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Message from the Chair
Dear Student Section members, 

It was a pleasure and honour to have served as Chair of the CPA’s Section for 
Students in Psychology for the 2021 - 2022 year. I am so grateful to have worked with the 
outstanding members of the Student Section’s Executive Team. It was also a pleasure to 
connect with students across the country and to help organize our section’s many initiatives. 
In this issue of the Section’s newsletter, you will find information about the upcoming 2022 
CPA Convention in Calgary as well as many interesting pieces written by students from our 
Section on Page 16-19.

We are excited that this year we are able to reconvene in person for the annual CPA 
Convention and that we will be able to connect with many of you face-to-face. We have 
planned several engaging and informative events for students attending this year’s 2022 CPA 
Convention, designed to address the training needs of students at various levels of training. 

We will present workshops and discussion forums on several topics, including 
graduate school applications, building and maintaining professional relationships as a 
psychology student, and effective research dissemination skills for students. Our Section’s 
Social Justice, Equity, Diversity, and Inclusion committee has also organized a workshop 
focused on Justice, Equity, Diversity, and inclusion in Psychology. If you cannot attend this 
year’s convention but are interested in any of these topics, we will be posting the slides for 
some of these presentations on our website. We are also thrilled to welcome Dr. Elisa 
Lacerda-Vandenborn from the University of Calgary as our Section’s Keynote Speaker. Dr. 
Lacerda-Vandenborn’s presentation is titled !"#$%&'()'*)+,-'.*"('"'*/00$%&1$#234'4()#5'
6"%'(,77'+456*)7)&$4(4'"1)/('6)00/%$(5'8,77%,44'"%2'4)6$"7'9/4($6,:This presentation 
parallels an Indigenous story told in South and North America to the task ahead of 
disciplinary psychology and those who work within it, to meaningfully embark on the 
journey towards social justice.

I hope to have the chance to connect with all of you who will be attending this year’s 
convention throughout the weekend of June 17-19, as well as at our Section Annual Business 
meeting which will be happening on June 18th at 4:00 pm MT in the Imperial Ballroom. We 
will be raffling off registration at next year’s convention in Toronto! We also hope to see you 
at our Annual Student section Social Event, taking place on June 18th immediately after the 
AGM from 5:00-6:00 pm MT in the hotel’s Imperial Ballroom. This is a great opportunity to 
meet other students and enjoy some refreshments while learning more about our Section 
activities. 

The Student Section Executive team is here for you and we will do our best to 
respond to any questions or concerns you might have. I hope to meet many of you in Calgary 
throughout the 83rd Annual CPA Convention! Until then, stay safe and stay well. 
Alejandra Botia, The University of British Columbia, Chair of the Section for Students in 
Psychology chair.cpastudentsection@gmail.com
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• Click here for Registration
• Visit the CPA convention website for more 

information
• Early Bird Student rate (Feb  7- May 15): 

• Non affiliate: $273.00 
• Affiliate: $147 

• Apply for travel funding through the CPA 
Student Section 
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Date Event Where 

Saturday, June 18, 2022, 
9:30 – 10:30 MT 
!#:';7$4"'<"6,#2"=
>"%2,%1)#%

!"#$%&"'()"*+",-' Daring to 
hope: What a hummingbird’s 
story can tell psychologists about 
community wellness and social 
justice

Imperial Ballroom 8 (3rd 
Floor) 

Sunday, June 19th 2022
13:30–15:00 MT
;0$75'.$%(,#4?'<$%%,"?'
@"76*)4?'!"%$,77,'<,A,1B#,'
C'D)E5'F,#G7"%2

./012$3&"'4%,+56%)-'Justice, 
Equity, Diversity, and Inclusion 
in Psychology: A Workshop for 
Students 

Stephen Room A (3rd 
Floor) 

Friday, June 17th 2022
9:45-11:15 MT
H7"%%"'I*/?'J)7$,'K)?'
H7,9"%2#"'L)($"

./012$3&"'4%,+56%)-'Effective 
Research Dissemination Skills 
for Students

Imperial Ballroom 2 (3rd 
Floor) 

Sunday, June 19th 2022
11:00-12:30 MT
M$6)7,'L)7,4?'<"/#"'2,'7"'
D)6*,?'H7,9"%2#"'L)($"

