
 
 
University of British Columbia - Okanagan Campus 
Department of Psychology 
SSHRC Tier 2 Canada Research Chair in Clinical Psychology for Healthy Communities 
 
Anticipated Start date: July 1, 2027 
Date posted: November 4, 2026 
Closing date: December 14, 2026 
 
The Department of Psychology at the University of British Columbia’s Okanagan campus 
invites applications for a Tier 2 Canada Research Chair (CRC) in Clinical Psychology for 
Healthy Communities in the Social Sciences and Humanities Research Council (SSHRC).  We 
seek an exceptional emerging scholar whose research will address local and societal 
challenges related to mental health, wellbeing, and/or chronic disease care among 
underserved and/or marginalized populations. The ideal candidate will foreground equity, 
diversity, and/or sustainability in their work, and establish an innovative, community-engaged 
research program.  
 
Candidates for this position must: (a) have a PhD (a UBC requirement) in Clinical Psychology 
from an accredited program and, (b) be eligible to be licensed as a psychologist in the province 
of BC.  
 
The full-time appointment will be made at the rank of Assistant or Associate Professor (tenure 
track) in the Department of Psychology, within the Faculty of Arts and Social Sciences. This is 
an external search (i.e., we are seeking to hire someone who does not currently hold a UBC 
faculty appointment). The position is expected to start on July 1, 2027 or soon thereafter. The 
anticipated salary range is commensurate with experience and level ($115,000-$135,000 for 
the rank of Assistant Professor and $130,000-$160,000 for the rank of Associate Professor).   
 
The successful candidate will engage in research, teaching and service within the Department 
of Psychology’s CPA-accredited clinical psychology program. Our program attracts high caliber 
students from across Canada and internationally, and is widely recognized for its commitment 
to outstanding student training in both research and clinical practice. Faculty members in our 
department are known for their innovation across several research areas, including mental 
health, addictions, chronic disease prevention and care, neuropsychology, and the 
interpersonal processes that support wellbeing. We embrace interdisciplinarity, cultivate strong 
community-based partnerships (e.g., local health authority, nonprofit organizations), and are 
committed to conducting high-impact research with implications for policy, practice, and the 
wellbeing of communities. 
 
The Department of Psychology is a dynamic, collegial, and collaborative department. We 
strongly value the enhancement of diversity within our department, including diversity of 
identities and experiences, as well as approaches to research that expand beyond traditional 
Western paradigms, including Indigenous ways of knowing. The department actively fosters an 
inclusive environment through initiatives such as PACE (Psychology Allyship, Community, and  
 



 
 
Equity), a departmental committee focused on increasing diversity, equity, and inclusivity for 
students, staff, and faculty.  
 
About the Canada Research Chair (CRC) Tier 2 Program 
 
The Tier II Canada Research Chair has a term of five years and may be renewed once for a 
second five-year term. Tier II Chairs are intended for exceptional emerging scholars who, at the 
time of nomination, are typically within 10 years of their first full-time independent academic 
research-related appointment. Candidates who are beyond this timeline may still be eligible if 
they have experienced eligible career interruptions, such as maternity, parental or extended 
sick leave, clinical training, COVID-19 impacts, or family care responsibilities, and receive 
approval through the program’s Tier II justification process. UBC acknowledges that certain 
circumstances such as illness, disability, family and community responsibilities (e.g., maternity 
leave, parental leave, leaves due to illness, leaves due to caring for family members, or 
slowdowns due to chronic illness or disability) may cause career interruptions that legitimately 
affect an applicant’s record of research achievement. These interruptions will be taken into 
careful consideration during the assessment process. We encourage applicants to highlight in 
their application how interruptions have impacted their careers in order to allow for a fair 
assessment of their research productivity. 
 
All CRC nominations are subject to review and final approval by the CRC Secretariat. Please 
consult the Canada Research Chairs website for full program information, including further 
details on eligibility criteria. 
 
In accordance with the 2019 Addendum to the 2006 Canadian Human Rights Settlement 
Agreement, UBC’s CRC Equity, Diversity, & Inclusion Action Plan 
(https://research.ubc.ca/federal-research-chair-programs/canada-research-chairs/ubcs-
commitment-equity-diversity-and), and pursuant to Section 42 of the BC Human Rights code, 
the selection will be restricted to members of the following federally designated groups: 
Indigenous Peoples, racialized people, people with disabilities, and women and gender equity-
seeking groups.  

Applicants to CRC positions are asked to complete this equity survey 
(https://ubc.ca1.qualtrics.com/jfe/form/SV_6WJHol7SfPxRMu9) as part of the application, and 
candidates from these groups must self-identify as belonging to one or more of the federally 
designated groups to be considered for the position. Candidates must also provide their name 
in the survey to be considered. The Canada Research Chairs (CRC) Program is implementing 
the Tri-agency Policy on Indigenous Citizenship and Membership Affirmation and associated 
Directive on the Tri-Agency Policy on Indigenous Citizenship and Membership Affirmation.    

