
Job Summary: 
The Department of Psychology at the University of the Fraser Valley invites applications for one or more 
full-time tenure-track faculty members (pending budgetary approval) in the following areas: 

• Clinical Psychology (preferred), or related Applied Psychology area, preferred specialization in 
neuropsychology, developmental psychopathology, or forensic psychology 

• Lifespan, specializing in either Child (including developmental psychopathology preferred) or 
Gerontology 

• Indigenous psychology as the primary specialization or in relation to the above topics 

In addition to teaching courses in the relevant area/s of expertise, the successful candidate must also be 
willing and able to teach introductory courses in psychology. The ability to teach introductory statistics 
and/or psychology research methods is also an asset. Successful candidates will be expected to develop 
experiential or research opportunities for students within their fields.  

As a primarily teaching-oriented institution and department, we seek applicants who share our passion 
for, and commitment to, excellence in undergraduate teaching in a student-centred environment. We 
have a strong honours program, and many students also do research focused directed studies, so the 
ability to mentor and supervise undergraduate students is a necessity.  

Applicants will have a record of research productivity commensurate with their experience and 
demonstrated ability to establish a successful research program that is student focused. As UFV is a 
teaching intensive university, most research done by faculty needs to fit within that framework. 

The successful candidate will be expected to actively participate in departmental activities, service, 
events, and initiatives. A commitment to an ongoing program of professional development is required, 
and new faculty will have the opportunity to develop new courses within their specializations in 
collaboration with other department faculty. We particularly encourage applications from Indigenous 
scholars, teachers, or researchers with experience of racialization or colonization, as such. 

Qualifications: 
• A PhD in Psychology with expertise in the relevant area(s) from a recognized program (or solid 

indication of imminent completion by Sept 2022) 
• For Clinical Psychology, the PhD must be from an accredited Clinical program and the applicant 

must be eligible for registration 
• At least one year (or equivalent) of successful teaching experience at the post-secondary level is 

preferred 
• Experience directing student focused research with undergraduates is preferred 
• Must demonstrate potential for excellence in teaching 
• Must demonstrate potential for development of a student focused research program 
• Demonstrable excellence in engaging students using technology-supported teaching (e.g. 

hybrid, on-line, and computer-assisted learning) is an asset 
• Must demonstrate ability for working with diverse student and/or community populations 



• Must demonstrate potential for service to the department and the university 
• Must demonstrate ability to collaborate effectively with colleagues in other disciplines and with 

community partners 

Candidates should submit the following: 

• Letter of application 
• CV (please indicate eligibility to work legally in Canada) 
• Evidence of qualifications where appropriate 
• Statement of teaching philosophy 
• Recent teaching evaluations 
• Three letters of reference* 

*Applicants should arrange for three (3) letters of reference to be submitted on their behalf to 
careers@ufv.ca citing the posting number.  

Click here to apply: 
http://clients.njoyn.com/CL3/xweb/xweb.asp?clid=56144&page=jobdetails&jobid=J1221-
0262&BRID=EX125997&SBDID=20986&LANG=1  

About UFV: 
The University of the Fraser Valley is located on the unceded (ancestral) territory of the Halq'eméylem-
speaking peoples. We express our gratitude and respect for the honour of living and working in S’olh 
Temexw (Our World; Our Land). In all that we do, UFV strives to support and honour the Stó:lo peoples 
goals of self-determination and well-being on these lands. A commitment to Indigenization and 
Reconciliation is core to our institutional Vision and our Education Plan. This commitment includes the 
goal of centering Indigenous ways of knowing throughout our organization, recognizing our 
responsibilities to community, and a multi-year plan to increase the number of Indigenous faculty, staff, 
and administrators working at UFV. 

UFV has four campus locations within the beautiful Fraser Valley in British Columbia. Recognized as one 
of BC's top employers, UFV offers a combination of career and lifestyle benefits. Join a team of 1,400 
passionate professionals who value integrity, inclusivity and excellence. At UFV, you will serve a vibrant 
community, and shape the future of 15,000 students. 

Indigenization, equity, and diversity are essential to our work as a university. A diverse community 
fosters the inclusion of voices that have been historically underrepresented and marginalized. At UFV, 
we are committed to recruiting a diverse workforce that represents the community we proudly serve. 
We encourage applications from Indigenous peoples, members of groups that experience discrimination 
due to race, colour, place of origin, ancestry, and/or religion, persons who identify as women and 
2SLGBTQ+, and persons with disabilities. We invite applicants to complete a confidential self-
identification survey as part of the application process. All questions are voluntary, with an option to 
decline to answer.  Information will be used to support efforts to broaden the diversity of the 
recruitment process, and results are not shared with the selection committee.  Inquiries about the 
survey may be directed to careers@ufv.ca.  Learn more about our commitment to diversity and 
inclusion. 

mailto:careers@ufv.ca
http://clients.njoyn.com/CL3/xweb/xweb.asp?clid=56144&page=jobdetails&jobid=J1221-0262&BRID=EX125997&SBDID=20986&LANG=1
http://clients.njoyn.com/CL3/xweb/xweb.asp?clid=56144&page=jobdetails&jobid=J1221-0262&BRID=EX125997&SBDID=20986&LANG=1
https://www.ufv.ca/president/presidents-task-force-on-equity-diversity-and-inclusion/
https://www.ufv.ca/president/presidents-task-force-on-equity-diversity-and-inclusion/


All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be 
given priority. In an effort to be both environmentally and fiscally responsible, UFV will contact only 
candidates receiving an interview. We thank all applicants for considering UFV for employment. 
Shortlisted applicants may be required to undergo a criminal record check and/ or a verification of their 
education credentials.  

UFV is committed to the principle of equity in employment. 
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