./012$3&"'4%,+56%)-'Graduate 
School Workshop 

Stephen Room A (3rd 
Floor) 

Saturday, June 18th 2022
10:30-12:00 MT
H7,9"%2#"'L)($"
N0)2,#"()#O?'<$%%,"'
@"76*)4?'J)7$,'K)'
"%2 P)+*$,'L"##$"/7(

./012$3&"'4%,+56%)-'Building 
and Maintaining Professional 
Relationships as a Psychology 
Student

Imperial Ballroom 8 
(3rd Floor)

Saturday, June 18th , 2022, 
4:00 pm – 5:00 pm MT 

("7&2%$'8$$3*9'1""&2$: Imperial Ballroom 8 (3rd
Floor) 

Saturday, June 18th , 2022, 
5:00 pm – 6:00 pm MT 

(&3;"$&'(%72*9' Imperial Ballroom 8 (3rd
Floor) 

!"#$%)



!""#$%&'$(")*+#"$,-"./"'0
1'23456.$7.8"'9. :;.*9"*<+'*

!"#$%*

!"#$%&'()$*)+,"-)./)0-,012"0 '($)$34,2",3'+)&$5(6+42&27'(3$)0-$8(('(3)03$9"2:,((2"$'0$
;2<0(,&&'07$9(6+42&276$'0$34, =,">&<0- ?+422&$2:$%-<+)3'20@$A0'B,"('36$2:$;)&7)"6#$?4,$'($
)&(2$34,$!'",+32"$2:$34,$!"#$%&'()*$+,--).,+/"+- 5"27")C@$;2.+22"-'0)32"$2:$34,$0,112'&34)
5'(#("1"'36)*')53%&$#7)8+#$3&$"5"27")C@$)0-$34,$D2<0-'07$E,C1,"$2:$*9,"1# 6)
0,112'&34)8"+-9"$3&:"-)",(,)"+4$7"2<5#$F,"$",(,)"+4$:2+<(,($20$54'&2(254'+)&$)0-$
34,2",3'+)&$'-,)($)12<3$34,$(,&:G$42H$34,(,$)",$'03,"5",3,-$)0-$3")0(&)3,-$'032$'0(3'3<3'20)&$
5")+3'+,($)0-$34,$(2+')&$I<(3'+,$'C5&'+)3'20($)((2+')3,-$H'34$34,C#$?4,$+"'3'J<,($'0-'B'-<)&'(3'+$
)55"2)+4,($'0$:)B2<"$2:$+2CC<0)&$5,"(5,+3'B,($'0$",(,)"+4@$3,)+4'07@$)0-$&,)"0'07#$?4,$&,)-($
)0-$'($'0B2&B,-$'0$(,B,")&$0)3'20)&$)0-$'03,"0)3'20)&$",(,)"+4$5"2I,+3($20$34,$-,+2&20'K)3'20$2:$
C,03)&$4,)&34$)0-$,-<+)3'20@$+2CC<0)&$,34'+(@$+2CC<0'36$,07)7,C,03@$)0-$",&)3'20)&$)0-$
5)"3'+'5)32"6$J<)&'3)3'B,$C,342-2&27',(#$



!"#$%&'(L,6023,$?5,)>,"$
)*+,'( ?)3<"-)6@$M<0,$NO@$PQPP@$RSTQ$U NQSTQ$EV$
)*+#+'( WC5,"')&$X)&&"22C$O$YT"-$D&22"Z$
)*"'( !"# %&'()$*)+,"-)./)0-,012"0

9(6+42&276$4)($1,+2C,$'03,7")&$32$42H$'0-'B'-<)&($'03,"5",3$34,C(,&B,($)0-$
234,"($)($34,6$C2B,$34"2<74$34,$H2"&-#$W3$)&(2$42&-($7",)3$52H,"$)($'3$:<"0'(4,($(2+')&$
'0(3'3<3'20($H'34$34,$&)07<)7,@$>02H&,-7,@$)0-$322&($34)3$4,&5$+",)3,$'03,"B,03'20(@$
5"27")C(@$)0-$&,7'(&)3'20$<(,-$32$72B,"0$+'3'K,0(#$X6$34,'"$2H0$)-C'(('20@$5(6+42&276$
72B,"0'07$12-',($4)B,$)+>02H&,-7,-$34,'"$+2C5&'+'3$"2&,$'0$")+'(C@$-'(+"'C'0)3'20@$
)0-$+2&20'K)3'20$2:$C'02"'3'K,-$'0-'B'-<)&($)0-$+2CC<0'3',(#$V)(>$:2"+,(@$(5,+')&$
+2CC'33,,(@$)0-$(3)3,C,03($2:$'03,03'20$('70)&$34,$H'&&'070,(($2:$34,$-'(+'5&'0,$32$
C2B,$:2"H)"-$'0$C2",$(2+')&&6$",(520('1&,$H)6(#$