The objective of the Tri-agency Policy on Citizenship and Membership Affirmation is to 
establish a process that will provide reasonable assurance that programs, funding opportunities 
and/or appointments intended for First Nations, Inuit and Métis in Canada are held by First 
Nations, Inuit and Métis, in Canada. For your Indigenous identity to be considered under the 
CRC program, you must affirm in the equity survey linked above that you identify as First  



 
Nations, Inuit or Métis of Canada, and candidates who have self-identified as Indigenous and 
are affiliated with a collective identified in the Directive must complete the secure form prior to 
nomination submission. 

Personal information is collected under the authority of sections 26(a), 26(c) and 26(e) of the 
BC Freedom of Information and Protection of Privacy Act. The information you provide will be 
used to determine whether you qualify for participation in this restricted process, and to 
advance accessibility, equity, and fair adjudication in this process. Data will be collected by the 
Equity & Inclusion Office and only the names of those eligible for the search process will be 
shared confidentially with the search committee. All responses will be stored in a secure 
database. 

UBC is committed to creating and maintaining an inclusive, non-discriminatory and accessible 
work environment for all members of its workforce, and in particular, for its employees with 
disabilities. Additionally, an inclusive work environment for employees with disabilities 
presumes an environment where differences are accepted, recognized, and integrated into 
current structures, planning, and decision-making modes. We welcome colleagues with the 
experiences and skills to contribute to our principles of inclusion, equity, and diversity 
throughout campus life. UBC is also committed to ensuring that the application and interview 
process is accessible to all applicants.  If you require accommodations or have questions about 
UBC benefits, services or accommodations policies, please contact Jacky Ivans, Relocation 
and Benefits Associate at jacky.ivans@ubc.ca. If you have any questions regarding 
accommodations or accessibility during the recruitment and hiring process or for more 
information and support, please visit UBC’s Centre for Workplace Accessibility via email at 
workplace.accessibility@ubc.ca. To learn more about how the University is working to create a 
more inclusive working and learning environment, please see the UBC Inclusion Action Plan’s 
goals related to recruitment and retention at this link.   

Why join UBC’s Okanagan campus 

UBC ranks among the top 20 public universities in the world. UBC’s Okanagan campus is 
located in beautiful Kelowna, BC, on the traditional, ancestral, and unceded territory of the 
Syilx/Okanagan people. With over 10,000 undergraduates and over 1,000 graduate students, 
our campus is a vibrant part of the Okanagan community. Supported by a rapidly expanding 
research enterprise and strong institutional commitment to discovery, partnership, and impact, 
the campus provides exceptional opportunities for researchers to address complex local and 
global challenges while contributing to a diverse and inclusive scholarly community. For more 
information about the Research and Innovation portfolio, see https://research.ok.ubc.ca/. For 
more information about UBC resources and opportunities, please visit 
http://www.hr.ubc.ca/faculty-staff-resources/. 

Kelowna enjoys mild winters, warm summers, and is surrounded by mountains, lakes, forests, 
orchards, and vineyards. Information about the surrounding community can be found at: 
https://hr.ubc.ca/working-ubc/housing-and-relocation-services/relocating-kelowna 
 
 



 
 
How to Apply:    
 
Interested candidates are invited to submit an application package as a single PDF file here: 
https://ubc.wd10.myworkdayjobs.com/en-US/ubcfacultyjobs/details/Assistant-
Professor_JR26537. This single PDF file should include:  
 
i) a cover letter, including a description of fit to the Tier 2 CRC in Clinical Psychology for 

Healthy Communities (up to 2 pages) 
ii) a curriculum vitae  
iii) a statement of research program, including research plans (up to 3 pages) 
iv) a statement of teaching, including supervision philosophy and evidence of teaching 

effectiveness (up to 2 pages)  
v) a statement of equity, diversity, and inclusion, that describes current and/or planned 

contributions to advancing equity, diversity, and inclusion in academic, professional, or 
community contexts (up to 2 pages) 

vi) Names and contact information for three potential referees who could provide a 
confidential letter of recommendation    

 
Inquiries regarding the posting should be directed to the Chair of the Search Committee: Dr. 
Susan Holtzman at susan.holtzman@ubc.ca. Please indicate the competition title (Canada 
Research Chair in Clinical Psychology) in the subject line of the e-mail.  
 
The deadline for applications is December 14, 2026. Review of applications will begin on 
December 1, 2026. All appointments are subject to budgetary approval. All qualified candidates 
are encouraged to apply; however, Canadians and permanent residents will be given priority. 
 
 
 
 
 


