandishments for early
retirement. Not lacking in
vigour or hope, he effects a
sea-change by moving to
Vancouver.

NETWORKING

Clinical Section E-Mail

Directory

The email directory lists
those addresses submitted to
the editor. You are invited to
submit your name for inclusion
so that your colleagues can
correspond with you on the
internet.

Are you interested in having
a Canadian Clinical mail-list
forum? Let us know.

Do you have or know of
valuable web sites? We wish to
inform colleagues of these.
Tell us so we can spread the
news.

Carl L. von Baeyer
vonbaeyer@duke.usask.ca
Arthur Blue
ablue@mail.techplus.com
John R. Cook
jcook2@UVic.ca

Dave Erickson
DErickso@ROHCG.ON.CA
Larry Sun Fong
lsfong@web.apc.org
David S, Hart
dhart@play.psych.mun.ca
Paul Hewitt
phewitt@cortex.psych.ubc.ca
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John Hunsley
hunch@uottawa.ca
Michael C. King
mking@acs.ucalgary.ca
Leslie Langdon
leslie_langdon@cclink.metrodes
k.metrotor.on.ca
Wayne Nadler
wnadler@trytel.com
Sam Mikail
SMikail@rohcg.on.ca
Rhona Steinberg
Rhona_Steinberg@sfu.ca
Allan Wilson
AWILSONRac.dal.ca

MANUALS LIST

Sheila Woody and William
Sanderson of the APA Division
12 Task Force on Psychological
Interventions, have compiled a
*Manuals List for Empirically
Validated Treatments*. The
list was obtained from leading
investigators in treatment
research and includes
citations and information
about obtaining copies off the
manuals. The list is
obtainable through the
Division 12 Central Office, PO
Box 22727, Oklahoma City, OK
73123. Send a stamped, self-
addressed envelope and $1.50
for handling.

The Canadian Clinical
Pgychologist (Clinical Section
Newsletter) will circulate
three times per year:
November, February, and May.

SECTION BUSINESS
ANNUAL BUSINESS MEETING

The Annual Business Meeting
of the Clinical Section is
scheduled for Friday, August
16, 1996, 1100 - 1200 hrs, in
the Meridien Hotel (le Hotel
Meridien). The room has not
been designated at time of
going to press. Now is the
time for the Clinical Section
to exert power. Bring your
croissant if you must, but do
not miss this important
meeting. Influence the
direction of clinical
psychology.

POSITION AVAILABLE:
SEARCH FOR EDITOR

Nominations are sought for the
position of Editor of the
Canadian Clinical
Psychologist. An exceptional
opportunity for development of
hidden talents. Exercise your
skills at coercion and desk-
top publishing. Sense the
power of designing and filling
the newsletter which is read
avidly by the cream of your
clinical peers from coast to
coast to coast. Send
nominations (self-nominations
will be received with especial
interest) to Paul Hewitt
(address next page).

BROCHURE

Our brochure *"The Clinical
Psychologist in Canada" will
shortly be available en
francais. Send your order to
Debbie Dobson using the
convenient order form printed
on the next page.
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Clinical Section
Executive Officers 1995-96

Chair
Allan Wilson, Ph.D.
Psychology Department
The Nova Scotia
Hospital

Dartmouth, NS B2Y 3Z9
Tel 902-464-3184

Fax 902-464-3460

awilson@ac.dal.ca

Pasgt Chailr
Sam Mikail, Ph.D.
Psychology Department
Rehabilitation Centre
505 Smyth Road
Ottawa, K1H 8M2
Tel 613-737-7350 ext 5565

Fax 613-737-7056

Chair Elect

Keith Wilson, Ph.D.
Psychology Department
Rehabilitation Centre
505 Smyth Road
Ottawa, ‘' K1lH 8M2

Tel 613-737-7350 ext 5608

Fax 613-737-7056

Secretary Treasurer
Debbie Dobson, Ph.D.
Foothills Hospital
1403 - 29 St. N.W.
Calgary, Alberta
T2N 2T9
Tel 403-670-4804
Fax 403-670-2525

ddobson@acs.ucalgary.ca

Member-at-Large
Paul Hewitt, Ph.D.
Department of Psychology
University of British
Columbia
2136 Wesbrook Mall
Vancouver, BC V6T 1Z4
Tel 604-822-5827
Fax 604-
PHewitt@cortex.psych.ubc.ca

ORDER FORM
THE CLINICAL PSYCHOLGIST IN CANADA BROCHURE

brochures @ $0.35
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My cheque for $

(Make cheque payable to Clinical Section CPA)
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SUNNYBROOK BULLETIN

Bad news travels fast. But 1in
case you have not heard, Sam
Mikail’s email message to
fellow Clinical Section
Executive members 1is
reproduced here. We hope to
have informed discussion
papers in the Fall issue.

Subject: Sunnybrook Hospital &

Psychology
23 April, 1996

Last week the administration
of Sunnybrook hospital issued
lay-off notices to the entire
department of psychology at
Sunnybrook. The announcement
came with no warning or prior
consultation. My
understanding is that there
was also no rationale given.
Members of the department,
with the exception of the
director and two senior
psychologists, will be given
the option of reapplying for
their positions on a contract
basis, so that they are no
longer employees of the
hospital. Contracts will be
time limited, and possibly
renewable as time goes on, but
with no assurances. It should
also be noted, that this
action singled out psychology
exclusively. No other
discipline was affected. Just
two months ago the psychology
position in the Cancer Clinic
was also cut.

Clearly, this is a very biased
action. It erodes the quality
of patient services and the
academic commitment the
hospital claims to have.

Sam

Newsletter Editor
David S. Hart, Ph.D.
Psychology Department
Memorial University

St. john's, NF
Canada AIB 3X9
dhart@play.psych.mun.ca