V4'($5",(,03)3'20$5)")&&,&($)0$W0-'7,02<($(32"6$32&-$'0$?2<34$)0-$[2"34$
8C,"'+)$32$34,$3)(>$)4,)-$2:$-'(+'5&'0)"6$5(6+42&276$)0-$342(,$H42$H2">$H'34'0$'3@$32$
C,)0'07:<&&6$,C1)">$20$34,$I2<"0,6$32H)"-($(2+')&$I<(3'+,#$V4,$5",(,03)3'20$)&(2$
-'(+<((,($34,$5"'0+'5&,(@$52('3'20'07@$)0-$'03,03'20)&'36$1,4'0-$*9,"1#6)0,112'&34)
8"+-9"$3&:"-",(,)"+4$7"2<5$'0$,0)+3'07$5(6+42&276$34"2<74$)$+2CC<0)&$&,0(#

W3$-'(+<((,($34,$+,03")&'36$2:$+2<")7,$)0-$425,$32$1",)>$34,2",3'+)&$)0-$
C,342-2&27'+)&$3")-'3'20($34)3$4)B,$5&)+,-$5(6+42&276$'0$34,$+20-'3'20$2:$34,$
255",((2"$)0-$-'(+<((,($>,6$'0('743($34)3$&,-$32$34,$(>,3+4'07$2:$)$\+2CC<0)&&6$
+20(3'3<3,-$(,&:422-$34,2",3'+)&$:")C,H2">]#$V4'($:")C,H2">$(,,>($32$2::,"$342(,$
H2">'07$H'34$-'B,"(,$)0-$'03,"(,+3'20)&$+2CC<0'3',($H'34$)0$'03,"-'(+'5&'0)"6$
(3"<+3<",$:"2C$H4'+4$32$)"3'+<&)3,$H,&&0,(($(,"B'+,$5"2B'('20@$,-<+)3'20@$)0-$",(,)"+4
'0$H)6($34)3$34)3$)33,0-($34,$)(5'")3'20($)0-$0,,-($2:$34,$+2CC<0'3',($34,6$(,"B,@$
25,")3,($:"2C$34,$5",C'(,$2:$+2CC<0'36$+)5)+'36$)0-$H'(-2C@$)0-$H2">($'0$
",&)3'20)&'36$H'34$)0-$:2"$34,$1,0,^3$2:$+2CC<0'36$5)"30,"(#$

V4,$:2&&2H'07$(3<-,03($4)B,$1,,0$'0B'3,-$32$)33,0-$34,$>,6023,S$L)",0$V)07@$
;4"'(3254,"$F'01,(3@$)0-$*6-')$E<6'072

!"#$%+

Daring to hope: What a hummingbird’s story can 
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The following grants will be available in Fall 2022. 

CPA Campus Initiative Grant 

The Section for Students supports the development of campus projects, programs, initiatives, 
and events that support the educational, networking, and training objectives of the Section 
and its members. The Section recognizes that student-run organizations (e.g., psychology 

student associations) or individual students often have ideas for initiatives or projects held at 
their college/university campus that would benefit from additional external funding. To that 
end, the Section has allocated five $500 awards per year to outstanding project or activity 

initiatives from student-run groups or individual students. 

CPA Student Research Grant 

This award is intended to support students in undergraduate or graduate programs in any 
domain or discipline within psychology who are actively engaged in research. The section 

has allotted five grant of $500 each. 

Student Travel Award

Travel awards will be made available to students at the conference. Students must be at the 
conference to receive their award. Students will receive their award in the form of a cheque, 

which may be picked up at the Section’s annual business meeting. The number of awards 
available and the amount of each award will vary from year to year, based on available 

funding. Amount is variable. 

For more information about the awards, please visit: https://cpa.ca/students/studentawards/
or 

Email: adfinance.cpastudentsection@gmail.com
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Carrol Taylor, University of 
Waterloo 
Understanding and Mitigating 
Variability in Leaders’ Procedural 
Fairness
Couturier Laura, Memorial 
University of Newfoundland
The Impact of Weight Stigma (WS) 
and Weight Bias Internalization (WBI) 
Among Youth: The Role of Shame, 
Self-Compassion and Social-Safeness
Deslauriers Frédérique, Université 
du Québec à Montréal
Understanding the social, mental, and 
health impacts of COVID-19 in 
Canada: Leveraging and extending 
data from the iCARE Study 
Mou Lennox, University of Windsor
Understanding Men’s Use of Tactics In 
Sexual Coercion: A Network Analysis
Oliver Casey, Lakehead University
Technology-Facilitated Sexual 
Harassment: A Longitudinal 
Investigation of Mental Distress in 
Women
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In the age of social media and mass information, it has become 
more and more important that psychology ensure that accurate information 
is provided to the public. This year’s themes addressed science 
communication, knowledge translation and closing the knowledge to 
practice gap. We had numerous fantastic student submissions. Thank you 
to everyone who submitted their work and good luck with your academic 
endeavours! 
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!"#$%&'(Erika Infantino
)*+,-&.+#/'(McGill University, School and Applied Child Psychology

The Connections Lab, led by Dr. Steven R. Shaw, from McGill University is conducting 
research focusing on changing the culture of clinical research to improve quality, relevance, 
and usefulness of research. This research focuses on integrating implementation science, 
social justice, and open science to create a clinically relevant science of psychology. There 
are significant challenges that have plagued scientific research, such as questionable 
research practices, and lack of transparency, usefulness, reproducibility. These factors are 
critical to developing evidence-based profession and implementing research to practice in an 
equitable manner. 

Currently, the lab is evaluating psychology graduate students’, teachers’, and 
clinicians’ perceptions and use of evidence-based practices, use and understanding of 
quality research methods, social justice constructs, and open science frameworks. To ensure 
best practices are being taught and used in research, students are encouraged to use open 
science practices (such as pre-registration, preprints, and data sharing) to publish their work, 
ensure no questionable research practices are being used, and to share findings, resources, 
and data with other researchers, teachers, and clinicians. The goal is to convert the concept 
of evidence-based practices from a concept with little meaning to improving the quality of 
clinical service delivery with relevant science. 
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!"#$%&.'(Sydney Penner, Tanisse Teale, Suzanne Paddinge, Noor Ramadhan & Anisha Lehal
)*+,-&.+#/'(University of BriRsh Columbia
!01+23%*'(PaRent-Oriented Research Team (UBC B.R.A.I.N. Lab)

The UBC B.R.A.I.N Lab’s primary area of interest involves concurrent disorder (the 
diagnosis of both mental and substance use disorders) research within an in-paRent 
populaRon. This demographic has historically been leT out of research and knowledge 
translaRon due to the varying presentaRons of mental health and substance use, leading to 
heterogeneous presentaRons. This complexity among individuals with concurrent disorders 
drives a need for individual experience to advance research and knowledge translaRon in a 
direcRon that is beneficial to this populaRon. We have developed a student-led podcast, 
Improving Psychology Awareness Through Research TranslaRon (IMPART), that provides a 
plaXorm to discuss the individual experiences of those with lived and living experiences with 
mental health, substance use, and addicRon with the aim of bridging the gap between 
research and knowledge translaRon. 

When developing a knowledge translaRon project with a large community, it’s 
important to set an environment of inclusivity and equity. As hosts and developers of the 
podcast, as individuals who are part of the paRent populaRon, and as individuals with our 
own lived/living experience, we hold ourselves to certain standards - to acRvely listen to the 
experiences of podcast guests and to educate ourselves and the broader community. In 
terms of how we pracRce sharing research knowledge, we want to prioriRze being objecRve 
while also providing a plaXorm for individual experiences. At their core, knowledge 
translaRon projects should be interdependent. As oTen as we pracRce making our 
knowledge accessible to everyone, we should prioriRze the community’s perspecRve on the 
pracRces and quesRons taking place in the world of research right now, and the direcRons 
research should move in in the future. CreaRng this inclusive and barrier-less environment 
ensures that all of the voices connected to research are heard and integrated. 

Laboratory Website here: h[ps://brainlab.med.ubc.ca/
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!"#$%&'Ethan C. Draper
)*+,-&.+#/'(St. Francis Xavier University
4&%5&26(%7(8#"9/'(Bachelor of Arts with Honours in Forensic Psychology 

ScienRfic communicaRon has the primary goal of disseminaRng scienRfic 
informaRon to the general public in a digesRble way- a feat easier said than done. Its 
secondary goal is to encourage scienRfic inquiry and consumpRon. To properly consume 
scienRfic media, however, the general public (who are barraged with incessant amounts of 
it) must have clear tools to assess its quality. Poldrack et al. (2008) created a guide for 
researchers to report findings in fMRI studies; I posit that, similarly, scienRsts should include 
guides in their communicaRon efforts (be it a social media post or podcast episode) so the 
general public can become more criRcal consumers of scienRfic media. This may include an 
overview of the scienRfic method, common fallacies or "red flags" to be on the lookout for 
when reading about scienRfic discoveries in the news, and similar perRnent informaRon. In 
the age of the internet, everyone consumes science whether they want to or not; as such, 
improving scienRfic literacy skills can be instrumental for translaRng research into the real 
world. 

In addiRon to providing tools to assess scienRfic research, I believe there is another 
key to inspiring lifelong learning in the general public: paRence. Remembering that we are all 
students of science who are at varying stages of our journey of learning is an integral part of 
creaRng a safe space for scienRfic discourse. As F. Sco[ Fitzgerald once said, “[w]henever
you feel like criRcizing anyone…just remember that all the people in this world haven’t had 
the advantages that you’ve had,” (1925, p. 1). Without paRence, all other commonly 
reported best pracRces of scienRfic communicaRon (like the use of graphics, avoiding jargon, 
and including analogies) will be fruitless.
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What is Mind Pad? 
Mind Pad is Canada’s student written, edited and published psychology newsletter that is managed by the 
Canadian Psychological Association’s Section for Students in Psychology. The aim of Mind Pad is to provide a 
professional publication outlet written by and for students who are practicing and studying psychology in 
Canada. All Mind Pad submissions are peer reviewed by an editorial board composed of undergraduate and 
graduate students in psychology. As such, a second aim of Mind Pad is to offer psychology students an 
opportunity to experience the formal submission and publication process, including manuscript submission, the 
peer-review process, and resubmission from the points of view of both the submitter and the reviewer/editor. 
Submissions are reviewed on a rolling basis! 

For more information about Mind Pad, the process to publish in Mind Pad, and how to join our editorial board, 
please visit https://cpa.ca/students/mindpad/ for more information. 
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You can view 
the most recent 

edi2ons of 
Mind Pad here

Mind Pad Open Science Badges
Articles accepted to Mind Pad are eligible to earn badges that recognize 
open scientific practices: publicly available data, material, or 
preregistered research plans. Open science badges (from the Open 
Science Framework, see https://www.cos.io/initiatives/badges) are 
incentives to recognize the efforts of authors to engage in open science 
practices, namely providing open access to data, materials and 
preregistration of methods. The badges also serve to notify readers when 
supplementary materials are available and enhance their trust in the 
article presented.

What Can I Submit to MindPad? 
In line with these aims, Mind Pad publishes a wide range of submission, 
including but not limited to: 
! Original research summaries (clinical or fundamental);
! Review summaries;
! Psychology career-related articles;
! Commentaries on new trends in psychology or psychology research;
! Commentaries on psychology in the media;
! Reports on conferences or workshops attended.



CPA Student Mentorship Program 

Background: 
The CPA Student Mentorship Program was founded in 2015 by Zarina Giannone, whose vision was to 
create an opportunity for connection, guidance, and support for students in psychology. Since its initiation, 
the Mentorship Program has continued to grow under the coordination of Jean-Philippe Gagné (2016 –
2017), Chelsea Moran (2017 – 2018), Alexandra Richard (2018- 2019), and Joanna Collaton (2019-2020). 
The goal of the program is to serve  our community of CPA Student Affiliates by facilitating a space for 
connection and to share of experiences and information. 

About the Program
The discipline of psychology attracts a wide array of students with vast interests, experiences, and 
professional goals. The CPA Student Mentorship Program aims to tap into the collective knowledge of our 
CPA Student Affiliates, who bring with them their individual experiences from studying within different 
domains of psychology such as clinical, developmental, neurobiological, counselling, forensic, and school 
psychology. By matching students based on their specific interests, skills, and experiences within the 
different domains of psychology, we hope to provide a unique opportunity for the transfer of knowledge 
between students who are at different stages in their training. To participate in the program, visit our website 
here.
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Benefits of Joining the Program 
Mentees: 
Mentees can have the opportunity to ask questions relevant to the pursuit of a graduate degree in 
psychology. This can include which courses to take, professional opportunities, academic options, graduate 
school applications, self-care throughout the academic journey, how to ask for reference letters, and many 
more. Mentees also have a unique opportunity to learn from someone else who has an understanding of 
what is it like to go through these academic processes and the decision-making challenges that can 
sometimes arise. Knowing that you are not along during a time that can feel confusing, and overwhelming 
can make a significant difference. 

Mentors: 
Many mentors have shared with us that they wish they had someone who could have provided guidance and 
support as they were considering applying to graduate school. Being a mentor allows senior graduate 
psychology students to offer this guidance and support they wish they had. This is also an opportunity for 
mentors to gain or enhance their communication and leadership skills. The program provides participants 
with mentoring manuals and suggested topics for discussion to facilitate the mentoring process. 

Learn more at the CPA student mentorship website: https://cpa.ca/students/mentorship/



2021-2022 Cohort 
We have 125 CPA Student Affiliates in 68 dyads who participated in the CPA Student Mentorship Program 
2021 - 2022 cohort. This year’s group of mentors consists of exceptional graduate students from Master’s 
and Ph.D. programs in clinical psychology, counselling psychology, school and educational psychology, 
forensic psychology, developmental psychology, neuropsychology, and applied and experimental 
psychology, and industrial and organizational psychology programs and specializations. We are also excited 
to welcome back returning mentors and mentees. Our program continues to grow each year thanks to all of
the mentors who generously give their time, and the mentees who bring their enthusiasm to the program. 

Join the 2022-2023 Cohort
If you are interested in participating in the CPA Student Mentorship Program next year, mark your 
calendars! The call for applications for the 2022 – 2023 academic year will be released in July 2022. We 
will announce this on our webpage, social media platforms, and will also be circulating emails to all our 
CPA Student Affiliates, so keep an eye out. 
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A Note from the Chair Elect

It is an honor to con4nue the work of previous coordinators as we end the seventh edi4on of the CPA 
Student Mentorship Program. This program con4nues to be one of the most an4cipated offerings of the 
CPA Student Sec4on and provides our Student Affiliates with an important opportunity to connect with 
other students and share their experiences. This year we had 125 mentors and mentees from 10 provinces 
across the country par4cipate in our program. New to the program this year, we introduced Program 
Orienta4on which provided par4cipants with an opportunity to meet one another and develop strategies 
for success in the program.  

We would like to extend our congratula4ons to our first annual Mentor and Mentee of the Year. These 
individuals were nominated for their outstanding contribu4ons to the program. Congratula4ons to our 
Mentee of the Year, Liran Leidershnaider of York University, nominated by their mentor Kayla HolleS. We 
would also like to congratulate our Mentor of the Year, Lindsey Snaychuk of Ryerson University, nominated 
by their mentee Fermin Retnavarathan.

Thank you to everyone who made the program a success this year and we look forward to welcoming may 
of you back, as well as new members, in the fall. 

As Program Coordinator, I am always available to offer support to mentor dyads throughout this year. I also 
encourage past and current program par4cipants to write me (chairelect.cpastudentsec4on@gmail.com) 
with any feedback or sugges4ons so that we can con4nuously provide a program that best meets the 
needs of all CPA Student Affiliates. Have a fantas4c summer! 

Linnea Kalchos, B.Ed, B.A 
University of Bri4sh Columbia



Follow Us Online 
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